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Meeting Agenda 
02/15/2023 

Location: Thunderbolt Room 

MEETING LINK 
Meeting Number: 2458 501 9853 Join by Phone: 415-655-0001 
Password: TEhNYn6P3k7  Access Code: 2458 501 9853 

9:00 AM Call to Order & Board Member Roll Call 

9:05 AM Approval of 5/31/2022, 08/17/2022, and 10/26/2022 Minutes [Action Item]  

9:10 AM Division Business 
1. DOPL Strategic Plan
2. Confidentiality, Conflict of Interest and Honoraria Policies
3. 2023 Legislative Session Update
4. Electrical Program Report
5. Notice of Violation (NOV) Activity Report
6. Financial Report
7. Public Comment

10:00 AM Board Business 
1. Policy Discussion on Permit & Inspection Requirements for Energizing

Electrical Installations
2. Public Comment

12:00 PM Approximate Adjournment 

Next Meeting: April 26, 2023 

All times, other than the beginning are approximate and scheduled according to Mountain Time 
(MT). The order in which items appear on the agenda is subject to change without further notice. 

If auxiliary aids or services are needed for individuals with disabilities, please contact the Board 
office at 208-332-8990. 
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State of Idaho 
Division of Occupational and Professional Licenses 
Idaho Electrical Board  

BRAD LITTLE 
Governor 

RUSSELL BARRON 
Administrator 

11341 W Chinden Blvd. 
P.O. Box 83720 
Boise, ID 83720-0063 
(208) 334-3233
dopl.idaho.gov

Minutes of 05/31/2022 

Board Members Rick Stark Division Staff: Michael Hyde 
Present: Chad Fields  Tim Frost 

Greg Eagy Yvonne Dunbar 
James Marchetti Warren Wing  
Casey Wilson  Ron Bassett 
Jim Swier Gary Sonnen 

Bryan Mulleneaux 
Board Members Todd Feusier Renee Bryant 
Absent: Carlotta Zito  

The meeting was called to order at 9:04 a.m. (MT) by Rick Stark. 

Approval of October 27, 2021 & February 23, 2022 Board Meeting Minutes 
Both sets of draft minutes were not available; therefore, this topic was deferred to the next meeting. 

Legislative Update 
A legislative update on House Bills 582 & 660, and Senate Bill 1321 was presented. 

Division Update 
An update regarding DOPL’s move to the Idaho State Campus, and licensing system was presented.  
Michael Hyde is the new Executive Officer of the Idaho Electrical Board. 

Board Business 
Attorney General’s Office Notice to Solar Industry – A news release titled Attorney General Issues Tips 
for Homeowners on Solar Installations was sent to the solar industry, as well as presented/discussed at the 
meeting. 

2020 National Electrical Code Adoption Discussion – An overview of discussions and informational 
summary of the Code Collaborative findings related to the adoption of the 2020 National Electrical Code 
were presented.  Board Member Wilson requested requirements be added to the rule, item W in the 
amendments, regarding rapid shutdown for off grid systems, and placard requirements for first responders. 
Board Member Marchetti expressed concern over the legality and liability to the Board and state of Idaho 
with removing safety measures from the code. 

City of Twin Falls Code Exemption Request – Raub Owens, city of Twin Falls Electrical Inspector, stated 
the City is not looking for an exemption rather clarification on whether or not an exemption request for a 
particular piece of machinery should be allowed.  Board Member Stark deferred the topic City of Twin Falls 
Code Exemption Request to a future meeting when the owner of the equipment can be in attendance. 

Zero Based Regulation Draft Amendments to IDAPA 24.39.10 – Deputy Administrator Frost presented an 
overview of the draft rule chapter to be addressed at the June 23, 2022 Electrical ZBR meeting. 
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Division Business 
Program Manager Update – Updates were presented on the following topics:  NASCLA Electrical Exam 
Services; Permitting and Inspection Report; Inspection Consistency and Renewable Energy Inspections; 
and Current & Upcoming Projects: Guidance Documents and Industry Outreach. 

Compliance and Notice of Violation Report – The report was presented. 

Financial Update – A financial update was presented. 

Public Comments – Public comments were presented by agenda topic. 

Board Business-Public Comments – Jeff Fitzloff made comments regarding funding of the DOPL move, 
licensing fees, and looking up licenses online.  

Mark Zaleski, IBEW Local 291, asked the redline document be resent to industry.  Mr. Zaleski asked 
whether there will be a re-direct from the DBS website to the new DOPL website and stated the Board 
Chair should have the discretion to decide when public comments should or should not be received during 
board meetings. 

2020 National Electrical Code Adoption Discussion-Public Comments – Kelly Lamp, Idaho NECA and 
Chairman of the 2020 Idaho Code Collaborative, stated NEC revises code every three years; however, ZBR 
is scheduled every five years.  He expressed the Board not wait every five years to look at new code 
adoption. 

Zero Based Regulation Draft Amendments to IDAPA 24.39.10-Public Comments – Mr. Fitzloff discussed 
the four to one apprentice to journeyman ratio, numerous violations, and history of the master license. 

Mr. Lamp thanked past board member Bob Scott for all the work he did for the electrical industry over his 
15 years of service on the Electrical Board. 

With no further business, the meeting adjourned at 12:35 p.m. (MT). 

10/24/22cz 
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State of Idaho 
Division of Occupational and Professional Licenses 
Idaho Electrical Board  

BRAD LITTLE 
Governor 

RUSSELL BARRON 
Administrator 

11341 W Chinden Blvd. 
P.O. Box 83720 
Boise, ID 83720-0063 
(208) 334-3233
dopl.idaho.gov

Minutes of 08/17/2022 

Board Members Rick Stark Division Staff: Michael Hyde 
Present: Chad Fields  Tim Frost 

Greg Eagy Yvonne Dunbar 
James Marchetti Bob McLaughlin 
Casey Wilson  Gary Sonnen 
Josh Madsen  Jessica Spoja 

Linda Pratzner  
Board Members Jim Swier Carlotta Zito 
Absent: Todd Feusier 

The meeting was called to order at 9:01 a.m. (MT) by Rick Stark. 

Board Business 
Overview of Proposed Amendments to IDAPA 24.39.10 – Rules of the Idaho Electrical Board:  Tim Frost 
presented an overview of the proposed amendments. 

Overview of Comments Submitted Regarding Amendments to IDAPA 24.39.10:  Tim Frost presented an 
overview of the comments submitted. 

Public Comment:  Public comments were discussed by topic.  

Contractor License for Journeyman vs Master:  Daryl Nelson asked that everything from the bottom of page 
eight to the middle of page ten, in the ZBR redline document, Application Qualifications for Contractors 
Requirements, be unstricken and left in the document for public comment.  

Miles Whittington made a recommendation, in line with Daryl Nelson’s comment, to leave the section, 
Application Qualifications for Contractors Requirements, open for public comment because it seems there 
is a lot of general confusion over definitions versus requirments versus qualifications.  Unstriking that 
section and making it available for public comment would allow people who are active in the industry, both 
as contractors and holding master level licenses, to offer their input versus striking it out completely and 
not making it available for public comment.  He stated a general clarification of this section would be 
beneficial to how this pertains to the industry. 

Greg Eagy - If you're hiring an electrician and you're not an electrical person, how do you know what they 
can and cannot do.  I mean, we know that they can and cannot do based on the license, but I guess as a 
building owner, you bring in a firm that did your house six years ago because you liked them, but they may 
not be able to sit down and design that project you like.  I mean, what stops that until the inspection process, 
and then it's all done.  
Michael Hyde - I think we're getting off topic here, getting into the design aspect.  The rules are written 
from an enforcement piece, and this rule chapter says who may design, but the regulation of design isn't 
covered in this scope.  We don't go to residential jobs and say, show us the electrical plans for this residential 
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job.  Those don't exist.  They're not required to be provided for enforcement.  We look at it to code.  In a 
commercial job, even from an enforcement piece, the only time we would ever ask for a set of plans stamped 
by a registered design professional is on state owned work, based on statute.  I think we're kind of getting 
off topic here where we're just talking about who may design it, but the regulation piece is a totally separate 
issue. 
Yvonne Dunbar - A licensee is required to only work within the scope their license allows them to do.  
Right now, a journeyman can only do the work the statute allows them to do.  A master can do the work 
the statute allows them to do.  That's not going to change with who owns a business.  It's still the same.  The 
business can only operate within the scope they're licensed employees can operate and that's what we're 
trying to explain.  So, if a contractor only employs the journeyman, the scope is limited to what a 
journeyman can do because the journeyman can only do journeymen work.  If a contractor hires, and that 
means they might hire a different design professional, if a contractor hires a master, the contractor can work 
within the scope of the master because the master can do the additional work.  It doesn't expand who can 
do what work.  The licensee is still required, and what prevents a licensee from going outside of their scope 
is if the Board receives a complaint on the issue, the licensee could have their license revoked. 
George Stanton, Comet Energy - I’m going to dumb it down a little bit so don't be offended.  Let’s start 
off with it's not two separate subjects.  We're talking about real world.  If you don't prevent me from doing 
plumbing, and I have a job that has plumbing and I do that work and there's nothing that says I have a 
contractor's license and my contractor license doesn’t differentiate between plumbing and electrical, then 
you have no way, without jumping into the weeds, of figuring out what we have.  So, as far as the electrical,  
I own an electrical company,  I'm a master.  Say I lose my license tomorrow.  We get a design.  It’s designed 
from India from supposedly an engineer, but who knows because of parts availability I go from a meter 
main, and I change everything out and then I make an interconnection for a solar, because I’m in the solar 
industry, to a totally different spot. I just designed that whole thing.  Even if I didn't design it, somebody 
from India did that doesn't have the license either.  My contractor license never changed.  There's no 
accountability.  There's nobody that can, in the field, look and say who did this, who did that.  I could 
redline it, it's all good to go. No reason for a master whatsoever. So, basically, by implementing this as is, 
a master is unneeded entirely.  Just because he can design, you're taking away any pull, any enforcement 
that is available to stop an electrician from doing that himself, or anybody else for that matter.  So, they're 
not different.  A great example was the parts availability and whatnot.  That changes everything for me as 
far as the solar, but also with the houses, you don't know who designed it.  Just because you got the set of 
prints, what if they're not stamped, what if they change something?  The contractor's license is the same 
whether they have a master or a journeyman.  When they come out to inspect that, it was designed by a 
journeyman who's technically not allowed to, you're just opening it up to say we don't need a master.  
There's no enforcement.  There's nothing.  If I'm wrong, let me know, but that's the way I see it.  In the real 
world you can say that, hey, you're not allowed to do this, but there's nothing stopping me.  There's nothing 
to prevent me, and there's nothing to tell the Board or anybody else that I have, or don't have, that person 
employed.  So, by unstriking it, we would eliminate a lot of that because now you're required to have a 
master, which means you can make those changes, which means, hey, I can't get this piece of equipment 
but I can make these two things work, and I have somebody that I employ that is able to do that, otherwise, 
like I said, the supposed things they can do is not going to be enforceable in any manner.  So, if we don't 
unstrike it, you just eliminated a license and more work is going to be done by people that are unqualified. 
Jeff Fitzloff - Ninety percent of the jobs end up design build because they end up setting things closest to 
where it's drawn.  Even if it's got engineered prints, they aren't adding studs to get a box where it needs to 
be.  They'll go to the nearest stud.  Residential is, I’ll bet it’s ninety-nine.  I know of only one contractor 
that has a set of plans on the job that tells where the receptacles will be and still, they moved from stud to 
stud to make the six to 12 work where the studs are, they are not adding lumber to get their boxes nailed 
on.  So that, by default, would require everybody to have a master.  Just a point.  Thanks. 
 
Continuing Education for Apprentice Electricians:  Miles Whittington - As director of an apprenticeship, 
I'm totally open to hearing what the staff has as far as options, especially for the lifetime apprentices.  We’re 
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moving into a four year registered apprenticeship program to be able to give them job placement and on-
the-job training, as well as the classroom instruction.  We're more concerned about individuals who sign up 
for an apprentice license that have no intention of attending school.  As an educator, I think that it is 
imperative that we give them at least some kind of training out in the field.  Whether it is NFPA70E or a 
basic OSHA training.  Right now, we have a lot of apprentices that aren’t actively enrolled into our 
registered apprenticeship program that still hold a state license.  We still provide them with the required 
training.  We can facilitate classes like that, and we are more than happy to do so, but without a state 
requirement for it, nobody's going to do it.  I think that people who are working for four, five, six years and 
not on a track towards apprenticeship need to have some kind of training to keep them up to date.  Our code 
cycle changes every three years.  If you have people that haven't been attending and having gone to a code 
class or a safety class because sometimes those safety classes get adjusted, depending on what the code 
book says, it's putting them at a disadvantage, and not only could they be a potential harm to themselves 
but the people that they're working around.  As much as we like to say that we're educated, you still have 
to wear a helmet to the job, so let's just at least get them the basic training of being safe on the job site, so 
that they can continue their work and go home to their families.  Thank you. 
Rick Stark - Do you board members have any questions or comments on this topic?  I guess I will echo 
what Mr. Frost said earlier at our last Board meeting, and we did talk about this, I do believe the Board's 
intent, and please speak up if you disagree with my interpretation,   I believe the Boards intent was in fact 
to maintain continuing education for the lifetime apprentices. We have heard over the years from a number 
of people that frequently need to employ apprentice workers.  I think of the one where the husband had his 
wife come and help him pull cable once a week, or something like that, but nonetheless, I do think it's 
important to have that requirement in some way, shape or form.  I would gladly take any disagreements or 
agreements from the Board at this time. 
Tim Frost - If the Board wanted to consider that, what you would look at is under Rule 100 Licensure and 
Registration, on page six, where we detail out continuing education and continuation training.  It's clear 
what the statute says related to continuation training.  I don't think there's an argument there.  I think the 
piece that would be a pathway for you to regulate this is the legislature added Board authority to require 
continuing education requirements for electricians in 1999, that was through House Bill Twenty Eight.  The 
statement of purpose connects it towards only journeyman electricians, however the way it is written, it's 
very broad.  It just says continuing education and it doesn't limit it to what the license type is.  This is a 
scenario where the law is not limiting you, and the Board has historically utilized that law to also require 
continuing education for master electricians as well, even though the intent was for journeyman electricians, 
but the language is permissive.  If staff had a recommendation here, and we wanted to require CE for 
lifetime apprentices, our recommendation would be right now that lifetime apprentices really starts after 
year eight.  In other words, they can work outside of a program for eight years to gain their 16,000 hours 
and then they can sit to take the exam.   So, in a lifetime apprentice scenario, they don't take the exam or 
can't pass the exam, it would be after year eight. One thing we could do is add to that rule, very similar to 
journeyman and master electricians, that after year eight, an apprentice is required to do eight hours of CE, 
very consistent with how journeyman and master electrician do it.  In other words, you're no longer in a 
training program at this point, you are now in a long-term registration and you need to make sure you're 
staying up to date on the code requirements.  That could be one staff recommendation, to add in a 
requirement for every year performing eight hours of continuing education after year eight for lifetime 
apprentices, and that would be under your statutory authority to do so if you wish. 
James Smith - Maybe another idea in statute is just to make sure these lifetime apprentices are people that 
are trying to renew their apprentice license.  They need to get it from a preferred provider that is state 
approved.  They can go and take the classes, but it needs to be approved through the state of Idaho through 
a CE broker.  We don't want to have to have them take a class somewhere and it's not approved with the 
state of Idaho.  It needs to be from a state of Idaho approved training center, either a JATC or whoever else 
has submitted the proper paperwork to have their classes approved in Idaho. 
Rick Stark - Correct me if I'm wrong, Mr. Frost or Mr. Hyde, but I believe that's the requirement for a 
journeyman anyway, so if they were to follow the same rules, would that not also apply?  
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Tim Frost - We do not require them to be specifically in a JATC approved program.  We call out in a three-
year period, 24 hours of continuing education, construction, consisting of eight hours of code update, 
covering changes in the latest edition of the National Electrical Code and 16 hours of any combination of 
code update training, code related training or industry related training.  We do not currently limit them to 
specific board approved programs. 
James Smith - I wasn't referencing they had to attend a JATC, but just make sure it's a state approved 
educational facility they're going through and they're not just opening the code book for 16 hours and saying 
I sat in my house reading for 16 hours.  It just needs to be an approved class in the state of Idaho. 
Tim Frost - Chairman, I have no disagreement with Mr. Smith.  We would not accept that if submitted 
anyway under our current framework. 
Daryl Nelson - I do believe the June meeting of 2021, when the rules last got simplified or redacted, 
whatever you want to call it, that used to be in there, that these courses did have to be approved by the state.  
I believe the comments Warren Wing had for that is, if you do take something, because not everybody does 
submit these classes to be approved by CE Broker or the state of Idaho through a CE broker, if you have 
documentation of it, they can take that at the counter and count that towards your license renewal because 
it does have those CEUs in there.  I do vaguely remember something like that back at a special board 
meeting when we had to redo the last packet that we're probably working on now. 
Rick Stark - Thank you.  I do remember Warren talking about that.  Thank you. 
 
Apprentice Ratios:  Rick Stark - Okay, any public comments on the apprentice ratios? 
George Stanton – I don’t know if it’s much of a comment, but if we're allowing residential work and work 
like that to have a separate ratio, it sounds like they're on their way to a separate license, like Oregon or 
Washington.  We've already talked about how a lot of this stuff is design built work and coming from the 
solar industry, there's no ratio whatsoever from specialty licenses, but it sounds like a different license, like 
a specialty license or a residential thing because generally, once we go to like a one and four, what 
contractor's going to say I want one and two.  I guess I get to partake in that a little bit, but I also wouldn't 
mind if they create consistency across all and have an even playing field for all contractors, even like for 
specialty licenses, creating some kind of a ratio there.  So right now, you're saying it's one in four for 
residential.  For specialty licenses there’s not a ratio, which is unfair in a lot of ways, I admit that.  I don't 
take advantage of that as much as I could, but I also don't do utility skill stuff, but it just seems, whether 
you're a journeyman doing residential or a journeyman for commercial, you're a journeyman either way, 
and there's only so many people you can watch over.  So, that's my comment.  Thank you. 
Jeremy Redman – Debbie Downer, broken record.  I'm a journeyman electrician.  When you look at this, 
board members that have been around any amount of time, or have been part of this industry, you'll see 
there's been a lot of deregulation that goes on, as far as apprenticeships go.  The more you deregulate, as 
far as requirements to be part of a program, to get a license, now you just have to have a heartbeat to get a 
license.  You don't have to be enrolled in a program.  What the Division is telling us now is that there 
shouldn't necessarily be education requirements to even renew your apprentice license.  That then leads to 
all of the education being done on the job.  How you can add more students to a classroom and say that 
they're going to get proper education, I don't know.  Nobody's advocating for a larger classroom size, but 
that's what we're doing here.  We're pushing the students into on-the-job training.  That's where they're 
going to get all of their theory, which, as a contractor, you folks that are contractors here, I'm sure you 
appreciate when your journeyman breaks down to explain to an apprentice the theory that they should be 
learning in a classroom, right?  There has to be some kind of balance here.  If we're not going to require 
apprentices to go to some kind of formal classroom training, be it an actual four-year program where they're 
going to get in the neighborhood of 600 hours of training, you cannot add more apprentices to a job site and 
expect them to be at some point anytime in their career, minimally qualified to be a journeyman.  We’ve 
hear a lot of conversation recently as what is minimally qualified.  The whole point of being an apprentice 
is to learn a trade.  I would question the authority to issue licenses to people that are forever apprentices, if 
we're going to talk about statutory authority to somebody that has no intent of becoming a journeyman.  
We're not talking about that though, because that's bad for Idahoans.  What I'm talking about here is, when 
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it comes to ratios, if we're going to decrease some of the regulations, we've got to increase some of the 
others.  That's the only way this is going to balance out.  I know I've said this time and time again, like I 
said, broken record on this one.  If the Board wants to look at statute 54-1007 right there, I believe lays out 
your authority to require continuing education requirements to renew licenses right there for apprentices.  
Laid out right there in three separate scenarios.  You can look at that how you want to, but every time I read 
that, that's where that goes to requirements as far as the continuing education.  I know we're under ratio.  I 
think this is all kinds of intertwined together.  The ratio on the continuing education requirements, as I said, 
when I got my license, I had to be enrolled in a program to even qualify to get a license.  You don't have to 
do that anymore.  The only way it would be any easier right now to get an apprentice license is when you 
got your high school diploma, they issued you an apprentice license, it just came standard with your 
diploma.  So, I'm sure you guys have all heard from me time and time again.  Ratios are important.  
Daryl Nelson - I guess I would probably recommend to the Board on page 12 of the packet or page 10, 
unstriking the (a) and (b) under that on the top of putting back in the ratios, allowing for public comment 
again.  I think by striking it and not letting it go to that, you’re going to be missing out on a lot of comments 
to actually make it a more informed decision when we go forward.  There's probably going to go off topic 
here, outside of the ratios, but one of the things there, like Mr. Frost said earlier, when you look at the 
limited stuff, I did help get that shortened up a little bit more for some of the redundant wording in there. 
The part that didn't make it was the limited residential license that was passed at the last Board meeting 
here too.  I know there is probably going to be some problems with moving forward on that, but that's not 
on the apprentice ratio that we're talking about.  Keep in mind, it was going to be under limited, which as 
George mentioned a minute ago, there is no ratios on that part for the limited energy license types, but, 
there again, I would ask to unstrike that and let it go forward with public comment, with keeping that in 
there to let the public actually comment on those parts.  Thank you. 
Rick Stark - Any other questions or comments from the public or anyone on the phone? 
Miles Whittington - We have about 170 apprentices right now actively enrolled in our program.  Those 
are registered apprentices, not to mention the 90 or so we have that currently hold Idaho apprentice licenses 
that are trying to get into our program.  We have a selection process, we're a non-profit trust, we operate 
that way.  Not a single one of them have an issue with one to two or a journeyman with two apprentices on 
a job site.  Jeremy mentioned a decrease in standards.  Mathematically, 90% of your training is going to be 
on the job site versus the ten percent just hours.  Comparing hours, you're going to get more training on the 
job site versus the hours you're going to receive in the classroom.  The mentality we've adopted is, as far as 
the training center standpoint, out on the job is where you're going to learn how to do the work.  In the 
training center is where you are going to learn why the work is being done.  That's when we do code classes 
in theory, and the hands-on training in a controlled environment, but a controlled environment with hands-
on training, one or two weeks of the lab, is no substitute for the type of work you're going to be doing day 
in and day out on a job site.  If you’re a journeyman that is overloaded with apprentices, or frankly, those 
of you who've been in the field long enough know there are journeyman who just don't want apprentices 
period.  So, when left to their own devices, you have apprentices who are unqualified to do the work that 
are essentially teaching themselves without a proper ratio.  We've seen it on some of the bigger scale jobs 
where you have them running outside of ratio, and you have apprentices teaching apprentices, and that work 
has to be redone.  Nothing is more frustrating than doing work twice that should've been done right the first 
time.  Again, I'm obviously biased as a huge advocate for ratios, but if that's not enough, look at your 
packets with how the industry responded to how they feel about the ratio.  Maybe one or two people in the 
past year have been actively trying to say let's not have ratios at all, but there is an overwhelming response 
saying that we need to have a proper ratio to balance it out.  If we're diluting our requirements to even get 
into an apprenticeship program or to maintain a license, as Jeremy mentioned, then we need to make sure 
that they're properly supervised on the job while they're getting the training done.  For some of us, this is a 
career, we want to be electricians until we retire.  For some people, it's a job and if they're not properly 
educated or properly supervised, it is a dangerous combination to say I'm just here for the paycheck, not 
I'm here to build Idaho.  I'm here to make sure that my crew is safe so that we can go home.  Regarding 
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ratios, just check out your packets and see what the industry wants because everybody knows how important 
that is.  Thank you.  
Rick Stark - Any other comments at this time? 
Alex Owens, City of Rexburg Electrical Inspector - Just a question from an enforcement point of view, 
just to help me better understand the ratio deal. I see that it's struck out.  So, you're proposing to delete all 
ratios, is that correct? 
Rick Stark - As I understand it, that is correct as the document is prepared at this point.  Yes. 
Alex Owens - Okay, I just wanted to make sure. 
Jason Hudson, AFL-CIO - I don't intend to address any of the policy arguments around it because it seems 
to me there's not really a policy argument going on as to the value of this.  Industry seems aligned.  I 
attended seven of the nine hearings last summer and every hearing, comment, and meeting so far this year.  
There hasn't really been a policy debate about the wisdom and importance of ratios that I have heard.  So, 
I don't think there really is a question there.  The question seems to really be boiling down to the legal 
procedural question around statutory authority and how to implement this.  To my reading of it, section b, 
within that journeyman to apprentice ratio rule section, sort of lays out a path forward in, and of itself, 
where it says it points to the statutory requirements for direct supervision and constant on the job 
supervision and maintains a violation of those ratios is presumed to be a violation of those statutes.  To my 
reading, that's just a different way of saying this is what the definition of direct supervision and constant on 
the job supervision are, which are clearly provided in statute.  The bigger picture though is I believe 
everyone has seen legal opinions, both concluding there is statutory authority, there isn't statutory authority.  
Has everybody on the Board received the other legal opinions, or no.  No?  Okay, will the board members 
have an opportunity to see that? 
Tim Frost - That would be if the members of the public want to share it in that type of format.  I'm not 
aware. 
Unidentified Speaker - I believe that was shared. 
Tim Frost – It was shared?  Okay, I was bcc’d on that, so I don't know who it was shared with.  
Jason Hudson - Oh, okay, well, I guess that's the question then to the board members.  Has everybody seen 
varying legal opinions on statutory authority?  This is an open question at this point, and I think most 
importantly, the conclusion I'd advocate for is I think there are paths forward to achieve this and I would 
just encourage everyone to continue working on creative solutions, work with staff, work with the public, 
work with everyone on achieving a solution that keeps that policy conclusion that seems to have broad 
consensus in a manner that makes it above question that the proper process and procedure is followed.   
Tim Frost - Chairman, follow up question.  Mr. Hudson, you said you listened to seven of the nine listening 
sessions.  You've been at a lot of the negotiating hearings, so I appreciate you coming to those.  You said 
there's no disagreement from a policy perspective on the ratio discussion.  Would you apply that to the 
residential setting as well? 
Jason Hudson - I think your synopsis at the beginning of this meeting was pretty accurate, to the extent 
there hasn’t been any policy disagreement, it has been around the residential. 
Rick Stark - Thank you.  There are no other questions for you.  I did receive Mark's email with the other 
legal opinion.  I assume other board members did too.  Our newest board member did not.  I think this 
might be a good opportunity to take a recess if there is no other public comment before we move into Board 
discussion on this matter.  Maybe it makes sense to get a copy of that document during the recess so all the 
board members have an opportunity to look at it, and I think also, I would ask counsel to provide their 
perspective on it after the break as well.  Mark, yes, real quick. 
Mark Zaleski, Journeyman Wireman - Mr. Chair, members of the board, members of DOPL, for 
clarification, I just bcc’d the board members and yourself.  That’s who received it.  
Tim Frost - Thank you. 
Rick Stark - It’s 10:23 am.  Let’s adjourn and readjourn at 10:35 am.   
 
Board Discussion on Proposed Amendments to IDAPA 24.39.10, Written Comments, & Public Comments:  
Rick Stark - Let’s go ahead and readjourn.  I apologize for the slightly longer break.  We were getting 
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some documents printed and I wanted to give everyone on the Board a chance to review them before we 
readjourned.  The next item on the agenda is board discussion.  To kick that off, I want to clarify with 
DOPL what our vote today is really entailing and what happens at that point.  Is there a public comment 
opportunity, or is this going straight to legislature, or what's the next step? 
Tim Frost - Thank you Chairman and board members.  As it relates to today, everything we've done over 
the past year and a half is what I would call pre-negotiations.  Some of it's been informal, some of it has 
been formal, noticed in the bulletin, but what you have before you today is moving a rule chapter to 
proposed status.  The vote today is starting negotiated rulemaking.  In a way, we've had a lot of 
conversations on what we're going to do in zero base regulation.  Lots of working back and forth on what 
the draft should include, shouldn't include, gathering comments.  The goal of that in totality, is to work 
through 80% of the problems prior to ever publishing something in a proposed status.  For example, today 
we worked significantly through this chapter.  For the most part, the conversations boil down to about three 
different topics as being what we're going to likely receive more comments on depending on what the Board 
decides today.  That's usually what our goal is before we start negotiated rulemaking.  Today you would be 
voting on this to move forward to proposed status of rules.  Based on the language and the decisions that 
you make, that will get published in the September bulletin.  That bulletin will get published September 
7th.  We will allow for a month of public comment period.  The law requires 21 days, we're going to extend 
that to allow for four weeks.  So, from September 7th to October 7th, it will be what we would now call 
formal negotiated public comment.  This is now treated a bit differently than what we've done in the last 
year and a half.  This is our formal rulemaking record that we need to justify what we're moving forward 
with.  We have a month of written public comments that we can accept.  We can also accept oral or verbal.  
We will schedule two negotiated hearings between the time frame of September 7th and October 7th to get 
specific comments that were on whatever draft you propose forth today.  Over the last year and a half, we've 
talked about specific topics, we've talked about specific versions of drafts, we've started at some points and 
moved to different points.  Today we would be saying the Board is voting to move forward with this as a 
draft, this is where we're serious, we want public comment on this draft.  This is the formal draft we're 
moving forward with two negotiated hearings, by which we'll schedule that they can show up and give 
formal comment.  At that point, it's not a dialogue back and forth.  It's the public providing comments to 
us, we document those comments, and then we present that back to the Board.  Whatever comments we get 
in the two hearings between September 7th and October 7th, that will all be documented and put in a packet 
before the Board.  Similarly, any written comments we get between September 7th and October 7th will be 
pulled together in a board packet and presented to the Board.  After the October 7th timeframe, I believe a 
board meeting is already scheduled, but we'll make sure a board meeting is scheduled in October, the Board 
can review all  public comment.  The Board, if you choose, can take more public comment at that meeting.  
You can either vote on those rules at that meeting or, if there's just more time needed, we would schedule 
an extra meeting.  Depending on the vote today and what comments we get is determining whether or not 
you're going to need two meetings after October 7th.  I'm hopeful, that depending on how today goes, we 
can do it in one meeting.  We'll certainly make sure the Board has plenty of time to review all the written 
comments we get from the September 7th to the October 7th timeframe.  I'll pause there for questions. 
Unidentified Speaker - Let me ask one.  So, I did get a couple of meeting invites.  Is that what those 
meetings are intended to be for from Carlotta?  They were the public comment meetings?  Is that what they 
were for? 
Tim Frost - That's correct.  Those are the scheduled negotiated hearings that will be published in the 
September bulletin in addition to these rules.  The bulletin will publish the rule chapter and ZBR, explain 
what ZBR is, and detail the two dates of the 12th and 14th.  Then it will show a clean copy of what the rule 
chapter is.  Right now we've got a lot of different red lines, and we'll still have a red line up on our website 
for people to try to follow, if they want, but it will be posted in a clean copy for the public to be able to 
read.  That is what they will see.  That is what you received from the calendar invite.  The Board would 
need to make final decisions on the rules by the first or second week of November.  If we were to need 
more than one meeting, the Board would need to meet sometime after October 7th.  If we need two 
meetings, those two meetings need to happen before the second week of November because then we'll 
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package any Board changes from the comments that we received and then that gets published in what's 
called the pending bulletin, which is a December bulletin that gets published in December.  At that point, 
you as a Board have finalized it as a pending rule to get presented to the legislature.  That'll get presented 
to legislature in January, usually the first two weeks of session. 
Rick Stark - Thank you for the explanation.  Does DOPL need or want board members specifically to 
attend the meetings or are those optional, based on our willingness or ability to attend? 
Tim Frost - Chairman and board members, that’s optional.  We just cannot have a quorum.  So, if board 
members want to attend and listen in, they certainly can.  
Rick Stark - Thank you.  Does anybody on the Board have any questions regarding the next steps in the 
process? 
James Marchetti - Mr. Chairman, Mr. Frost, the action item we need to take today, it needs to be in the 
form of a motion from the Board if we want to strike some stuff or unstrike?  
Tim Frost - Yes, sir.  For example, in the Board discussions working through whatever topics the Board 
wants to discuss in the rule chapters, it would end in a motion to adopt 24 dot, you would specify the rule 
chapter, as proposed with these exceptions, unstrike this, unstrike this, add this.  Then that would be the 
formal motion the Board is agreeing on to then publish as proposed.  The one thing I will say, and it's just 
a clarification to some of the comments received today, if you are wanting more public comment on 
something, unstriking it isn't going to allow you to make a change after proposed status.  For example, if 
there was a particular part of the 2020 National Electrical Code that we would want to exempt out, we 
would need to exempt it today to show to the public we're proposing, we're exempting it to then get public 
feedback on it.  If we're not making a change, or we’re unstriking a change to revert to original language, 
the Board is not able to change that language at the pending status.  That is what the Administrative 
Procedures Act would consider as not a natural outlay of the rulemaking.  Part of this decision is trying to 
close down any further comment on a particular topic.  That is at the purview of the Board and that's your 
decision. Just keep in mind in unstriking it, you are not proposing a change, and therefore, if you're not 
proposing a change, we can't just make a change at a pending level.  If we get to a specific topic, I can try 
to explain it further at that time. I don't want to, in any way, preface the Board’s conversation or the wishes 
on any of these particular topics, but I can explain it at the time.  I just wanted to give context there. 
Rick Stark - So Mr. Frost, maybe since we already talked about the items I brought up regarding utility 
temporary and emergency connection processes, so, what you're saying is by unstriking those and putting 
them open for public comment, they cannot be restrictions in the future. 
Tim Frost - In this type of rulemaking, if we unstrike Rule 12 for clarity, I don't think anybody's disagreeing 
with you on unstriking.  
Rick Stark - I know, I just had to pick on something.  
Tim Frost - That's a perfect example.  Us unstriking Rule 12 is reverting it to the original language and so 
you're voting to go proposed today.  It seems like we're proposing a change, but we're actually reverting it 
to the original language.  So, we're not proposing a change.  Therefore, since we are not proposing a change 
to what is in current rule, we wouldn’t be making changes about it at the pending level. 
Rick Stark – So, if somebody did oppose it, could it be stricken at the pending level or not necessarily at 
this point? 
Tim Frost - I think it'd be hard for us to justify that.  
Rick Stark - Okay, I think I am with you. 
Tim Frost - I'll give an example that is more relevant.  If ratio is unstricken in a commercial setting of two 
to one, and that language is reverted in proposed rulemaking, we would not be able to make any changes 
to ratio in a commercial industrial setting at the pending level.  That would be an important scenario today 
as the Board considers that.  
Rick Stark - It couldn’t be changed to three to one or one to one at some point in the future is what you're 
saying? 
Tim Frost - Future rulemaking. 
Rick Stark - As part of this rulemaking process. 
Tim Frost - It would not be able to change to a different number. 
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Rick Stark - Okay, I think I’ve got it.  Thank you.  With that, we will step through sort of the three major 
topics if you will.  Let's start with board discussion on the journeyman versus master electrician or 
contractor license.  Is there any board discussion on that topic? 
James Marchetti - Mr. Chairman, just for clarification on that because of my simple mind, so you can 
become a contractor with a master’s license or a journeyman license, but you are limited if all you got is a 
journeyman license.  You are limited, say, from some design build or something like that.  There are 
limitations as to what you can do if you only have a journeyman license.  Is that a fair statement?  
Yvonne Dunbar - Yes, it is.  If it's just a journeyman, then if there were some design aspects, they'd have 
to get a design professional to perform that work and then they can perform the installation work. 
Tim Frost - Chairman and Mr. Marchetti, one of the comments we received today is we could revert that 
language if that is a decision of the Board.  That’s completely fine.  In reverting that language, right now it 
says master electrician or limited electrical, we would still need to add master comma, journeyman comma, 
or limited electrical installer.  One of the things we've thought through is we could add a specific line item, 
like a subsection four that said a contractor's allowable scope of work is the same as the scope of the licensed 
employee to prevent the scenario of what you're trying to say of this individual working outside of the scope 
of what their license is.  So, we could clearly call out that scope limitation for the contractor.  That's another 
alternative. 
James Marchetti - Okay 
Rick Stark - Any other questions or comments from the Board on this topic? 
Greg Eagy - Mr. Chairman, the contractor just has to employ the journeyman or a master electrician.  It 
doesn’t have to be the owner.  Is that right?  Just an employee to be the signatory. 
Rick Stark - I believe it could be the owner, but it does not have to be.  Any other questions?  Alright, let’s 
go ahead and start discussion on continuing education for apprentices.  Comments or suggestions or 
questions by the Board on this topic?  I guess while there is thinking going on, my understanding of this is 
the way it is written today, there is no continuing education for an apprentice, and Mr. Frost has suggested 
that perhaps doing that at the end of that eight-year period would be a viable option.  I think there's other 
options available, but just to recap that was a suggestion. 
Unidentified Speaker - Mr. Chairman, I believe, and Miles, Daryl, please correct me if I'm wrong, but the 
way it reads now, apprentices who have completed the instructional hours, the four years of education, have 
to do continuing education, but the eight-year path, sorry, 16,000-hour path apprentices are not required to 
do any continuing education is the concern.  
Rick Stark - I think that's correct. 
Tim Frost - Chairman, that is correct.  That's what you see on page six.  The statute specifically calls out 
continuation training for somebody who is enrolled in a program.  The decision before the Board today is 
whether or not you want individuals that aren't enrolled into an enrolled program to perform CE, and if you 
do, how many hours of CE, and at what year does that start?  Staff’s only consideration was for somebody 
to qualify in a non-educational pathway.  It's an eight year process to qualify, and if they don't take the 
exam at that point, they are essentially a lifetime apprentice.  One possibility, like you said Chairman, there 
could be others, one possibility is to then require eight hours of CE after that eight year timeframe because 
they're now in a lifetime pathway. 
Rick Stark - Any other discussion on this from the Board?  
Unidentified Speaker - Mr. Chairman, I think it would be good for item 102 for the apprentice continuing 
education, to strike, after an apprentice who has completed the, strike “number of instructional hours,” and 
replace with “requirements to take the journeymen's exam and has not taken or passed the journeymen’s 
exam” and then that would encompass both options for being an apprentice.  
Rick Stark - I follow what you're saying.  I didn't get to the right page in time to be able to capture that.   
Unidentified Speaker – Apologies.  That's on page six, item 102. 
Casey Wilson - We would just strike “number of instructional hours” and replace with “requirements to 
take the journeymen exam.”  So it would read, “An apprentice who has completed the requirements to take 
the journeymen’s exam and has not taken or passed the journeymen's exam within two years of completion, 
shall complete the 24 hours of continuing education.” 
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Tim Frost - Chairman, Mr. Wilson, there's probably two ways we can do this.  We can do them separately 
or we can combine them.  What we're saying here is an apprentice who has completed the number of hours 
required, and we're just being neutral on whether it's an on-the-job pathway versus an educational pathway, 
then is required after those two years to do 24 hours every year.  
Casey Wilson - Okay, so you're just saying, “Who has completed the number of hours?” 
Tim Frost - Correct.  The number of hours, depending on the pathway, then gives you what year they're 
in.  If they are on-the-job only, their number of hours is 16,000, year eight.  If they haven't, this would read, 
“If they haven't taken their journeymen’s exam within two years of completing those hours, then at year ten 
they are now required 24 hours of CE every year.” 
Casey Wilson - I had written every three years for some reason. 
Yvonne Dunbar - That’s what is required for journeyman or masters. 
Tim Frost - And that would be a permissible pathway if the Board so chooses. 
Rick Stark - Any other comments? 
Greg Eagy - I have a quick question.  How many people are actually in this position as apprentices?  That 
they hit this length of time?  Is this affecting a huge amount of people or just a handful?  
Tim Frost - Chairman, I believe it's a handful, but it's something that we can probably report back on.  
Greg Eagy - That’s okay, I was just curious. 
James Marchetti - I would make the statement that I know of three. 
Rick Stark - I guess moving on to the apprentice ratio discussion before, perhaps the Board makes 
comments,  I would look to counsel to maybe review what was stated last time from their internal review, 
as well as what Mr. Zaleski presented, which now everybody on the Board has had a chance to look at. 
Tim Frost - Chairman, I'll start and then I'll defer to legal counsel in any type of conversation related to the 
other legal memo that was presented.  I guess to begin the analysis 54-1006, subsection five, this is related 
to the Electrical Board talking about prescribing and amending rules consistent with this chapter for the 
administration of this chapter to effectuate the purpose thereof for the examination and licensing of 
electrical contractors, journeymen electricians and apprentice electricians.  The first citation we're talking 
about is 54-1006, subsection 5.  Next in statute 54-1010(1), it states, “All electrical contractors must be 
licensed as journeymen or master electricians”, 54-1010(3) states that, “Any person working as an 
apprentice electrician must have a registration certificate.”  Now we get into kind of the history of 
apprentices in Idaho. Electrical apprentices were able to obtain that certificate and begin competency in 
1947.  In 1961, the legislature defined apprentice electricians as persons learning the trade under, and I'll 
put in quotes here because this is how the statute defined it in 1961, “Constant on the job supervision of a 
qualified journeyman.”  The requirement for constant on-the-job supervision under a qualified journeyman 
has been in place since 1961.  No arguments there.  In 1986, the Electrical Board was given the authority 
to issue registration certificates to apprentice electricians.  It does not disclose all the why’s other than in 
the statement of purpose of some of this, it talked about virtually impossible, the ability to keep track of all 
of apprentices.  I think everybody could agree on that without a registration process.  Nothing in the 
legislative history discloses an intent to require ratios of journeymen to apprentices.  In clarity, when I say 
nothing in the legislative intent, when we are looking at any bills that have passed, the statement of purpose 
and the fiscal note connected to that bill or the committee meeting minutes that were connected to those 
bills as well, there's nothing that contemplates or discusses a requirement of ratio for journeyman to 
apprentice.  Now you get back towards 1961, that constant on-the-job supervision phrase was not changed.  
That continues to remain in statute today.  In all these conversations ratio, non-ratio, there is a requirement 
for constant on-the-job supervision, period.  Note, our constant supervision language of the statute is part 
of the definition of what apprentice electrician is as opposed to mandating contractors or journeyman to 
abide by a particular standard of conduct.  Legal counsel, in reviewing this, does not think this is an idle 
point.  Generally, statute definitions exist only to define terms used elsewhere in an act and do not create 
different independent duties or standards of care.  There is no Idaho statute or case in case law that defines 
constant on-the-job supervision.  Other states have wrestled with this.  There was at least one piece of case 
law related to plumbing, Welch versus Colorado Plumbing Board, but to date, there's been no case law or 
challenge of constant on-the-job supervision, or any type of statute further definition of that.  It's very clear, 
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installation of electrical wiring and equipment and apparatus is to be done under the direct supervision of a 
journeyman or master electrician.  That's in Idaho Code 54-1010, subsection one.  This is the only part in 
statute that actually mandates a level of supervision to be direct.  We've got a requirement in statute that 
says constant on-the-job supervision and then we have a requirement of installation of electrical wiring, 
equipment, and apparatus be done under the direct supervision.  Again, the statute does not define direct 
supervision.  It's unclear whether or not that phrase was intended to be synonymous with constant on-the-
job supervision.  It is worth noting that it seems, from the rules, the Board has in historical terms tried to 
work towards direct supervision and constant on-the-job supervision, being a synonymous term.  That piece 
is clear from administrative rulemaking; however, there isn't anything in statute that suggests that ratios are 
used to substitute for defining direct supervision.  That goes back to the fact that there isn't a specific section 
of statute that details the Boards rulemaking authority to further define it.  It’s just absent.  So, we're working 
today in absence of that.  The Electrical Board has used a ratio of apprentices to journeymen as a way to 
define direct supervision since at least 1991.  Nineteen ninety one is the history of the electronic record 
when it comes to administrative rules.  At that time, the rule stated any contractor who did not follow a two 
apprentice to one journeyman ratio would be in violation of the constant supervision requirement.  
Supervision of apprentices by journeymen is required by statute, but the limitations of the number of 
apprentices being supervised by journeymen is not found anywhere in statute.  Again, we are working under 
the silence in the statute as it relates to further defining constant on-the-job supervision, further defining 
direct supervision, or any legislative intent that ratio is a method by which we determine that.  With that 
Chairman, board members, that’s the legal review of the specific citations that we're under today.  I also 
recognize a legal memo has been submitted in the last 48 hours.  If you have questions related to that legal 
memo, I'll defer to our legal counsel and perhaps she can detail, from her perspective, some of the elements 
that may or may not be missing within that memo.  
Rick Stark - I would appreciate that.  Thank you. 
Yvonne Dunbar - I've reviewed this other legal memo, and also the legal memo Mr. Frost just shared.  I 
reviewed the law and I have to say the memo we retained counsel to provide is the one that really outlines 
what the law does say and what it doesn't say.  Unfortunately, this other memo identifies some statutes, but 
doesn't actually identify any statute that gives the Board authority to set a rule related to the workplace 
setting related to ratio.  There's not even in statute the opportunity for the Board to further define either 
what constant on-the-job supervision means, or what direct supervision means in some form by tying it to 
a ratio.  The memo you received within the last 48 hours mentions the USDOL and that statute.  So that act 
was adopted initially in 1937.  Our statutes were adopted, 54-1007, which identifies the schooling and 
everything for apprentices, was adopted in 1947.  It was then amended 13 times since 1947.  The legislature 
has had it in front of it 14 times where they've actually reviewed that particular provision.  Idaho Codes 54-
1003(a) and 54-1010, the former mentions the constant on-the-job supervision, the latter mentions direct 
supervision.  Those were both adopted in 1961, and the legislature has amended those five times.  Each of 
those statutes, not necessarily through the same bill, but the legislature.  They've looked at that statute, those 
provisions, six times.  They've had a bill and they've adopted something and may have reviewed it in 
between, notably; the legislature is aware of this 1937 Act.  It's federal law.  It's arguably been presented in 
front of the legislature, potentially, that may or may not be true, but the way a court looks at it is that the 
law predates Idaho code.  The legislature could have adopted that law but has not.  If you want to look at 
legislative intent, I've argued legislation in front of the Supreme Court, the Idaho Supreme Court in front 
of Idaho District Courts.  My opinion is that what they will say is that the legislature had the ability to tie 
their apprentice program into federal law, they could have adopted ratio.  They could have cited that federal 
legislation had they wanted to.  Rather than doing so, Idaho, the legislature, created a different pathway.  
They created it by utilizing the phrases direct supervision and constant on-the-job supervision.  If they 
wanted it to be synonymous with a ratio, they would have done that and they chose not to.  That will be the 
legislative intent, in my opinion, how a court will look at it.  If you look at 54-1007, which was quoted in 
this legal opinion you have in front of you and see that it actually provides the Board with the authority.  It 
says the Board can establish a rule related to the number of hours worked.  They can, by rule, fix a fee.  
They can, by rule, establish requirements related to verification of employment, number of instructional 
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hours completed and number of hours worked.  It does not say the Board can say what the ratio or the 
workplace setting is, and that is why we have come to the conclusion that we do not think the ratio is 
supported in statute.  With that, if you have any questions, I'm happy to answer them. 
Rick Stark - I have a question.  If the Board does unstrike language or modify the language for ratios at 
this time, does that present a problem with these rules going in front of the legislature?  
Yvonne Dunbar - I can't speak to what will happen in front of the legislature.  What I can tell you is it 
presents a legal issue because the rulemaking authority, it's shared in the other legal opinion we had outside 
counsel provide, he cites specific Idaho case law where the Idaho Supreme Court is very clear that a Board’s 
rulemaking authority, a Board’s authority in general, is limited by what's in statute.  So, it’s a potential legal 
issue. 
Tim Frost – Chairman, if I may, the conversation could be a legislative issue, but it's for sure a legal issue.  
It's very unclear whether or not it would be a legislative issue.  We can't foresee how the legislature's going 
to respond.  
Yvonne Dunbar - It's just an issue.  If I had to defend it in court, it would be that what would I tie it to?  If 
somebody were to say, you can't have ratio because it's not tied to statute, that's where the legal issue comes 
into play.  We're following the APA and making sure our rules procedurally comply with what they need 
to.  That doesn't mean the court won't strike out a rule because of its substance.  So, procedurally, we are 
compliant with the law, but the question is, do each of our rules comply substantively, and if they don't, 
then the court can strike them, and the court will strike a rule they don't believe is substantively allowable. 
Rick Stark - Thank you.  I would like to point out something I came across in 54-1013(1).  As I read this, 
the Board is given authority to require proof of satisfaction of applicable continuing education requirements 
as established by the Electrical Board.  Proof of satisfaction of applicable apprentice and specialty training 
instruction and work requirements as established by the Electrical Board.  It's still vague, in my opinion.  I 
hear what you are saying, but to me that seems to give us at least a leg to stand on saying we can sort of 
establish what those apprentices need to do to get to the journeyman. 
Yvonne Dunbar - And that ties back so statutes can't be read alone.  You have to read them in a whole and 
that ties back to 54-1007 that I pointed out in a more general statute, which is 54-1007 will trump any vague 
language in a more general statute.  So, 54-1007 gets into the details of what the training is, and the Board’s 
approval of this training program, the career technical education, and it gets into the Board's ability to verify 
employment and show the number of hours the Board requires or worked.  The issue is there's nothing that 
says beyond that the Board can look at workplace setting, which is really what a ratio is, it's a workplace 
setting issue as opposed to the number of hours worked or the type of education we're requiring for 
apprentices.  Any other questions? 
Casey Wilson - Chairman, one question, as far as I understand it, we have the ability to define constant on-
the-job supervision, but we cannot define that numerically.  Is that correct?  
Yvonne Dunbar - The statute doesn't specifically say the Board can further define what constant on-the-
job supervision is, or what direct supervision is, but I think there is possibly some leeway for the Board to 
do so as long as it's consistent with what the chapter is saying because the legislature did not adopt a ratio, 
instead they utilized those phrases.  Adopting a ratio then becomes inconsistent with the fact that all the 
legislature is requiring is constant on-the-job supervision or direct supervision.  
Casey Wilson - So, if I define direct supervision as the NEC’s definition of within sight, which is visible 
and not more than 50 feet, would that be allowed?  
Yvonne Dunbar - I think we could have discussion around it.  That would be something we could certainly 
discuss.  I haven't looked at the NEC to see exactly what that says and how that applies.  The Board has the 
ability to adopt the NEC with amendments as well. 
Casey Wilson - And then we have the ability to set training requirements for apprentices, correct?  
Yvonne Dunbar - You have the ability to set what the education is, which education is approved.  
Casey Wilson – Okay, could we only approve apprentices who are being supervised by journeyman not 
supervising more than two to one? 
Yvonne Dunbar - No.  Any other questions? 
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Rick Stark - Thank you.  Is there any other discussion from the Board on this specific topic?  Any other 
discussion on the Board on anything else that's come up today that maybe I didn’t cover earlier. 
James Marchetti - Mr. Chairman, when I did research on this numeric ratio, I believe all 50 states have it 
from what I read.  How are they doing it?  I'm not a lawyer.  How are they getting away with having that 
numeric number in there?  
Yvonne Dunbar - It depends on what their legislature may have adopted.  I don't think all 50 states have a 
ratio.  In fact, I know they don’t.  Not all states even license at the state level.  Some jurisdictions, local 
jurisdictions, have that ability in certain states, but it's also what the legislature adopts versus what the Board 
has authority to adopt.  Like some legislators in other states, their legislation ties directly to the federal 
requirement.  Ours doesn’t. 
Tim Frost - Chairman and Mr. Marchetti, some other statutes will specifically call out that the Board has 
been granted the authority to determine the supervision requirements of an apprentice to journeyman and 
they might not specify in the statute that ratio, but they may call out clarity that the Board has clear 
rulemaking authority over defining, for example, constant on-the-job or direct supervision.  It's the balance 
of what we're trying to work through today, is what the law says versus what the law doesn't say, and we'll 
work with the Board's decision and go from there.  
Rick Stark - Any other discussion or comments from the Board?  Seeing none, I believe the next item 
would be to vote on this.  I know we talked about a couple of modifications.  I guess before a potential 
motion, does it make sense to specifically go back and address other modifications the Board would like to 
see, or would someone prefer to make a motion making those adjustments? 
Casey Wilson - Mr. Chairman, I would appreciate just doing a quick once over of the changes we've 
discussed, if that's okay. 
Rick Stark - Yes. I think that's fine. 
Tim Frost - So, Chairman, I'll do my best to go through them to make sure we're capturing them.  The first 
part is a motion to approve as presented with these exceptions.  I think that's the easiest way to do it and 
then detail out your exceptions.  The first exception is to unstrike Rule 12 for temporary installations and 
that's the power provider recommendation from Chairman Stark.  So, unstrike Rule 12 to its original 
previous language.   
Rick Stark - I’m sorry, as part of that there was the, I think 11 would come before twelve.  It’s probably 
easier to show you that paragraph.  Sorry I can't… 
Tim Frost - I'm very comfortable since this is current language of unstriking the previous temporary 
installation and power provider language and knowing what that means to incorporate that in.  I don't think 
we need to over complicate the motion. 
Rick Stark - No, that’s fine.  Thank you. 
Tim Frost - So unstriking the power provider and temporary installation requirements that were previously 
in rule.  Next is to make the adjustments to rapid shutdown in the 2020 NEC, as recommended by Mr. 
Wilson.  Those are very slight changes.  I think we're missing a couple words.  I'm making the adjustments 
to that.  We would also, based on the conversation related to Rule 100, add in continuing education for 
lifetime apprentices as detailed by Mr. Wilson of adjusting the language of once they complete their hours 
if they do not pass the exam within two years, they're required 24 hours of continuing education every year 
thereafter.  It's very slight adjustments in the actual language, but I think the motion just needs to account 
for continuing education for lifetime apprentices.  Then I will need guidance from the Board on both ratio 
and contractors.  You could probably, based on the conversation, go two ways with the contractor 
registration rules.  One could be unstrike the majority of the language but add in where it says master or 
limited electrical installer.  You could add master comma, journeyman comma, or limited electrical 
installer.  That would be one option.  You are clarifying what the statute says on master or journeyman.  
You could keep it struck as is to get more public comment on it.  If you went with the first option of 
unstriking the majority of those requirements, like the July one in 2008, that language isn’t helpful for 
unstriking it.  We need to clean that up, but we'll work through that as we detail.  One additional thing we 
could add is clarity around what Mr. Marchetti said of a rule that essentially states the contractors’ allowable 
scope of work is the same as the scope of its licensed employee and so that's a very clear rule that connects 
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back to the statutory differences of the definition of a master electrician versus a journeyman electrician.  
That's an option.  I can probably come up with 15 options on the fly.  Before we move on, Chairman, what 
is the Board looking on that particular item?  
Rick Stark - Mr. Marchetti, do you have something in particular you'd like to see there? 
James Marchetti - No, no comment right now. 
Rick Stark - I guess unless other board members have a comment, I would kind of maybe lean to adding 
the paragraph for clarity saying that the work is limited to what the contractors, i.e. the journeyman or 
masters license allows them to do.  That seems a little cleaner to me.  Any other board members have 
comments on that? 
Casey Wilson - Would that be a prevailing license?  Is that what you are looking for? 
Rick Stark - I think the intent I'm getting at is if a journeyman holds a contractor's license, to make it very 
clear, they are not to do the work a master is capable of doing. 
James Marchetti - Chairman, I agree with that.  That’s where I wanted to go with that. 
Rick Stark – Okay, I think adding that paragraph, in my opinion, clarifies it.  If you disagree, please speak 
up. 
Tim Frost - Okay, Chairman, we can do that.  Just to clarify, I think based on the comments we've heard, 
what the Board is saying is unstriking some of the language under the electrical contractor and limited 
electrical contractor to add clarity of what was previously there, and also adding a clarifying sentence that 
the work is limited to the scope of your employees that you're hiring.  Without wordsmithing on the fly, 
staff is making sure that is captured.  
Rick Stark - I think so. 
Tim Frost - And then Chairman, the other item I think the motion needs to address, just based on the 
conversation, would be on page ten, subsection (a) and (b), journeyman to apprentice ratio, as well as 
subsection (b), which is the waiver.  How would you like us to proceed? 
James Marchetti - Once again, Mr. Chairman, Mr. Frost, if we unstrike that and have that language remain, 
we can’t get any more public comment on it, right?  It would stay as is. 
Tim Frost - Chairman, Mr. Marchetti, if you unstrike it, we can obtain public comment.  It would be 
difficult for us to legally defend changing it at a pending level.  I don't want to say that's going to stop the 
conversation.  We wouldn't recommend the Board making a change if you're unstriking it.  This may be a 
conversation of the Board if you need clarity around different settings on how you want to go.  I think the 
Board needs to make this decision and our job is to defend the decision of the Board.  This is a risk-based 
decision on the legal analysis of what your statutory authority is and isn't.  I would recommend the Board 
make a risk-based decision on what you think is necessary for the life safety of our consumers related to 
this industry.  If that means unstriking it now, that is a decision of the Board.  That also could mean 
unstriking the provisions that are clear alignment and not unstriking the provisions that aren't so unclear.  I 
think if I go back towards the comments we received, it is very clear on commercial industrial setting that 
there's agreement in the industry to a two to one ratio.  I don't think it's clear on the residential side of what 
the ratio should be, or whether or not that ratio should be allowed to be determined by the contractor 
themselves based on their business model.  That's a long-winded answer.  I think the Board has to make a 
decision on how you want to approach the next steps, and I can probably help guide you with what that 
means when it comes to rulemaking, but the Board needs to have that discussion now, not myself. 
Rick Stark - Any thoughts or comments from board members based on what Mr. Frost has provided? 
James Marchetti - Mr. Frost, Chairman, obviously I haven't been as involved in it as you Mr. Frost. I guess 
I need to do my homework as a board member for the comments for the residential end of it because it's 
very obvious on the commercial industrial end what the public wants and what I believe us as a Board 
wants.  If we leave it struck out for now, at least we can do our homework and get public comment on it 
because I did not see that.  I'll be honest with you, I did not see what you are saying as far as the residential 
goes, and I believe, in my opinion, the intent back when we changed it as a Board, to go to the four to one 
for the residentials is because the whole nation was just booming, especially the state of Idaho.  It's slowing 
down right now.  These are some things that we need to consider.  I'd like to hear from other board members. 
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Rick Stark - I understand this will be a risky decision one way or the other.  It may end up that a judge 
does decide what our authority is.  The legislature has the ability to strike at their level as well.  They may 
very well pick apart what we put forward as our best effort.  We're clearly not qualified to make that legal 
call.  It'll go to court if it has to, I guess, but I think we need to listen to what's been said, and I agree on the 
commercial side of things.  It's very clear that two to one is what the public wants.  Residential is a little 
different when we talked about it a little bit already in regard to this, but, at the moment, nobody I've heard 
is wildly opposing what has been in the rules to this point, right?  The four to one?  If we leave it in, it could 
be challenged.  If we take it out, it could be challenged.  My opinion is the status quo might be the safest or 
least risky approach moving forward.  It doesn't mean it won't get challenged, but it's been accepted to this 
point.  Maybe it will continue, maybe it won’t, but that's my opinion on it. 
James Marchetti - Mr. Chairman, you know a year ago we tried to get in and change that to the four to the 
one.  So, we have tried to do our part as a board, and you are right, it is risky, but it might be worth the risk 
to leave it as is. 
Chad Fields - I guess I’m wondering what kind of risk we’re looking at. 
Rick Stark - The risk that the public is going to chew it up or the legislature could strike it, and there was 
a move at the legislature to strike it completely at one point.  I think, at least in my memory, the four to one 
sort of was in hopes of preventing that from happening and taking it away completely. 
Tim Frost - Chairman, if I may, if we're talking about risk here, we're talking about two different types of 
risk.  One would be the risk the legislature may or may not accept what the Board decides.  That's a risk we 
could never control.  In other words, that's a part of the process of all rulemaking in Idaho.  It goes back 
before the legislature for approval, your rules in House Business and Senate Commerce and then, in order 
to be final, the legislature has to pass a concurrent resolution.  Risk from a legislative perspective, it's the 
same risk every year, either they agree with it or disagree with it.  I think we should consider the actions of 
the legislature in the past three years as it relates to ratio, and where their opinion has come from and what 
settings they've really been focused on.  I don't think there's a risk that board members should feel towards 
that.  Separately, there is a legal risk if it were to be challenged, and that risk is to both the Division as well 
as board members.  In a legal risk scenario, depending on the situation, if a lawsuit were to come it's either 
going to come at the Division or at the Board and mention board members themselves. That's typically how 
it happens.  Again, rare.  Not saying it's going to happen, but that's how it would be challenged if there was 
litigation surrounding it.  So, there is a legal risk and us being able to defend the enforcement of whatever 
we adopt.  We do have to keep that in mind, whatever the decision the Board makes, we need some industry 
partnership to get clarity in the statute to make that whole.  I'll put it as if we're looking at making something 
permanent, that we need some clarity in the statute for the long term to reduce that legal risk. 
Rick Stark - Thank you.  I guess in that vein, again, I'm not saying four to one is the magic number in 
residential, but if we don't include that and send that to public comment, it’s a change.  There are those that 
would oppose that.  If we changed it to two to one across the board, we already know that will also be 
challenged. I guess from my perspective, since we've been living with the four to one now for a while, that 
is the least risky opportunity for public to pick it apart.  If we change it, then I think it's a bigger risk of 
nonacceptance. 
James Marchetti - Mr. Chairman, I agree.  
Rick Stark - It sounds like perhaps leaving the two paragraphs in, unstriking them as written, is acceptable 
to the Board?  Is that correct? 
Tim Frost - One point of clarification.  It's clear from the Board that unstriking it, we're not looking to get 
more feedback on the commercial industrial.  
Rick Stark - That is correct.  
Tim Frost - And so unstriking it would essentially remove that from this rulemaking.  Does the Board want 
to see more feedback on residential, and if so, you would need to, in some way, strike residential to get that 
feedback.  If the Board does not want feedback on residential then unstriking it is completely appropriate.  
This goes back towards if you want to act or not act on residential this year, you would need to propose a 
change right now. 
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Rick Stark - I haven't mentioned this before, but it's been brought up a couple times today and in the past 
about a residential wireman.  There's obviously an appetite for that in the public.  I don't know how big of 
an appetite there is for that, but if the Board were to consider that, and I don't think this is the time for that 
consideration, but if the Board were to consider that, it seems appropriate to me at that point, we would 
strike or modify any apprentice to journeyman ratios for that particular type of work. 
James Marchetti - Mr. Chairman, I agree with that.  It's something we, as a Board, I would like to see us 
look into having a residential license, but for now, my opinion as a board member is we unstrike both (a) 
and (b), and then if we unstrike those, we have to unstrike 300.04, civil penalties.  
 
Vote to Adopt Rule Chapter IDAPA 24.39.10 as Proposed Rules 
Rick Stark - Is there any other discussion on the rules as presented and discussed and modified?  Hearing 
none, I would entertain a motion. 
James Marchetti - I'll make a motion.  Tim, I'm going to ask for your assistance on this.  I make a motion 
to modify the draft as follows:  For Rule 12, unstrike the original language as per Mr. Stark; make the 
adjustments to the rapid shutdown as proposed by Mr. Wilson; and in Rule 100, add in the CEU, the 
continuing education for the lifetime apprentices.  We need to clear up the language for the master 
journeyman limited license to become a contractor, but once again, only if we define their scope of work 
in that language, and the last one would be on the apprenticeship ratio, both (a) and (b), and the civil 
penalties I talked about, to unstrike (a), (b), and the civil penalties. 
Rick Stark - Is that sufficient? 
Tim Frost - For clarity, I would just add the motion of what Mr. Marchetti just said, approving the rules as 
presented by staff with the exceptions Mr. Marchetti just mentioned and that provides a substantive motion. 
Rick Stark - Is there a second? 
Chad Fields - I will second.  
Rick Stark - Chad has seconded.  All those in favor, signify by saying, aye. 
Board Members - Aye. 
Rick Stark - Any opposed, signify by saying nay.  Just to double check, were there any nonvoters among 
us?  Okay, it sounds like it passes unanimously.  Thank you.  Meeting adjourned. 
 
The meeting adjourned at 11:49 a.m. (MT). 
 
10/21/22reb 
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State of Idaho 
Division of Occupational and Professional Licenses 
Idaho Electrical Board  

BRAD LITTLE 
Governor 

RUSSELL BARRON 
Administrator 

11341 W Chinden Blvd.  
P.O. Box 83720 
Boise, ID 83720-0063 
(208) 334-3233 
dopl.idaho.gov 

Minutes of 10/26/2022 
 
Board Members Rick Stark  Division Staff: Michael Hyde, Executive Officer 
Present:  Chad Fields    Tim Frost, Deputy Administrator 
   Greg Eagy    Yvonne Dunbar, Legal Counsel 
   James Marchetti   Warren Wing, Electrical Prog. Manager  
   Casey Wilson    Jessica Spoja, Licensing Prog. Manager 
   Josh Madsen    Carlotta Zito, Board Support Specialist 
   Jim Swier    Bryan Mulleneaux, Investigator  
           
Board Members Todd Feusier       
Absent:         
   

The meeting was called to order at 9:00 a.m. (MT) by Rick Stark. 
 
Approval of 07/20/2022 Meeting Minutes 
A motion was made and seconded to approve the July 20, 2022 meeting.  Motion carried unanimously. 
 
Election of Officers 
Motion was made and seconded to nominate Rick Stark as Chairman.  Motion carried unanimously.  Motion 
was made and seconded to nominate Greg Eagy as Vice-Chairman.  Motion carried unanimously. 
 
Division Business 
Electrical Program Report – The report was provided. 
 
NOV Activity Report – The report was provided. 
 
Board Business 
Summary of Written Comments Re: Proposed Rules – A summary of written comments received during 
Electrical Negotiated Rulemaking meetings, in regards to proposed draft rules, was presented.   
 
Vote to Send the Proposed Rules to a Pending Status – A motion was made and seconded to adopt the rules 
of the Idaho Electrical Board, 24.39.10, that were proposed in the September Bulletin with the changes to 
Rule 100.01 from 6,000 hours to 8,000 hours to correct the typo, as well as the change to rule 200.04, Power 
Supply Company; specifically, the language that has been put on the screen in front of the Board to 
connecting and energizing prior to inspections. 
 
Schedule 2023 Meeting Dates – The following dates were selected for 2023:  February 15, April 26, July 
26, and Oct 25. 
 
Open Meeting Law Training – A PowerPoint Presentation on Open Meeting Law was presented. 
 
There being no further business, the meeting adjourned at 11:16 a.m. 
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The Administrator’s Message 

The Division of Occupational and Professional Licenses was created with Governor 

Little’s Executive Order 2020-10 on June 3, 2020 and was recognized and implemented 

by the Legislature on July 1,2021 as a new umbrella organization to provide services to 

48 Boards, Commissions, and a few Programs.  It is a privilege to serve as the 

Administrator for this Division. 

All Boards, Commissions, and Programs provide important services to Idaho 

professionals, which have an impact on industries.  These services contribute to a 

healthy economy and keep patients, consumers, and the public safe. Bringing these 

entities into one organization results in services being provided more efficiently and 

effectively.  We will continue to align rules and policies where possible, as well as 

streamline operations.   

A reorganization of this magnitude takes a couple of years to complete, and this 

Strategic Plan helps guide us through the transition and beyond. We are creating a 

culture built on respect for the individuals performing this important work throughout 

Idaho and providing them exceptional customer service.   

Sincerely, 

RUSSELL S. BARRON, MBA CPM 
DIVISION ADMINISTRATOR 

Division Business Agenda Item #1
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Division History 

In the 2020 Idaho Legislative Session, HB 318 was signed into law codifying the 

creation of a new Division of Occupational and Professional Licenses from the former 

Bureau of Occupational Licenses, and providing the Governor authority to reorganize 

programs and boards within the Department of Self-Governing Agencies as needed to 

create an orderly arrangement in the administration of government.    

Pursuant to title 67-2601(2)(h), Idaho Code, the Division of Occupational and 

Professional Licenses exists within the Department of Self-Governing Agencies. On 

June 3, 2020, Governor Little issued Executive Order 2020-10 reorganizing 11 agencies 

into one. The 48 Boards and Commissions are organized into the following three 

sections:  

1. Building, Construction, and Real Estate Bureau 
2. Occupational Licenses Bureau; and 
3. Health Professions Bureau 

 
A fourth section contains administrative functions that are common across the other 
three sections that have been consolidated for efficiencies.  
 
Executive Order 2020-10 tasked the Division Administrator to establish a plan to 
coordinate the move of boards assigned to DOPL to a central office location so that 
Idahoans may access a one-stop shop for state licenses. In addition, Executive Order 
2020-10 tasked the Division Administrator to establish a plan to seek efficiencies from 
the combined organization including, but not limited to, the consolidation of information 
technology systems across boards where practicable.  
 
In the 2021 Idaho Legislative Session, the restructuring of 11 agencies encompassing 
48 Boards and Commissions into DOPL was enshrined into Idaho Code with the 
signature of three regulatory framework bills:  

• SB 1024 – Vesting the division hiring authority in the Division Administrator 

• SB 1026 – Changing the statute references of previous self-governing agencies 

to their new name, the Division of Occupational and Professional Licenses 

• SB 1056 – Detailing the duties of the Division Administrator and transitioning all 

boards and commissions to the ‘Occupational Licenses Fund’ 

The Executive Order also included instructions regarding a new technology solution that 

will support functions of all boards from licensing to discipline and everything in 

between. This technology will create the opportunity to standardize and streamline 

processes and improve customer interaction as well as create efficiencies in managing 

the administrative work of the boards.    

Division Business Agenda Item #1
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Strategic Plan 2022-2026 Overview 

Mission, Vision, Core Values 

• Mission – Consumer protection and public safety

• Vision – Right touch regulation

• Core Values – Quality customer service, Balanced and fair regulation, Integrity,

and Respect

Strategic Goal 1 – Lead through transparency and exceptional customer service 

• Objective 1.1 –  Evaluate administrative and fiscal data to determine Division

operational efficiencies and cost savings measures

• Objective 1.2 – Optimize licensure technology to streamline application

processes for simple and fast licensing for Idaho professionals

• Objective 1.3 – Strengthen online opportunity and accessibility for our customers

to interact with us by developing a plan for redesigning DOPL’s external website

Strategic Goal 2 – Public protection through consistent enforcement 

• Objective 2.1 – Deliver timely resolution of complaints and investigations

• Objective 2.2 – Effective enforcement through accountability mechanisms

• Objective 2.3 – Uphold effective pathways for alternative dispute resolution

• Objective 2.4 – Organize legal services to provide consistent advice and timely

enforcement

Strategic Goal 3 – Make recognizable and measurable reform through 

permissionless innovation  

• Objective 3.1 – Prevent the accumulation of costly, ineffective, and outdated

regulations through applying zero-based regulation to all the Division rule

chapters

• Objective 3.2 – Limit regulatory capture

• Objective 3.3 – Collaborate on statute reform with the Idaho Legislative

Occupational and Professional Licensure Review Committee (OPLR) and Interim

Occupational Licensing and Certification Laws Committee (OLCL)

Division Business Agenda Item #1
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Mission 

Consumer protection and public safety. 

• We are dedicated to protecting consumers and ensuring public safety through

appropriate licensing processes and preserving the integrity of the marketplace

by promoting a fair and competitive business environment in Idaho.

Outcome-Based Vision 

Right touch regulation 

• At DOPL, we believe in fostering an Idaho in which consumers and service

providers partner, forging common successes. With a sharp focus on

streamlining and modernizing processes and enhancing end-to-end customer

experiences, we strive to advance an environment and regulatory framework

where both businesses and consumers are treated fairly, and the economy

thrives. Though the Division makeup of occupational licensing professions is

diverse, our shared commitment is unwavering.

Core Values 

Quality Customer Service 

• We strive to ensure that our customers can clearly see our commitment to

delivering accurate, helpful, and timely resources, and troubleshoot complex

problems.

Balanced & Fair Regulation 

• We are committed to fairness, evidence-based regulation, and procedural justice.

We pride ourselves on our consistent, accurate, and equal treatment of all

customers, stakeholders, and employees.

Integrity 

• We seek to demonstrate honesty, fairness, openness and clear boundaries in all

our interactions, behaviors and practices within the organization and with our

guests, stakeholders and the wider community.

Respect 

• We appreciate and acknowledge the role and contributions of others. We

conduct ourselves in a way that shows regard and thoughtfulness to others.

Division Business Agenda Item #1
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Organizational Structure 

 
Key External Factors 

Shifting economic, political, social and professional climates that are beyond the 

Division’s control may impact the accomplishment of long-range goals and objectives. 

• State legislation that alters or 

significantly impacts the functions of 

the Boards and Commissions 

• Federal law changes that create 

marketplace confusion or spur the 

need for corresponding state action 

• Advancements in support staff 

education and training, creating new 

synergies for all occupational 

licensing professionals 

• Consumer acceptance and demand 

of new services and business 

models 

• Private accreditation, credentialing, 

and education services 

development, availability, and cost  

• Industry, company, and facility 

policies, liability insurance, and other 

risk mitigation factors that play a role 

in regulation of an industry 

• Civil and criminal law actions 

regarding regulated individuals and 

industries 

• Professional ethics and self-restraint 

in practice and services provided 

• Economic conditions within the state 

are dynamic and constantly evolving, 

and this can lead to unpredictability 

in the growth of licensees and 

registrants 

• Technology evolution being faster 

than regulatory agencies can 

realistically keep up with regarding 

rulemaking 

• Supply and demand of workforce, 

including workforce shortages 

• Impact of COVID-19 and cost 

inflation on Division operations  

• Interest, engagement, and external 

influences of stakeholders 

Russ Barron           
Division Administrator    

270.2 FTE ~ 39M

Building, Construction 
& Real Estate 

Amy Lorenzo                    
Bureau Chief

Occupational Licenses 

Anne Lawler               
Bureau Chief

Health Professions 

Nicki Chopski             
Bureau Chief

Administration

Tim Frost                           
Deputy Administrator
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Goals, Objectives, and Performance Measures 

Goal 1: Lead through transparency and exceptional customer service  

Key External Factors – The Success of Goal 1 Depends Upon 

• Licensing system vendor’s capabilities 

• Website vendor’s capabilities  
 

Objective 1.1 –  Evaluate administrative and fiscal data to determine Division 

operational efficiencies and cost savings measures  

Executive Order 2020-10 tasked the Division administrator to establish a plan to seek 

efficiencies from the combined organization of all boards in areas where consistency 

and uniformity will create quality and expedient services for Idahoans. 

Performance Measures 

1.1.1  By July 2023, create uniformity and consistency in supervision and 

processes between the central office and regional offices 

1.1.2  By July 2023, complete assessment of processes within all Bureau’s with a 

focus to harmonize common tasks where applicable 

1.1.3 By December 2022, reassess the organizational chart to improve or 

combine programs and staff of similar or consistent functions into a single 

program 

1.1.4  By July 2023,  produce an automated, cadenced, and itemized fiscal report 

pertinent to each board and commission 

Benchmarks – Once construction on building 4 of the Boise Chinden Campus is 

complete, we will measure our progress for moving staff who support the Division 

boards and commissions to the new office space and all leases for other office spaces 

that were used by Division staff are terminated. We will track the annual financial 

savings of ending leases and moving to one centralized location. We will establish a 

uniform format for board meeting agendas, minutes, and board meeting packets to 

include standardized posting to the public. We will track our progress by establishing 

year-over-year tracking of targeted items that seek to align supervision and processes 

between the central office and regional offices. We will evaluate new process 

implementations through board and program financial reports to achieve the overall goal 

of board solvency. 
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Objective 1.2 – Optimize licensure technology to streamline application 

processes for simple and fast licensing for Idaho professionals 

As new professionals enter our state economy, getting qualified professionals licensed 

quickly and easily means Idaho is a better place for them to do business. DOPL is 

actively pursuing process changes to accelerate licensing, and we seek continual 

improvement of those processes to support economic development and a balanced 

regulatory framework. In addition, simplifying licensure endorsement allows military 

families to experience a smoother transition and higher earning potential when they 

move to our state. 

Performance Measures 

1.2.1 By December 2022, standardize and implement a new plan review 

submittal and communication processes in the Building, Construction, and Real 

Estate Bureau 

1.2.2 By December 2022, award an ITN for a new licensing system 

1.2.3 By July 2023, align endorsement applications and licensing processes for 

veterans, active military and their spouses across all Division boards and 

commissions 

1.2.4 By July 2023, create a standardization plan for all board applications and 

identify statutes and rules that would need changes to implement the 

standardization  

1.2.5 By December 2023, outsource all qualifying examinations across all Boards 

to a standardized exam, national testing provider, or similar third-party 

administrator.  

1.2.6 Beginning in FY 2022, annually complete a review of application processes 

within each board and commission for alignment and optimization including 

licensure requirements in neighboring states, as well as South Dakota and 

Alaska. 

1.2.7 Beginning in FY 2023, establish a baseline timeframe and annually reduce 

the total application processing time by 10%  

1.2.8 By December 2022, transition all permit applications and inspection 

requests online and establish walk-in customer kiosks at each office 
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1.2.9 Beginning July 2022 and by July 2025, transition all licensees and 

registrants to a 2-year or more license period and use the licensee’s birthday 

month (or) the business’ application date to trigger renewal processing 

1.2.10 By FY 2025, implementation of paperless processes for all Division 

licensing and registration functions.  

1.2.11 By FY 2025, complete the full implementation of a new licensing system 

Benchmarks – We will measure our Division’s progress by year-over-year tracking of 

targeted items that seek to align application and licensure processes, including 

standardizing all application forms and providing such forms online, standardizing all 

renewal processes and providing such processes online, and outsourcing all 

examinations. We will measure the year-over-year total application processing time. We 

will establish a baseline percentage of processes that are paperless, and track the year-

over-year progress for the life of the strategic plan.  

 

Objective 1.3 – Strengthen online opportunity and accessibility for our customers 

to interact with us by developing a plan for redesigning DOPL’s external website  

Our website is in many ways the front-end of our organization, and the most effective 

way for us to reach our rural and out-of-state customers. For these reasons, it’s critical 

that we ensure that the information DOPL provides to the public is easy to navigate. The 

architecture of DOPL’s full site has never been strategically built with the customer 

experience in mind, so in FY22 we seek to develop a plan to rebuild the site from the 

ground up, collecting input from users and working with professional resources to 

ensure that it’s as easy as possible for our customers to get what they need quickly. 

Performance Measures 

1.3.1 By February 2022, the Administration Bureau will create an online website 

pathway for customers to provide feedback on the Division transition to the 

Division administrator, engage in zero-based regulation, and provide written 

public comment on rulemaking. 

1.3.2 By July 2023, the Division will create a branding strategy for the Division, 

including but not limited to logos, letterhead, communications, signage, and fleet 

management.  
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1.3.3 By March 2023, the Administration Bureau will develop a Division or 

Bureau level professional fee analysis, threshold for fee changes, and guidance 

document to use as a baseline framework to build future equality in how the 

Division approaches professional licensing fees.   

1.3.4 By July 2023, the Division will transition all former 11 agency websites to 

one customer-centric website platform.  

Benchmarks – We will measure our Division’s progress by establishing a baseline fee 

analysis and track year-over-year fee data to work towards balancing lower fees and an 

appropriate dedicated fund balance that keeps the Division whole.  

 

Goal 2: Public protection through consistent enforcement  

 
Key External Factors – The Success of Goal 2 Depends Upon 

• Peer recovery network vendor capabilities  

• Availability and cost of contracting legal services 
 

Objective 2.1 – Deliver timely resolution of complaints and investigations 

Every board and commission within DOPL receives complaints from consumers, 

guiding our ability to identify and carry out enforcement against individuals or 

businesses that are out of compliance with Idaho laws and rules.. We pursue timeliness 

and consistency in our enforcement approach to complaint research and resolution for 

investigations.  

Performance Measures 

2.1.1 By December 2022, implement processes across investigative teams for all 

Bureaus to respond to complainants by end of next business day with the 

acknowledgement of receipt   

2.1.2 By December 2022, respond to respondents within 14 days of final decision 

on an investigation 

2.1.3 By July 2023, develop and implement a consistent Division investigative 

teams processes across all Bureaus for complaint tracking, intake, processing, 

response, investigation, closure, or administrative action 

2.1.4 By 2025, 90% of board and commission investigations resolved within 120 

days 
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Benchmarks – We will measure our progress for all boards and commissions by 

measuring the number of days that each investigation takes to be resolved, measuring 

the time it takes for staff to send acknowledgment of receipt on each complaint, 

measuring the number of days for staff to respond to respondents after the final 

decision on a complaint. We will develop a baseline analysis of disciplinary processes 

across the Division to use as the framework to drive consistency and efficiency. 

Objective 2.2 – Effective enforcement through accountability mechanisms 

As part of DOPL’s charge to protect consumers, many boards and commissions are 

responsible for ensuring that regulated entities are compliant with Idaho laws. We 

protect the public from predatory practices, protect at-risk communities, and hold 

perpetrators of fraud accountable. 

Performance Measures 

2.2.1 Beginning in FY 2022, annually increase percentage of healthcare 

prescribers meeting the statute mandatory requirement of checking of the 

prescription drug monitoring program before prescribing controlled substances 

2.2.2 Beginning in FY 2022, annually perform inspections for 100% of trade 

installation code compliance, elevator, drug outlets, dentistry sedation, barbers 

and cosmetology, and crematory inspections.  

2.2.3 By December 2022, 100% of licensees will be notified within 5 business 

days of plan review results.  

2.2.4 By July 2023, the Building, Construction, and Real Estate inspector teams 

will implement a process to monitor expired permits and enforce compliance for 

final inspections or extension of permits.  

2.2.5 By December 2022, assess and create a plan to streamline wholesaler 

reporting to identify and address suspicious drug orders or other inappropriate 

activity related to controlled substances 

2.2.6 By January 2024, develop and implement a user-friendly ten-year 

maintenance plan in partnership with the Idaho superintendent of public 

instruction, including the utilization of the Division Industrial Safety program 

annual inspection findings  
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2.2.7 By July 2023, assess and begin implementation of tiered inspector 

positions for cross-trained inspectors who conduct inspections across multiple 

disciplines for various boards or programs 

Benchmarks – We will measure our Division progress by tracking the annual 

percentage of inspections completed, measuring the number of days that it takes staff 

to notify licensees of each plan review result, and measuring the percentage of 

development and implementation of a process for monitoring and enforcing the trades 

permit processes. We will work towards a 100% increase in prescriber utilization of the 

prescription drug monitoring program over the lifetime of the strategic plan, and revamp 

the processes related to obtaining and tracking of wholesaler reported data.  

Objective 2.3 – Uphold effective pathways for alternative dispute resolution 

Alternative dispute resolution is usually less formal, less expensive, and less time-

consuming than a trial, and includes mediation and conciliation. DOPL looks to utilize 

alternative dispute resolution where appropriate to decrease the time to resolve a case, 

reduce legal expenditures and achieve more expedient resolutions. 

Performance Measures 

2.3.1 By December 2022, develop an analysis and guidance document for 

Boards and Commissions that outlines legal disciplinary processes, determines 

where existing processes are at variance with laws and rules, and proposes 

process improvements that will increase consistency and reduce cost in the use 

of legal services to support disciplinary enforcement processes. 

2.3.2 By December 2022, implement a professional recovery network program 

for the Board of Medicine, Board of Pharmacy, Board of Dentistry, and Board of 

Nursing. 

2.3.3 By December 2022, the Division will provide training to every Board and 

Commission regarding enforcement options, including confidential options for 

discipline, to provide optimal pathways for enforcement and dispute resolution. 

2.3.4 Beginning in FY 2023, 90% of Division cases will be acted on through 

informal pathways (e.g. corrective action plans) 

2.3.5 By January 2023, investigator teams for each Bureau will perform a 

substance use disorder data analysis for complaints, informal discipline, and final 

disciplinary action to determine what boards and commissions should be 

prioritized as a focus for professional recovery network programs. 
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Benchmarks – We will measure our Division progress tracking the percentage of 

discipline cases resolved through informal pathways, measuring the percentage of 

implementation of a new professional recovery program for four healthcare boards, and 

measuring the percentage of data analysis completed to determine which licensing 

boards have an immediate need for a professional recovery network program.  

Objective 2.4 – Organize legal services to provide consistent advice and timely 

enforcement 

The DOPL boards and commissions receive support from attorneys. Currently, some 

receive support from inhouse counsel, Deputy Attorney Generals, outside contract 

counsel, or a combination of the three. Creating a consistent approach to how the 

DOPL boards and commissions utilize attorneys and creating oversight for these 

attorneys will result in consistent legal training and advice given to the boards and 

commissions, consistent enforcement of regulations within and across the various 

boards and commissions.  

Performance Measures 

2.4.1 By March 2023, the Administration Bureau will create a process for 

retaining administrative hearing officers to create efficiencies in both the process 

and costs to Division boards and commissions. The process will include 

recruiting candidates through an RFP or other means approved by the Division of 

Purchasing and evaluating the use of the Administrative Hearing Office, which 

will begin conducting hearings in January 2023 

2.4.2 Annually, 100% of regularly scheduled board and commission meetings will 

include a relevant training or presentation by general counsel to board members. 

Annually in December, general counsel will develop and create a 

training/presentation plan that is specific to the needs of the Boards and 

Commissions for each Bureau  

2.4.3 By September 2022, the Administration Bureau will implement a process 

for retaining outside legal counsel for Division needs, which may include Board 

support, discipline prosecution, or administrative hearing officers. The process 

will provide consistent rates for services rendered and expense reimbursement, 

remove duplication of fees, and complicated billing practices by outside counsel, 

and require pre-payment review by Division fees and expenses billed 
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2.4.4 By July 2023, will evaluate inhouse support staff, such as paralegals or a 

legal assistant, and implement changes to support efficient Division legal 

processes at reduced costs 

2.4.5 Beginning in FY 2022, the Administration Bureau will evaluate all Division 

contracts, contract needs, and develop contract templates to create consistency 

in contract terms and alignment of services provided to the Division 

2.4.6 Annually, the Administration Bureau will review and implement guidelines 

for general and prosecution counsel to increase efficiencies and consistency in 

legal services provided 

Benchmarks – We will measure our progress for all boards and commissions by 

measuring the percentage of completing a legal services plan for the Division, 

measuring the percentage of completing a process for retaining outside counsel, 

measuring the percentage of completing an evaluation of legal support staffing needs,  

measuring the number of board and commission meetings annually that include legal 

training for board members, and measuring the number and types of Division contracts. 

Goal 3: Make recognizable and measurable reform through 
permissionless innovation  

Key External Factors – The Success of Goal 3 Depends Upon 

• Keep the focus on public safety

• Strategic planning meetings to align the Boards and Commissions around
direction and framework before getting into the rulemaking or agency legislation
details

• Empower Division staff to draft new rules or statute language and not to
wordsmith in public meetings

• Start with a zero-based regulation model of rulemaking or agency legislation

• Place the burden of proof on those advocating to keep unnecessary regulations

• Not judging policy by personal interests

• Not treating every issue as brand new and learning from the experiences of other
professions or jurisdictions
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Objective 3.1 – Prevent the accumulation of costly, ineffective, and outdated 

regulations through applying zero-based regulation to all the Division rule 

chapters  

Though our primary responsibility is to protect the public, we also have a duty to treat 

the industries we regulate fairly and in a way that doesn’t create unnecessary 

administrative burdens or “red-tape.” Permissionless innovation refers to the notion 

that experimentation with new technologies and business models should generally be 

permitted by default. Unless a compelling case can be made that a new invention or 

business model will bring serious harm to individuals, innovation should be allowed to 

continue unabated and problems, if they develop at all, can be addressed later. We 

strive to set clear expectations and collaboration with regulated entities so that 

regulatory processes don’t cause unnecessary delays or barriers in their ability to do 

business. 

Performance Measures 

3.1.1 Annually, the Administration Section will conduct training in the Division 

regulatory philosophy of permissionless innovation and zero-based regulation 

rulemaking process to all Division employees who work with administrative rules 

3.1.2 By December of the year preceding a board or commission scheduled to 

undergo zero-based rulemaking, the Executive Officers will conduct board 

member training in the Division regulatory philosophy of permissionless 

innovation and zero-based regulation administrative rulemaking process 

3.1.3 By December of the year preceding a board or commission scheduled to 
undergo zero-based rulemaking, the Legal Counsel will complete the required 
prospective analyses for rule chapters scheduled for upcoming review 

3.1.4 By December 2025, achieve 30% reduction in total word count, total 
restrictive words, and total administrative rule chapters through zero-based 
rulemaking 

Benchmarks – We will measure our progress for all boards and commissions in further 

reducing the regulatory burden by tracking the year-over-year overall number of words 

in administrative rule chapters, the number of rule chapters, and the number of 

restrictive words, such as “must,” “shall,” “required, “prohibited” and “may not.” Year-

over-year progress for each board and commission progress will account for a zero-

based rulemaking philosophy for any non-scheduled rulemaking such as implementing 

new legislation or addressing an immediate consumer protection need.   
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Objective 3.2 – Limit regulatory capture 

Because regulatory boards and commissions are of necessity intimately involved in the 

affairs of a particular industry, the board members and their staff are exposed to strong 

interest group pressures. Regulatory capture can occur when special interests co-opt 

regulatory agencies or board members to further their own ends or prevent the 

inconvenience of competition. We seek to always distinguish between the protection of 

the profession versus the protection of the consumer in all Division legislation and 

rulemaking efforts. We recognize regulatory capture in occupational licensing can lead 

to increased consumer prices, limiting competition, or undermining innovation that could 

better serve the public.  

Performance Measures 

3.2.1 By November 2022, the Administration Bureau will review Idaho Code and 

administrative rules for all boards and commissions and develop a Division wide 

report to be delivered to the Governor, making specific evidence-based 

recommendations to reduce regulatory capture among Idaho occupational 

licensing boards and commissions 

3.2.2 Through zero-based regulation, each board and commission will work 

towards an evidence-based approach to harmonizing professional scope of 

practice with the education, training, and practice experience of the professionals 

they regulate – transitioning to a standard of care model for scope of practice, 

supervision, and delegation  

3.2.3 Through zero-based regulation, each board and commission will work 

towards removing occupational licensing barriers to entry, endorsement, 

reciprocity, renewal, and reinstatement of the professionals they regulate  

3.2.4 Through zero-based regulation, each board and commission will work 

towards being technology agnostic in education, practice, and supervision 

Benchmarks – We will measure our progress for all boards and commissions by year-

over-year of tracking targeted items that seek to align board processes and prevent 

regulatory capture. For example, we will determine and track which professions regulate 

via standard of care versus bright line regulation. We will measure which professions 

regulate by board approved processes versus through a marketplace solution for the 

same process seen in another similar profession. We will track which boards place 

limitations on the use and function of technology for education, practice, and 

supervision.  
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Objective 3.3 – Collaborate on statute reform with the Idaho Legislative 

Occupational and Professional Licensure Review Committee (OPLR) and Interim 

Occupational Licensing and Certification Laws Committee (OLCL) 

Through SB 1351 (2020) and SB1084 (2021), the Idaho Legislature has created the 

Occupational and Professional Licensure Review Committee and the framework for 

both sunrise and sunset reviews for occupational licensing. The new framework for 

reform allows the Division to partner with the legislature to create a cadenced process 

that sets specific dates that a board, commission, or function of Division will terminate 

unless the legislature passes new legislation to continue. So, the “sun sets” on that part 

of the Division if it is not reauthorized. In fact, the term "sunset legislation" was originally 

coined in Colorado in the 1970s as a response to problems with regulatory boards, 

regulatory efficiencies, and government transparency. The sunset review process will 

generally question the need for regulation to protect the public. If regulation is 

determined to be needed, the sunset review will look for the least restrictive level of 

regulation consistent with the public interest and protection. We recognize the value of 

statute reform and a review process to determine whether restrictions that were once 

justified on consumer protection grounds, accomplished those goals, or are still needed 

today. As a regulator, we must be held accountable for our successes and failures, and 

implementation of a sunset and sunset review process will act as a beneficial feedback 

loop that produces better results and performance.   

Performance Measures 

3.3.1 Beginning in FY 2023, annually participate in sunset review process for 

each Division board and commission practice act on a five-year rotating basis 

3.3.2 Beginning in FY 2023, annually partner with the Occupational and 

Professional Licensure Review Committee on any new sunrise application 

requesting that a new lawful profession or occupational group that is not licensed 

become licensed 

3.3.3 By March 2025, partner with the Occupational and Professional Licensure 

Review committee to establish and implement a sunset date on each Division 

board and commission practice act on a five-year rotating basis 
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Benchmarks – We will measure our progress for all boards and commissions in further 

reducing the regulatory burden by tracking the year-over-year overall number of words 

in Idaho Code, the number of statute sections, the number of advisory boards, and the 

number of restrictive words, such as “must,” “shall,” “required,” “prohibited”, and “may 

not.” Year-over-year progress for each board and commission progress will also 

account for a “zero-based” philosophy approach any non-scheduled sunset reviews 

such as agency legislation or partnering with stakeholders on non-agency legislation.  

Zero-Based Regulation 

The 2019 Red Tape Reduction Act (Executive Order 2019-02) required state agencies 
to review their administrative rules to identify costly, ineffective, duplicative, or outdated 
regulations. In January 2020, Governor Little repealed Executive Order 2019-02 and 
issued Executive Order No. 2020-01, Zero-Based Regulation, requiring agencies to 
justify every regulation they promulgate. Moving forward, every rule chapter in effect will 
be reviewed by DOPL, according to a staggered, 5-year schedule. About 20% of rule 
chapters will be reviewed annually. The first group of boards and commissions will 
begin their Zero-Based Regulation review in fiscal year 2022.  
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Electrical Licensing Report: Oct-Dec 2022

State Licenses State Licenses
AZ 2 NV 3
CA 5 OR 12
CO 9 SD 1
CT 1 TN 1
IA 3 TX 6
ID 441 UT 23
KY 1 WA 64
LA 1 WI 1
ME 1 WY 8

583 Total Licenses/Registrations Issued

Oct 22 Nov 22 Dec 22
Apprentice 110 81 78
Journeyman 42 30 28
Master 2 2 2
Contractor 3 9 3
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Limited Energy 5 7 9
Photovoltaic 2 6 2
Well Driller/Pump Installer 0 1 0
Refrigeration Heating & Air-

Conditioning 1 1 0

Irrigation Sprinkler 1 0 1
Elevator 1 0 1
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ELE% NOV Activity by Date
ICS\bmulleneaux 1/31/2023 7:41:37 AM

From 10/18/2022 to 1/31/2023

10 Cases 7 Violations
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CASE NO STARTED CLOSED Case 
Type

FEES 
CHARGED

FEES 
PAID

BALANCE 
DUE

STATUS OFFENDER

ELE2210-0001
RIGBY

10/25/2022 1/10/2023 NOV $500.00 $500.00 $0.00 PAID

VIOLATION:  ELE - UNLICENSED CONTRACTOR

ELE2211-0001
SPIRIT LAKE

11/4/2022 NOV $200.00 $0.00 $200.00 ACTIVE

VIOLATION:  ELE - FAILURE TO PERMIT OR PAY FEE

ELE2211-0002
EAGLE

11/7/2022 NOV $500.00 $0.00 $500.00 ACTIVE

VIOLATION:  ELE - UNLICENSED CONTRACTOR

ELE2212-0001
UCON

12/1/2022 1/25/2023 NOV $0.00 $0.00 $0.00 CLOSED

ELE2212-0002
SAINT MARIES

12/19/2022 NOV $0.00 $0.00 $0.00 PENDING

ELE2212-0003
MOUNTAIN 

HOME

12/19/2022 NOV $0.00 $0.00 $0.00 PENDING
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ELE2212-0004
PRIEST RIVER

12/19/2022 NOV $0.00 $0.00 $0.00 PENDING

ELE2212-0005
NAMPA

12/20/2022 NOV $400.00 $0.00 $400.00 ACTIVE

VIOLATION:  ELE - FAILURE TO SUPERVISE
VIOLATION:  ELE - KNOWINGLY EMPLOYING UNLICENSED INDIVIDUAL

ELE2212-0006
BOISE

12/28/2022 NOV $500.00 $0.00 $500.00 ACTIVE

VIOLATION:  ELE - UNLICENSED CONTRACTOR

ELE2301-0001 1/24/2023 NOV $500.00 $0.00 $500.00 ACTIVE

VIOLATION:  ELE - UNLICENSED CONTRACTOR

Total Cases: 10 $2600.00 $500.00 $2100.00
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  427 - DIV-OCCUPATIONAL & PROFESSIONAL LICENSES,  State Fiscal Year 2023 - 2nd Quarter

Revenues, Expenditures, and Cash Balance Report

* 3rd Quarter Revenues and Expenditures are as of January 10, 2023

Jul - Sep Oct - Dec Jan - Mar Total

BEGINNING BALANCE
7,165,427.76   8,014,625.96  8,703,237.47  7,165,427.76   

LICENSES PERMITS FEES 2,122,954.32   1,747,049.33  - 3,870,003.65

SALE OF SERVICE (599.10)            - - (599.10)            

FINES FORFEITS ESCHEAT 10,066.75        6,266.75         - 16,333.50

MISCELLANEOUS REVENUE 306.08             48.02 - 354.10

TOTAL REVENUES
2,132,728.05   1,753,364.10  - 3,886,092.15

PAYROLL 765,740.97      648,494.39     84,200.66       1,498,436.02   

EMPLOYEE BENEFITS 234,397.29      229,133.70     37,655.79       501,186.78      

TOTAL PAYROLL
1,000,138.26   877,628.09     121,856.45     1,999,622.80   

ADMINISTRATIVE SERVICES 159.61             - - 159.61             

AIRFARE/TRAVEL - 184.00 - 184.00

AUDITING - 5,390.70 - 5,390.70

COMPUTER EQUIPMENT 390.85             - - 390.85

COMPUTER HARDWARE/SOFTWARE 17,691.15        12,710.42       2,828.80         33,230.37

COMPUTER SERVICES 10,165.90        - - 10,165.90

EQUIPMENT LEASE 1,798.28          1,639.74         - 3,438.02

FUEL AND LUBRICANTS 68,431.17        56,916.20       - 125,347.37

GENERAL SERVICES 5,159.55          10,573.85       - 15,733.40

GOVERNMENT OVERHEAD 64,276.59        - - 64,276.59

INSURANCE 10,461.20        - - 10,461.20

MEALS/LODGING/PER DIEM 4,582.28          8,999.49         695.00            14,276.77

NON EXPENSE CASH DISBURSEMENT 4,491.22          15,017.18       - 19,508.40

ORGANIZATION DUES - 44.12 - 44.12

OTHER COMMUNICATION MEDIA 11.54 - - 11.54

OTHER MISC EXPENSES 5,785.68          3,244.96         - 9,030.64

OTHER PROFESSIONAL SVS 629.24             139.98            - 769.22

PHONE/POSTAGE 13,784.60        11,909.62       - 25,694.22

PRINTING/PHOTOCOPYING 2,349.23          1,256.22         - 3,605.45

PUBLICATIONS/SUBSCRIPTIONS 205.71             894.70            - 1,100.41

RENTALS/EQUIPMENT LEASE 47,562.13        4.55 - 47,566.68

REPAIR AND MAINTENANCE 21,208.08        53,607.04       4,679.55         79,494.67

REPAIR AND MAINTENANCE SUPPLIES 382.04             - - 382.04             

SPECIFIC USE SUPPLIES - 31.42 - 31.42

SUPPLIES 1,884.59          2,564.91 - 4,449.50

TRAINING 81.19 8.49 - 89.68

UTILITIES 1,085.27          867.91            - 1,953.18

VEHICLE REIMBURSEMENT 814.49             1,119.00         - 1,933.49

TOTAL EXPENDITURES
283,391.59      187,124.50     8,203.35         478,719.44

ENDING BALANCE
8,014,625.96   8,703,237.47  8,573,177.67  8,573,177.67   

FUND/FUND DETAIL: 0229 - 01 - Electrical Board

REVENUES

PAYROLL

EXPENDITURES
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State of Idaho 
Division of Occupational and Professional Licenses 
Electrical Board 

BRAD LITTLE 
Governor 

RUSSELL BARRON 
Administrator 

11341 W Chinden Blvd. 
P.O. Box 83720 
Boise, ID 83720-0063 
(208) 334-3233
dopl.idaho.gov

February 6, 2023 

TO: Idaho’s Electrical Industry & Stakeholders 

re: Electrical Connection and Energization 

The Division of Occupational and Professional Licenses would like to provide clarification to 
Idaho’s electrical industry and associated stakeholders as to when an electrical permit and 
inspection are required prior to energizing new or pre-existing electrical installations or systems, 
including temporary services. 

An electrical permit and inspection are always required prior to energization by the power supplier 
in the following scenarios:  

• New Construction Services: for new electrical installations that are considered permanent
service.

• Existing Systems: where electrical work or installations are made that require the power
supplier to deenergize the service or electrical system.

• Homeowner Permit: any electrical work or installations done by the homeowner (not an
Idaho-licensed electrical contractor).

Pursuant to Idaho Code § 54-1005(3) and Rules 11.03 and 12 of IDAPA 24.39.10, a power supplier 
may energize a system or service before an inspection only where an Idaho-licensed electrical 
contractor obtained a permit and performed one of the following limited installations: 

• Temporary Services: when providing power to construction sites that are not intended to
be of permanent service.

• “Emergency” Restoration: where electrical work or installations are made that require
the power supplier to deenergize the service or electrical system and the power supply
company deems the connection and energization necessary to preserve life or property.

Where no electrical work, repairs, or modifications were made to an existing system, the power 
supplier has discretion regarding whether it wants an electrical permit and inspection prior to 
reenergizing the system.  
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