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Hyde: Okay.  We're gonna go ahead and get started.  Thank 1 

you for attending today's public hearing session.  We 2 

know it's busy and we greatly appreciate you taking 3 

time out of your busy schedules to be with us today 4 

and providing your feedback.  We know a midday meeting 5 

isn't always the easiest to attend, so we greatly 6 

appreciate that.  Uh, brief introduction.  My name's 7 

Michael Hyde.  I'm the HVAC Program Manager for the 8 

Division of Occupational and Professional Licenses, 9 

formerly Division of Building Safety.  Uh, we have 10 

with us today our electrical program manager in the 11 

back, Warren Wayne, our HVAC program supervisor Mike 12 

Pershall.  He supervises all the State HVAC 13 

inspectors, and then our plumbing program manager, 14 

John Nielsen.  Together under the, the Division of 15 

Occupational and Professional Licenses, it's our 16 

mission to create uniformity across all the licensing 17 

boards, to streamline our processes to become more 18 

efficient and effective for all current license 19 

holders.  Folks seen our efforts on reducing cost and 20 

removing any over regulatory burdens incurred by those 21 

within the industries.  So that's our new mission 22 

under our new agency.  What we are here to discuss 23 

today is zero based regulation.  Zero based regulation 24 

is essentially a rules review process conducted 25 
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through public hearings and negotiated rule making 1 

designed to maximize the public's participation in 2 

order to identify whether or not the benefits of the 3 

current IDAPA HVAC rules are  being realized, the cost 4 

if any are justified and whether or not they are less 5 

restrictive alternatives for accomplishing those 6 

benefits currently adopted by IDAPA rule.  So what 7 

does this rule review process look like?  Essentially, 8 

we have to start off by repealing our entire HVAC rule 9 

chapter, just starting from ground zero.  Then through 10 

public participation and public hearings, we're trying 11 

to identify which of those rules we want to renew or 12 

carry forward.  Every agency in the State of Idaho has 13 

to perform a rules review analysis every 5 years.  14 

Every board, every commission under any agency.  So 15 

the goal here is to reduce the overall regulatory 16 

burden felt by those within the industries and what we 17 

govern or enforce.  So when we look at these rules 18 

review, each rule that we look to renew, we have to 19 

perform a retrospective analysis on each rule.  And 20 

when we perform a retrospective analysis, we have to 21 

ask ourselves three questions essentially.  First 22 

question is, what evidence is there that the rule 23 

solves a problem?  Second question is, what 24 

anticipated impact does the rule create on various 25 
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stakeholders?  Whether you're in the industry, you're 1 

a builder, etc., anybody; a code enforcement agency 2 

whether it's state or local.  And then we have to ask 3 

ourselves, can these issues be addressed through 4 

nonregulatory measures?  You know, can we defer it 5 

back to the industry?  Is this something the industry 6 

should regulate?  Less government.  So when we're 7 

looking at our HVAC IDAPA rules, you can break it down 8 

into the following sections.  You have a permitting 9 

inspector, qualifications and inspections.  Civil, 10 

civil penalties, notice of violations.  Code 11 

amendments and licensing requirements.  So essentially 12 

starting from ground zero picking which rules we need 13 

to carry forward in order to ensure safety for the 14 

HVAC industry without -- throughout Idaho.  That's our 15 

focus.  That's our goal.  So that is what we're here 16 

to discuss today.  And right now, I'll yield the floor 17 

to anybody here in the audience that would like to 18 

bring any topics forward to start the conversation and 19 

the discussion.  If there's anything off the top of 20 

the head that you'd like to start this discussion with 21 

based on what's currently being enforced right now.  22 

So to help generate the conversation, there are a few 23 

topics that I think we can start off with, and those 24 

topics are Idaho applicants for licensure versus out 25 
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of state like applicants for licensure, the 1 

apprenticeship registration requirements and the 2 

journeyman exam qualifications, contractor licensing, 3 

what the qualification for contractors licensure is 4 

and how that license is issues.  And then the last 5 

topic that I think would be good to discuss is our 6 

current mechanical fuel gas and residential mechanical 7 

code amendments.  So, so starting off with licensing, 8 

just to put Idaho's requirements in perspective to the 9 

other states within the country, we are one of four 10 

states that actually require the entry level 11 

apprentice to register with the State of Idaho.  Okay.  12 

One of four.  There are 13 other states that require 13 

journeyman and/or master licensure.  And then 16 14 

states that require just contractor licensing.  No 15 

apprenticeship, no journeyman.  However, to obtain 16 

that contractor's license, you do have to come from 17 

the trade and have trade experience in order to 18 

qualify.  And then we have 14 other states that do not 19 

have any type of trade licensing requirements 20 

whatsoever.  Strictly business.  Anybody can start up 21 

an HVAC company and go to work.  And then there are 22 

four states: Illinois, Indiana, New York and 23 

Pennsylvania that their licensing requirements are 24 

deferred to the local level, either city or county.  25 
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So just putting Idaho's requirements in perspective.  1 

Our HVAC apprentices entry level workers coming in to 2 

work for an HVAC contractor, they do have to be 3 

supervised, and in order for their hours to start 4 

counting towards their journeyman qualifications, they 5 

do have to be registered as an HVAC apprentice.  If 6 

they do not hold an active HVAC apprentice, any hours 7 

that they accrue will not count towards their 8 

journeyman exam qualifications.  The stipulation for 9 

obtaining an HVAC apprenticeship card is that they 10 

have to be a minimum of 18 years of age, or if they're 11 

registered with the U.S. Department of Labor, they can 12 

be 16.  But it also requires that the contractor 13 

signup for the STRAP or register with the U.S. 14 

Department of Labor office.  And STRAP program is a 15 

little different.  It's more for high school students, 16 

student to apprenticeship ratio registration.  So 17 

those are the requirements for apprenticeship.  We do 18 

have to ask ourselves why are we only one of four 19 

states, one with four states out of the entire 50, 51 20 

if you include the District of Columbia, that we 21 

require apprenticeship registration?  Does it ensure 22 

life safety?   23 

Male: Just a question.  Is there a penalty if they don't 24 

have an apprenticeship card?   25 
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Hyde: Yes.  There is currently -- the contractor and the 1 

apprentice will incur a civil penalty.  First offense 2 

is $200.  Any offense after that is $1,000 if they're 3 

not registered.  So the conversation has come up in 4 

past meetings, you know, where the apprenticeship is, 5 

is, you know -- we can create an argument that it does 6 

ensure life safety.  But in other situations, other 7 

conversations, we can't.  We can't justify it.  So 8 

that's what we're here today to ask.  How do you feel?  9 

Tying this into the journeyman exam qualifications, if 10 

you have an Idaho apprentice in state and they accrue 11 

8,000 hours of on the job work experience while 12 

holding an active apprenticeship card; they didn't 13 

forget to renew it at any point in time, and they've 14 

completed the HVAC board approved training education, 15 

then they can sit for the journeyman's exam.  16 

Comparing this to out of state requirements, you have 17 

one of two pathways.  The first pathway, of course, is 18 

if you come from one of those four states where they 19 

do have apprenticeship registration requirements.  You 20 

show 8,000 hours in a four -- or I'm sorry.  A, a 21 

board approved education program that's equivalent to 22 

our board, or any education provider for that matter 23 

that's equivalent to our board approved program, they 24 

can qualify for the test.  If you're coming from one 25 
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of those other 43 states where they don't have HVAC 1 

apprenticeship registration requirements, then they 2 

can show 16,000 hours.  So double the work experience, 3 

8 years of work experience to sit for the journeyman's 4 

exam.  Okay?  So in comparison between the two, we 5 

want to make sure that what we're asking the Idaho 6 

apprentice to do and the out of state apprentice or 7 

lack thereof is equivalent.  That we're not making it 8 

harder for our Idaho apprentices and making it easier 9 

for our out of state.  We want it equivalent across 10 

the board.  Then we also want to ask, are we, are we 11 

requiring enough experience, or are we requiring too 12 

much?  Should the apprentice have to go to school?  Or 13 

could an Idaho apprentice just work 16,000 hours and 14 

sit for his journeyman's exam?  But what if they 15 

forget to renew their apprentice card for 2 years?  16 

How could we turn and look at an apprentice and say, 17 

nope.  You're time doesn't count even though you were 18 

supervised, no matter the method, of -- by a 19 

journeyman and you were employed by a contractor.  We 20 

can't ask that of an Idaho guy when we turn around and 21 

tell a con - -- out of state guy that comes from a 22 

state without registration requirements, without 23 

supervision requirements, and the business doesn't 24 

even have to be licensed from a trade standpoint 25 
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where, where they could sit for the journeyman's exam 1 

if they have 16,000 hours.  So you look at how fair.  2 

And from a life safety aspect, does this ensure life 3 

safety?  So these are the questions that we're asked, 4 

we are asked to answer.  Is there an comment, opinion, 5 

feedback, what you would like to see changed?  Yes, 6 

John.   7 

Nielsen: If you took this just same name and affiliation, we 8 

are recording this.  So that way, contractors that 9 

were not able to attend or anybody from industry, 10 

we're gonna transcribe it and put it on the website.   11 

Speaker: Oh, so you can come find us if you don't like what we 12 

said?   13 

Hyde: No.  We cannot alter it whatsoever.  [laughter] 14 

Risley: Uh, Tena Risley with the Northwest HVAC.  I've kind of 15 

been in -- would have been involved with the 16 

apprenticeship program and the license, uh, for years 17 

and since its inception.  Uh, I've addressed and, and 18 

kind of wrote a, a, um, informal proposals in the 19 

past, uh, with the, the issue at the out of state 20 

applicants.  Um, as an association, I mean, I've seen 21 

multiple problems with the current system.  Um, and 22 

been an obstacle to be able to move into Idaho and 23 

take the test, uh, for journeyman given the previous 24 

experience they have had because it's basically 25 
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dismissed if they do not have 8 years of experience.  1 

And there's multiple problems.  I, I, I've seen many 2 

individuals that were qualified from a different state 3 

to Washington to California to wherever.  They end up 4 

usually on my phone or in my office referred by, uh, 5 

the industry to how to get licensed in either state.  6 

And when they find out that they have several years of 7 

experience, 6, 7, 4 or 5; it doesn't matter, that 8 

they're gonna have to go back into apprentice status 9 

in Idaho and wait several years 'til they complete the 10 

apprenticeship program.  I'm not kidding you.  They, 11 

they drive away.  They don't do it.  They will not put 12 

on the training card, uh, the apprentice card badge.  13 

They won't take those wages.  Um, so it's, it's 14 

difficult.  I, I guess for the department, for Michael 15 

to, to -- one of the -- you have a wonderful 16 

PowerPoint and, and I appreciate that.  But if you 17 

look at the 4 years of experience needed to take the 18 

journeyman exam, okay.  But the 6 to 4 -- the 19 

additional 4 years for the guy that worked in 20 

Washington, is that really equivalent to the, the 222 21 

hours a year for 4 years that at the classroom 22 

training for the Idaho apprentices?  It's not.  So you 23 

know, there's about 800 overall classroom training 24 

hours required for the 4 year apprenticeship program.  25 
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Um, and I think that that really needs to be taken a 1 

look at to make it more fair and equivalent.  And then 2 

in my recent proposal, and John, I don't remember if 3 

you got it or it was during the transition, um, I also 4 

kind of developed a stepladder program to, uh -- for 5 

the guys that are coming in with 1 year, 2 year, 3 6 

years, you know, 4.  Coming -- wanting to move into 7 

Idaho and go to work for our contractors because, uh, 8 

that experience shouldn't be dismissed either.  But 9 

right now, it is in a sense.  So I think there's 10 

definitely work to be done as far as out of state.   11 

Male: Okay.  So can I ask a question then?  So would you be 12 

okay or do you think that there is a way to, you know 13 

-- would it be a bad thing for industry if a 14 

Washington guy came over with 6 years, registered in 15 

Idaho for 2 years, got 8,000 hours and would be able 16 

to sit for the exam?  I mean, no matter how we do 17 

this, there's always gonna be somebody who doesn't 18 

meet whatever we want him to have.  But, you know, 19 

this way like you said, at least they don't have to 20 

come in and start 4 years over and everything.   21 

Risley: I, I mean I think there should be several ideas thrown 22 

around.  And I mean and that's, that's one, but if you 23 

go back to the beginning where, where Michael's 24 

showing that there's only four states, and I knew 25 
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this, a handful or less that, that have mandatory pres 1 

- -- uh, apprenticeship.  That's where in the midst of 2 

this economy with the true labor shortage, we're 3 

turning so many experienced people away that, um, uh, 4 

you know.  Even if the, the, the 6 year guy -- I, I 5 

don't know how to get there.  But I think that they 6 

should be able to take the exam if they’ve got 4 years 7 

of verified experience coming in from out of state 8 

because there's 40 -- how many states that don't have 9 

the apprenticeship so they're in a sense to me, being 10 

penalized for not living in those work four, four 11 

states, even though they got the same type of training 12 

in the field from an HVAC contractor whether it's 13 

residential or commercial.  But I think that's the 14 

uphill battle where this issue might not be such an 15 

issue if 50% of the country had mandatory 16 

apprenticeship or more.  But those are the facts at 17 

this point.   18 

Graham: Obviously, a lot of the people moving here are from 19 

Western Washington and California where no work 20 

licensing is required.  And it's every year, we were 21 

able to hire a couple of guys with a lot of 22 

experience.  We helped them through the path to test 23 

and whatever.  This year, I've talked to quite a few 24 

that are thinking of moving here, and between the 25 
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licensing requirement and the housing costs, they 1 

don't.   2 

Risley: And that housing cost should be a consideration right 3 

now, too, because I've had -- 4 

Male: That is a, that isn't something in residence, but it's 5 

-- 6 

Graham: I do see that.   7 

Male: It's a huge portion of the consideration.  I mean -- 8 

Risley: I, I think it should be part of the, the conversations 9 

because it is a problem right now bringing people in 10 

from Western to Eastern.  I, I know a company just 11 

yesterday that was bringing two people into Spokane 12 

from, um, another region, and uh, in the, uh -- I 13 

think it was right above Oregon.  And couldn't find 14 

any housing available.  So that just goes hand in hand 15 

with the, the problem I think we're seeing.   16 

Graham: Far be it from me to advocate the -- or saying that 17 

Spokane is doing it right 'cause I'm not.  But I --  18 

Hyde: Sir, if I may.  You -- we are recording it.   19 

Graham: Oh.   20 

Hyde: And that -- there's a mike.   21 

Graham: Okay.  Sure.   22 

Hyde: So when Tena's done, we're -- I've -- please feel 23 

free.   24 

Graham: All right.  Sure.   25 
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Male: I have a question.  What does it take to maintain the 1 

license once you have it?   2 

Hyde: We'll talk about that here in a minute.   3 

Risley: So that's kind of what I had in that that stepped up 4 

right now.   5 

Hyde: No, I appreciate that.  I haven't seen it.  Uh, a 6 

follow up question for you.   7 

Risley: Okay.   8 

Hyde: Just to summarize what you're, what you're trying to 9 

elude to when it comes to let's say a 6 year 10 

experienced HVAC technician coming from Washington, 11 

where Washington does not require state apprenticeship 12 

registration or a license.   13 

Risley: Mm-hmm.   14 

Hyde: You feel that that additional 8,000 hours that's 15 

required of him to sit for the journey or then to sit 16 

for the journeyman's exam is not equivalent to the 4 17 

year schooling or education program?   18 

Risley: Or when I -- 19 

Hyde: Or it's too much?   20 

Risley: I think it is too much.   21 

Hyde: Okay.   22 

Risley: I mean, if we want to make them equal -- 23 

Hyde: 8,000 and 8,000?   24 

Risley: I -- well, no.  It's -- it takes -- so 8,000 hours, 4 25 
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years of experience.   1 

Hyde: Okay.   2 

Risley: So you got the 4 year guy wanting to come in or a 3 

current 4 year in Washington that wants to be able, 4 

able to work in both states.   5 

Hyde: Yeah.   6 

Risley: Then shouldn't he just have to do, um, 4 years, 4 7 

years of, of, of time -- 8 

Hyde: Mm-hmm.   9 

Risley: -- versus 880 some -- I, I don't know how to get 10 

there, you know?   11 

Hyde: You bring up a valid point.  If there's any other 12 

thoughts, please feel free.   13 

Male: I, I -- we got guys we can't send to Idaho 'cause they 14 

refuse to do it.   15 

Hyde: In recent years.  Thank you.   16 

Risley: High risk.   17 

Hyde: I appreciate it.   18 

Graham: Bruce Graham, Quality Heating & Air.  Uh, and I've 19 

been in the trade for over 40 years.  Actually 50 if 20 

you count the first duct systems I ran when I was a 21 

teenager and my dad couldn’t fit in crawlspace.  But, 22 

uh, I was on the board when this was put in.  And it 23 

was about job protection.  And at that was after the 24 

2008 recession and we all had to lay off all, all of 25 
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our apprentices.  We were all bare, bare boned and we 1 

had people moving in from out of, out of state and, 2 

and, and trying to get going and, and, and, and 3 

whatnot.  And we were trying to protect those that 4 

were in the state.  And that's all -- you know, I hate 5 

to admit it because I'm, I'm very much gone full 6 

circle now and I been  that DBS has -- should have 7 

nothing to do with anything but health and safety.  8 

And but that was, was job protection.  And, uh, for 9 

those that were in state.  And I think it needs to be 10 

done away with.   11 

Hyde: Okay.  Thank you, Bruce.  Any other comment?  Is there 12 

any -- thank you.   13 

Bertsch: I'm Joel Bertsch of J A Bertsch Heating & Cooling here 14 

in Coeur d’Alene.  Um, been in the industry here in 15 

Kootenai County for 36 years.  I've had my company for 16 

16.  Um, the problems we've faced trying to find, you 17 

know, new apprentices or bringing -- or getting 18 

apprentices through the apprenticeship and trained, or 19 

bringing in journeymen from the outside is, is awful.  20 

I mean, it, it was bad before and it's even worse now.  21 

Um, it's tough to get young people, millennials, 22 

whatever, to go into a trade to begin with.  And when 23 

you tell them, hey, you're facing 4 years before you 24 

can make really any kind of decent money and schooling 25 
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and nights and weekends.  Nope, they're out.  And, um, 1 

the more that goes on, the worse it gets.  And, and, 2 

uh, like I was comment before, we, we have had some 3 

success hiring journeymen moving here from other areas 4 

that don't require licensing.  Um, we've been lucky 5 

most of the time in that we've got hired guys with 10 6 

or 12 years' experience.  We can get them through the 7 

licensing process and all that but it's a, it's a 8 

process.  It takes a while.  We can't legally get them 9 

out there running a job.  I mean, I've got to pay them 10 

journeymen wages because that's -- they're experienced 11 

and that's what it calls for, but I can't have them 12 

running a job until they're licensed.  And it's like -13 

- makes it very, very hard.  Um, I think, uh, I 14 

haven't seen your proposal on -- Tena, on your deal, 15 

but I've seen some like other states like Virginia has 16 

a, a thing for, um, kind of a sliding scale for hours 17 

versus education.  I -- you’ve probably seen it.  Um, 18 

you know, if you’ve got more hours, you can get by 19 

with less schooling and, and -- before you're eligible 20 

to take a journeyman test.  You know, maybe something 21 

like that.  Um, I think the 8,000 hour requirement is 22 

pretty heavy-handed honestly.  Um, I think, uh, the 23 

additional 4 years' experience in the field far 24 

outweighs the practical knowledge you'll get in 4 25 
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years of school.  Um, we've typically got four or five 1 

apprentices going through the program at different 2 

stages at any one time.  The consensus across the 3 

board from year 1 to year 4 is what a huge waste of my 4 

time.  The first semester of the NIC program is 5 

elementary school mathematics.  That helps them this 6 

much in the trade.  There's some safety things, that's 7 

good.  That'd be like one class on that.  Uh, there 8 

would be a couple of classes on gas code sizing, 9 

great, good, all that, but the vast majority of the 10 

content is wasted.  It's useless.  Um, I mean -- yeah.   11 

Hyde: What would you like, what would -- what do you think 12 

the qualification should be from your perspective?  13 

Like what would you -- to help assist -- 14 

Bertsch: Um, what I started to say right there, um, I don't 15 

advocate for much of what Spokane, uh, does correctly.  16 

But, um, their regional license that the City of 17 

Spokane requires on everybody in the surrounding area 18 

in Washington recognizes that Spokane gas license, 19 

it's a competency test for life safety things.  20 

Correct?  Gas pipe sizing and installation, vent 21 

sizing and installation and other life safety things.   22 

[background conversation] 23 

Bertsch: Yes.  Practical information.  Uh, the HVAC school puts 24 

on a, a prep course for that.  It's over 24 hours?   25 
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Risley: 60.   1 

Bertsch: 60 hour class, yeah.   2 

Risley: It's 60 which is also adopted into one of the classes 3 

for the 4 year.   4 

Bertsch: Yes.  But a person off the street could get some 5 

experience, go to that, go to those 60 hours of 6 

schooling, take the test, be licensed to do work on 7 

your own anywhere in Spokane County.  So something 8 

along that line for, um, people with a moderate amount 9 

of experience.  Um, make sure they know the life 10 

safety things, not, oh, 'm gonna put so many screws 11 

in, duct tape or whatever on there.  That doesn't -- 12 

that isn't life safety stuff that's important.  I 13 

mean, we need to, we need to balance, you know, our 14 

safety, uh, against what makes sense to get people 15 

into this industry 'cause we're struggling now, all of 16 

us are.   17 

Hyde: Okay.  One additional follow up if I may.   18 

Bertsch: Mm-hmm.   19 

Hyde: Uh, in your, in your opinion, do you think 8,000 hours 20 

is sufficient, or is it too, too much?   21 

Bertsch: Too much.   22 

Hyde: Too much?   23 

Bertsch: Yeah.   24 

Hyde: What would it look like in your opinion?   25 
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Bertsch: Uh, my opinion, I think, you know, 4,000 hours of 1 

verified experience some, somewhere else, let them try 2 

the test.   3 

Hyde: Okay.   4 

Bertsch: If they can pass the test -- 5 

Hyde: Okay.   6 

Bertsch: And all their work gets inspected and it's safe, um, 7 

why isn't that okay?   8 

Hyde: Okay.  Thank you.   9 

Bertsch: Thank you.   10 

Graham: Bruce Graham again.  And I'd like to ex - -- expand 11 

on, on, on all this since he, since he kind of brought 12 

up this subject.  Back when the, uh, blurb was first 13 

started and the, and the Idaho licensing was, was 14 

first started, I was lobbying the board.  I wasn't on 15 

the board.  I, I lobbied it.  And I pushed really 16 

hard, really hard for one license with multiple 17 

endorsements.  And in the City of Lewiston back, back 18 

then like in my earlier days, I started in Southern 19 

Idaho and then, then moved up to Lewiston.  And in, in 20 

the City of Lewiston, we create the Washington Water 21 

Power Program, which was pre-vista, okay?  Had the gas 22 

licensing.  When they brought gas in, into the area, 23 

they basically brought the gas licensing which is what 24 

you are referring to.  And, uh, so to be able to 25 
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install gas equipment, you needed to have a 1 

certification to make sure you did it safe.  And so 2 

they would want the foundation n that.  So in 3 

Lewiston, we had -- you could go in and test and the 4 

test included both a, uh, written exam and a practical 5 

exam to get your gas fitter one card.  But then we 6 

took it further when we went to a gas fitter two card.  7 

Gas fitter two was, was 400,000 BUT and above.  So 8 

basically, you had to have boiler knowledge and the 9 

extra controls, etc., that went along with that.  Then 10 

we added oil and then refrigeration, etc.  So we had 11 

one license with multiple endorsements.  When you got 12 

all the endorsements, you had a master's cer - -- 13 

certificate and mention.  If you said you had masters 14 

and that you could do pretty much everything in the 15 

trade.  I would really like to see this go back to 16 

that, and our trade is so diversified from controls 17 

to, to guys that do nothing but fireplaces, to 18 

whatever.  And it's not really fair that a guy could -19 

- does fireplaces that can do gas and venting and, and 20 

all that stuff.  Do everything and along with wood 21 

fireplaces, etc.  And he can have his license in 6 22 

months.  You know, journeyman card in 6 months.  So 23 

there, there's a lot of inconsistencies throughout all 24 

this.  I was actually, uh, I was on the board for 6 25 
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years.  I've been off the board for probably at least 1 

that now, and I was actually asked at one point to 2 

come back and get back on the board because the 3 

licensing was so bad that they really wanted to make 4 

another shot at looking at this multiple endorsement 5 

stuff.  Everybody think that that makes sense, or is, 6 

is there other opinions on that?   7 

[background conversation] 8 

Hyde: Thank you.  Any comment?  Anything anybody would like 9 

to add to that?   10 

Male 5: It brings up the conversation that occurred in a few 11 

of the other meetings that we've had is do -- 12 

currently right now, any, any installation of HVAC 13 

system, whether like Bruce said, fireplaces, Flex 14 

duct, anything like that requires a HVAC license.  We 15 

only have specialty licenses for waste oil, 16 

appliances, fuel gas piping or firepla - -- hearth 17 

specialty, gas or solid fuel stoves.  Uh, it bodes the 18 

question as to whether or not we require an HVAC 19 

license to let's say install ductwork.  Should we 20 

require an apprentice that's installing Flex hold an 21 

apprentice card?   22 

Male 6: That portion is definitely not a license.   23 

Hyde: I know.  I'm trying to get it on record.  So just 24 

point of clarification, you don't feel like Flexible 25 
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duct installations is a life safety aspect?   1 

Male 6: No.   2 

Hyde: No?  Okay.  Thank you.  Okay.  And the question was 3 

asked earlier about renewal of apprenticeship 4 

registration.  Currently, in order to renew an 5 

apprenticeship card, an Idaho apprenticeship card, the 6 

apprentice either has to be enrolled in an HVAC 7 

education program approved by the board, or submit 8 8 

hours of continuing education code update courses.  In 9 

order to renew their $10 annual registration.   10 

Male 7: Question.  Where does he come from?   11 

Hyde: Currently right now, it would be any provider that 12 

wants to have their course reviewed by the HVAC board 13 

and approved as long as it's mechanical code related 14 

or industry related to some degree.   15 

Male 7: That travels from state to state.   16 

Hyde: Sometimes.  We've had -- we haven't had any 17 

application yet from another state except for 18 

Northwest HVAC.   19 

Risley: Mainly at the board because we recently asked, uh, 20 

their current providers but for apprenticeships to 21 

create these 8 hour classes.   22 

Hyde: Current -- so we've been asking since last year and we 23 

only had eight providers, eighth different classes.  24 

So we've had to push that requirement 'till the end of 25 
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the year because there's not enough classes for the 1 

amount of apprentices that are not enrolled in school.  2 

So currently right now, of the active apprentices that 3 

we have, only a quarter of them are enrolled in 4 

school.  So we have to ask ourselves, is this too much 5 

regulation?  Just for -- 6 

Risley: For, for the record.   7 

Hyde: Yes, ma'am.   8 

Risley: I'd just like to say that I -- the, the, the 8 hour, 9 

the 8 hour CEU per your requirement and an, and as an 10 

exception to being in a 4 year is, is a fabulous idea.   11 

Hyde: Okay.   12 

Risley: Especially in this, in this times right now.   13 

Hyde: Okay.  Thank you, thank you.  I appreciate that.  14 

Again, all good discussion, all good discussion that 15 

will be relayed to the board and discussed at the 16 

upcoming board meeting in November.  And it's, uh, 17 

another opportunity for industry to weigh in on the 18 

subject matters to identify which direction we need to 19 

go and what rules we need to renew.  So if you think 20 

of anything in regard to apprenticeship, journeyman 21 

qualifications, please contact me.  It -- you don't 22 

have to be present in person.  I can relay the 23 

information for you to the boards, so.  Shifting gears 24 

now to the contractor's licensing requirements in 25 

http://www.transcriptionoutsourcing.net/


24 

 

OFFICE 720-287-3710 | FAX 303-952-9897 | WEB www.transcriptionoutsourcing.net 

1780 S. Bellaire St., Suite 400, Denver, CO 80222 
 

Idaho for HVAC, if you’ve held at any point in time a 1 

journeyman's card for 2 years, it doesn't have to be 2 

active, you can sit for the contractor's exam.  That's 3 

it.  If it's an, an Idaho journeyman's license.  If 4 

you come from out of state, you have to fulfil all the 5 

out of state journeyman qualifications first and 6 

obtain a journeyman's card before you can proceed 7 

further.  After you’ve obtained your Idaho HVAC 8 

journeyman's license, you have one of two pathways, 9 

whether or not you come from a licensing state or a 10 

non-licensing state.  So if you come from 16 of the 11 

states that actually issue a journeyman's licensing 12 

card, you show that you’ve held that card for 2 year, 13 

you can sit for the contractor's exam here in Idaho.  14 

Now if you come from one of the other 34 states that 15 

do not require licensing, you have to show an 16 

additional 4 years of experience on top of the 8 years 17 

of experience you’ve already submitted.  So 18 

essentially, if you're coming from out of state, you 19 

have to show 12 years of HVAC experience before you 20 

can sit for the Idaho contractor's exam.  And a point 21 

of clarification, the contractor's license is issued 22 

to the individual, the qualifying individual with the 23 

trade experience, not the business.   The individual 24 

who represent the business.  If the qualifying 25 
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individual leaves that business, they take their 1 

contractor license with them and that business can no 2 

longer operate until they replace some -- with 3 

somebody that has an Idaho HVAC contractor's license.  4 

Yes, sir.   5 

Male: Why don't you have a provision for HVAC licensing such 6 

as el - -- electrical contractor licensing with a 7 

master?  But like, like in my instance -- 8 

Hyde: Please, if you would please.  This is a valid point.  9 

I appreciate it.  Sorry.   10 

Bertsch: Uh, question is, is why doesn't Idaho have, um, the 11 

same type of licensing for HVAC contractors like they 12 

do electrical.  They don't have it for plumbing either 13 

where you have the, the contractor master format.  Um, 14 

it can create some situations.  I mean, I get hit by a 15 

bus when I leave here today.  My wife can't get a 16 

contractor's license and 26 people are out of work.   17 

Hyde: Would you prefer it that way?   18 

Bertsch: Possibly.  I mean, it would be at least a path to be 19 

able to hire a license.  I mean, in this scenario 20 

where an individual represents a company, yes.  I 21 

represent my company.   22 

Hyde: All right.   23 

Bertsch: But, um, it, it's odd that you have it for electrical 24 

but not HVAC and plumbing.  Why is it not consistent 25 
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either with or without, um.   1 

Hyde: Good point.   2 

Bertsch: You know, it makes it tough.  It makes it hard for, 3 

um, some investor who wants to buy a company in Idaho 4 

and there are ones that are doing that.  They have to 5 

rent a license or something, and do you want somebody 6 

in that situation where we've got a contractor renting 7 

a license from somebody that isn't really involved in 8 

the company.  That’s not great either, you know.  They 9 

should -- there should be some kind of a path around 10 

that.  I mean again, it goes back to, you know, 11 

qualified people installing the, the project.  Um, 12 

keep the codes the way they are.  I mean, it's fine.  13 

You know, there's a lot to it, whatever.  But it still 14 

gets inspected and permitted and all that.  Um, it 15 

shouldn't depend on whether the person who like in my 16 

case, yes.  Got a lot of experience but I ride, I ride 17 

a desk all day.  I don't install the stuff.  So I 18 

could be anybody holding the license.  So it's my 19 

opinion in this case.   20 

Hyde: Thank you.  I appreciate it.   21 

Bertsch: Thanks.   22 

Hyde: And to touch on that point, a contractor's license in 23 

HVAC doesn't allow you to actually go out and perform 24 

the installations.  So in your, in your case, you 25 
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wouldn't have to carry your journeyman's card if you 1 

didn't want to.   2 

Bertsch: Right.   3 

Hyde: But if you were ever to go back out in the field and 4 

make those installations, then you'd be required to 5 

hold both.   6 

Bertsch: Right.   7 

Hyde: And that's a point -- 8 

Female: In fact, what is the value of the contractor license 9 

if you can't do the work.   10 

Male: Correct.   11 

Male: But you can't get the contractors without having 12 

either (inaudible - 00:36:18), so.   13 

Hyde: So is the -- our -- the way we've it -- the structure 14 

of issuing the contractor and journeyman licensing is 15 

that what's preferred by industry?  Or should we look 16 

at other options?  Yes, ma'am.   17 

Risley: This issue isn't -- could be, be on record if you keep 18 

records back to when this started.  This was a hot 19 

button that industry did not support and it went 20 

through anyways with that as it with the contra - -- 21 

the must be a journeyman, uh, before you can be a 22 

contractor because it eliminated a lot of business 23 

opportunities.  I mean, to this day, I would never 24 

open a company, an HVAC company, a family business in 25 
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Idaho, 'cause I'm not the journeyman type and I'm -- 1 

my husband was.  Um, I want to be 50/50.  So it, it 2 

does eliminate a lot of opportunity.  And I know from 3 

before, kind of goes hand in hand with, with, with 4 

Bruce was saying is the reason why the apprenticeship 5 

program started.  It was to protect current 6 

businesses.  But sometimes when you have a program, 7 

especially at a governing state level, you got to 8 

reevaluate it every 20 years.  And we've having the 9 

same problem in, in, in electrical in Washington with 10 

not, uh, mini split systems in our scope of work 11 

'cause 20 years ago, we weren't talking about them.   12 

Male: Right.   13 

Risley: And now right now, we can't do them.  It doesn't make 14 

a lot of sense.  So that is a, is a -- has always been 15 

an, an issue since the start, and, and I think looking 16 

into it could provide value because at the last 17 

comment here is, you got to be a journeyman to be a 18 

contractor to run the company, but you still got to be 19 

a journeyman to be -- the contractor license doesn't 20 

let you do the work.  Well, and that the format for 21 

the electrical in Washington, not that I agree with a 22 

lot of the things that they do there, but I can own a 23 

business in Washington and be an electrical specialty 24 

business owner.  I can take the admin test.  I don't 25 
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want to because the NEC book scares me a lot.  I've 1 

tried looking at it, but, uh, I could be the 2 

administrator of my company and then hire HVAC 3 

journeymen to -- even electrical journeymen if I took 4 

the one admin.  Um, and I'm not allowed to do the 5 

work, which would make sense.  So I think a format 6 

like that might be, be worth looking at.   7 

Hyde: Okay.  Thank you.   8 

Risley: Mm-hmm.   9 

Hyde: I appreciate it.   10 

Graham: Bruce Graham.  Sorry, but I want to clarify, Tena.  It 11 

would be that the apprenticeship club program was not 12 

started to protect business.  It was the 16,000 hours 13 

of bringing in the out of, out of state that was to, 14 

to protect -- 15 

Risley: (Inaudible - 00:39:00) 16 

Graham: I -- to protect Idaho employees.  But, but I am also 17 

in agreement that, uh, I, I have the contractors, the 18 

HVAC contractor's license and the electrical 19 

contractor's license for our business.  I am not an 20 

electrician.  I employ the, the electricians.  And, 21 

and that should be the same way in HVAC.  We should be 22 

able to, you know.  Anybody should be able to stand 23 

for the contractor exam because that's a business 24 

exam.  Take, take, take the business exam and, and 25 
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then employ the journeymen.  I do think the journeyman 1 

probably needs to be a journeyman for, for at least 2 2 

years as, as, as far as who, who you'd employ.  I 3 

don't believe in the electrical side where, where you 4 

have to employ a masters now because there aren't 5 

enough masters around the state to go around to start 6 

with.  And that makes it very tough.   7 

[background conversation] 8 

Hyde: Thank you.   9 

Male: Very hard to do.   10 

Hyde: I appreciate, appreciate the comments.  And you know, 11 

a point of our intent in this matter is to reduce any 12 

of these burdens that prevent starting a business in 13 

Idaho.  We don't want that.  And that's what we're 14 

here to identify, which rules needs to be eliminated, 15 

amended, tweaked, so that businesses can thrive in 16 

Idaho.  So I appreciate the comments.  Shifting gears 17 

now to our mechanical codes and our mechanical 18 

amendment that are listed in IDAPA rule.  Currently, 19 

we adopt a 2018 international mechanical code, 2018 20 

international fuel gas code and the 2018 parts 5 and 6 21 

of the 2, uh, international residential code.  Are 22 

there any codes that are enforced that you would like 23 

to see amended?  Or are there any amendments to these 24 

codes that you would like to see removed?  Or is there 25 
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another code, the 2, the 2018, 2021, 2024 uniform 1 

mechanical code?  One book rather than three that you 2 

would like to see adopted?  Bruce.   3 

Graham: Okay.  Just very opinionated, you know.   4 

Male: That's all right.   5 

Graham: So, so the, the -- this was a big point of 6 

consideration back when I was on the board.  You know?  7 

And, uh, the building department, etc., they, they 8 

really, really pushed for the I codes because they, 9 

they wanted one book basically that it all talked back 10 

and forth.  If you are a mechanic out there in the 11 

field, you find very quickly that one sends you to the 12 

other book and then it might send you to the other 13 

book.  Nobody every answers the question.  I've always 14 

been a uniform mechanical code guy, and, uh, the fact 15 

is, is the electrical is not on the international 16 

codes.  And the plumbing is not on the international 17 

codes.  So why do we have to be on the international 18 

codes?  The uniform mechanical code actually, their 19 

code books spell things out very well and I really 20 

would like to see us go back to the uniform mechanical 21 

code.   22 

Nielsen: Thank you, Bruce.   23 

Hyde: Any other comment, suggestions?  Opposition, 24 

agreements?  One amendment that I th - -- would like 25 
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to discuss with the audience here is CO alarms.  1 

Currently, we have two IDAPA rules regulating CO 2 

alarms.  And we regulate those to the HVAC contractor 3 

in two different types of applications.  New 4 

construction and retrofits.  So if you're working on 5 

the new construction project and that house is all 6 

electric but it has an attached garage, by HVAC IDAPA 7 

rule, the HVAC inspector has to ask you to install CO 8 

alarms.  So we ask ourselves, where's the relevancy in 9 

that, especially when it's gonna be enforced by the 10 

local building inspector because it's in part -- or 11 

chapter 3 of the IRC.  So now not only is the building 12 

contractor getting hit, but the HVAC contractor could 13 

be held up and we're just delaying this time find in 14 

residential construction.  Potentially hurting the 15 

consumer, the homeowner.  And t hen we ask ourselves, 16 

just because it has an attached garage, new building 17 

codes, they have to have self-closing doors.  You 18 

can't penetrate that essentially firewall between the 19 

garage and the living space.  You know, why, why are 20 

we asking of this?  Where's the, where's the theory 21 

here?  Where's the concept?  I understand CO is a 22 

silent killer and I, I believe that, yes.  We should 23 

enforce it from a life safety aspect but only ask the 24 

HVAC contractors where it's relevant.  Changeouts, I 25 
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can see that, you know?  Whether it's gas or electric, 1 

it's up, up for debate.  You go to an all electric 2 

house and it was built in the 1970s and it has an 3 

attached garage, and you install a new heat pump, 4 

let's say.  The HVAC inspector is gonna ask you for a 5 

CO detector whether there's a wood stove in there or 6 

not.  Whether there's a gas appliance in there or not.  7 

Is that too much?  Is this a rule that needs to be 8 

changed, or should we leave it the way it is?  Any of 9 

their application, new construction or retrofit.  10 

Bruce?   11 

[background conversation] 12 

Graham: So we, we install -- we're, we're in Grangeville, 13 

Idaho.  We don't have natural gas.  We, we install 14 

primarily heat pumps.  And unless the house is getting 15 

a fireplace, we're not putting in any gas.  And so we 16 

-- unless we're putting in a gas appliance, we don't 17 

look for the, uh, CO detector.  If we're doing a 18 

retrofit and if we're putting in a gas appliance, of 19 

course it's on her -- on us.  Definitely on us.  20 

Anybody putting in a gas appliance.  If it's the, if 21 

it's new construction and it's a garage, a new 22 

construction in, in our area, the electricians put in 23 

all the smoke detectors.  As far as I'm concerned, 24 

electricians should be res - -- responsible for that 25 
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smoke or, or a smoke, uh, combination smoke, carbon 1 

monoxide detector.  Um, that's where I think it 2 

belongs.  Uh, I do -- I, I don't care if, if, uh, 3 

carbon monoxide detectors are required on all new 4 

construction because as far as I'm concerned, that is 5 

a safety.   6 

Hyde: Thank you, Bruce.  Any other comment?   7 

Male: I agree.   8 

Hyde: Agree?   9 

Male: I agree.   10 

Hyde: Should on new construction where, where you agree, 11 

should it be mandated of you as the HVAC contractor or 12 

the builder?   13 

Male: No.   14 

Hyde: Builder?   15 

Female: Builder.   16 

Hyde: Okay.   17 

Male: Uh, we, we don't have building inspections in Idaho 18 

County.  So, so yeah.  I think probably most all 19 

houses have electrical.   20 

Hyde: Okay.  And we can, we can alter that to where if there 21 

isn't a building inspector, it can fall on the HVAC 22 

contractor certainly.  Uh -- 23 

Male: I said electric.   24 

Hyde: Oh, oh.  Sorry.  Electrical?  Sorry, sorry.  But 25 
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you're both.   1 

[background conversation] 2 

Hyde: Uh, um, a couple of topics that have come up where I 3 

get a lot of questions on that our IDAPA rules do not 4 

address are things like mechanical ventilation, manual 5 

SJ&D.  Are these life safety?  Should they be 6 

required?  As you can see, I don't have the energy 7 

code up there.  HVAC per IDAPA rule, we don't adopt 8 

the energy code.  We can't amend it from the HVAC 9 

board's perspective.  We can, however, from the 10 

building board's perspective.  And a lot of the energy 11 

code requirements mandate HVAC installations be made 12 

in certain applications.  And how they're made.  So if 13 

there's any point of contention or anything from a 14 

regulatory standpoint in regards to the energy code 15 

that isn't life safety, please feel free to address 16 

them now.  Um, do we feel like manual SJ&D is life 17 

safety?  Do we want to continue with that?  Is it more 18 

performance and comfort?  Our intent is life safety.  19 

Anything that's not life safety addressed in the 20 

codes, that's what we're here to amend.  But we need 21 

that opinion and feedback from you.  Mechanical 22 

ventilation.  How it's done.  Commercial.  If you 23 

bring in fresh air because you choose mechanical 24 

ventilation as your method of ventilating, you have to 25 
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bring it in through an economizer.  And so far, the 1 

only exception that we've been made -- that has been 2 

made is, uh, for those projects in the City of 3 

Lewiston because of the papermill There's a building 4 

code amendment that says if the outdoor air, it makes 5 

economizers infeasible, then you don't have to do it.  6 

So those -- that's one of the items out of the energy 7 

code mandated upon you as the HVAC contractor.  Um, 8 

hydronic systems.  If you're running your piping, if 9 

you're doing the wet side, it has to have an R3 10 

minimum installation value on your hot water pipe, the 11 

length of your hot water pipe, how long you can 12 

install it.  Uh, that's mandated in the energy code.  13 

All things that are more efficiency based rather than 14 

life safety.  And we get -- I get this question a lot 15 

and I'm just regurgitating what I hear.  Um, 16 

insulation, duct insulation.  There's a difference 17 

between commercial application and residential.  18 

What's -- where does life safety fall?  What should be 19 

regulated?  Fan efficacy of your exhaust fans.  They 20 

have to meet a certain minimum CFM per watt.  Is that 21 

life safety?  These are all topics that if you have an 22 

opinion, please bring it forward.  We -- this is the 23 

time, this is the setting.   24 

Male: Just a question.   25 
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Hyde: Yes, sir.   1 

Male: When, when do the manual SJ&D be kind of required by 2 

the state?   3 

Hyde: Good question.  The question was, when was manual SJ&D 4 

enforced by the state?  It existed in the 2009 5 

international residential code.  It was so new and it 6 

wasn't amended at the time that we didn't -- not all 7 

contractors were utilizing those methods.  They were 8 

going off of the existing rule, the old rule of thumb.  9 

Same thing in the 2012 adoption.  And then after a few 10 

years, we, we collectively in col - -- in 11 

collaboration with HVAC contractors, it became more of 12 

an accepted practice and more and more contractors 13 

were doing it.  So in January of 2019, we started the 14 

enforcement for new construction only requesting that 15 

new construction have a manual SJ&D.   So again, is it 16 

life safety?  Should we be regulating it?  Should we 17 

be requiring it?  And it also lives in the energy code 18 

verbatim.  So it's in both codes.   19 

Nielsen: Bruce?   20 

Graham: Once again, Bruce Graham.  Once, once again, I'm gonna 21 

say less is better.  Uh, throw it out.  Uh, the manual 22 

J, you can manipulate it.  It does, doesn't really 23 

mean, mean much because, because you can manipulate 24 

them computers to, to make it turn out what, whatever 25 
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you need to.  And so I, I could actually put the 2, 2 1 

ton heat pump on a 3,000 square foot house and make it 2 

fit, or I can throw a 5 ton on there and make it fit 3 

and actually do the job.  You know?  And so a lot of 4 

this, it has created a burden.  I had an employee in 5 

that -- another employee and usually, I end up having 6 

to put one of my better employees that should be out 7 

in the field doing that because if you put a computer 8 

guy doing it, it just spits out whatever he happens to 9 

spit out and if not everything's correct in it, etc., 10 

you don't know what you're gonna have out there.  And 11 

then, then you have somebody installing a 2 ton unit 12 

on a, on a 3, 3,000, 3,500 surface house and you, you 13 

got a mess.  But the paperwork all says it's right.  14 

Okay?  So, so it's a big mess.  We've tried hiring our 15 

heat losses out, uh, out of that outfit in Boise.  And 16 

they don't know our climate.  They don't know that 17 

that house is sitting on a knob and the wind blows 40 18 

miles an hour.  So to me, it's meaningless.  It's, 19 

it's just another step that we, that we jump through.  20 

I think it's a great idea.  I mean, I used to, I used 21 

to use Right Soft all the time.  I used to -- I do my 22 

own heat losses for commercial, etc., and I use Right 23 

Soft for it.  Could be 'cause I want to be able to 24 

calculate the computers and I want to calculate the 25 
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bodies and I want to calculate, et - -- et - -- etc., 1 

etc.  On residential construction, it's, it's to me, 2 

it's useless.  It's just a pain in our side and it's, 3 

it's, uh, doesn't work.  As far as the duct design, 4 

that's been a real, real and ongoing problem.  Um, we 5 

said we had on the, on the piece of paper, we, we said 6 

we was gonna have two registers in the bedroom and we, 7 

we -- and it required 150 CFM and, and so we was gonna 8 

put two sixes in there.  Now we dropped it back to 17.  9 

Same, same amount of CFM but the inspector gets there 10 

and, oh.  You said you was gonna have two registers.  11 

We've got to shut, shut down until we can reinspect.  12 

That won't be until next week.  And, uh, the 13 

contractor is hot because he's trying to cover.   14 

Hyde: Is that a safety hazard for you?   15 

Graham: Yeah, yeah.  Life safety hazard for me.   16 

Hyde And, and -- 17 

Graham: Same thing with a window.  They add a window.   18 

Hyde: Or you, you -- 19 

Graham: He added a window.  Well, oh.  There's two windows in 20 

this bedroom now.  You only had one on the plan.  You 21 

need to re - -- resubmit.  You know, it's just been 22 

ongoing problem after problem as far, as far as I'm 23 

concerned.  And it don't have to be.   24 

Hyde: Do you consider that life safety?   25 
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Graham: No.  Absolutely not.   1 

Hyde: Agree?  All right.   2 

Bertsch: I have one comment to add to that, too.   3 

Hyde: Thank you.  I appreciate it.   4 

Bertsch: To build on what you were saying, the, the -- it, it 5 

is a good idea and, and on paper or whatever, but the, 6 

the design parameters that we're required to design 7 

around, such as here.  We're design -- we're required 8 

to design air conditioning to 86 degrees outside 9 

temperature with 75 degree thermostat setting.  How 10 

many days have we had over 86 this year?   11 

Male: Yeah.   12 

Bertsch: Do those homeowners call the county, city, whoever, 13 

and say my AC doesn't keep up?  Nope.  They call me.  14 

And we've had, you know, a number of calls from 15 

people.  I mean, we, we don't much in construction 16 

anymore and honestly, that’s one of the reasons.   17 

Hyde: Why?   18 

Bertsch: Yeah.   19 

Male: Okay.  I seen GPS get in trouble when it was 10 years 20 

ago or what, whatever.  Yeah.  We had a really cold 21 

winter and yeah.  Everybody got in phone calls.   22 

Hyde: So that, that -- there is an opportunity here.  We can 23 

amend the ACCA manual J or ASHRAE tables as necessary 24 

and defer it back to the designer or the HVAC 25 
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contractor through IDAPA rule.  We can create a rule 1 

that amends those design conditions based on your 2 

professional opinion.  You have 8,000 hours, 4-year 3 

education, 2 years' experience as a journeyman 4 

minimum, you know your design locations.  You know 5 

your area and if you deem that it should be 98, 99, 6 

that's, that should be on you.  And I you think that's 7 

the approach we should take, and I should relay that 8 

information to the Idaho HVAC board, please let me 9 

know.  We can amend it.  We don't have to set values 10 

for every place and amend the entire chapter.  We can 11 

just put an amendment that says, based on the 12 

contractor's professional opinion, design parameters 13 

can be set, so.   14 

Male: Or toss the whole works.   15 

Hyde: So that -- what?  I'm sorry.   16 

Male: Or toss the whole works.   17 

Hyde: Or toss the whole manual J.  Let's say -- 18 

Male: And let us, and let us be done with it.   19 

Hyde: You-re -- we can do that.  We can do that.   20 

Male: Okay.   21 

Hyde: Especially if it's not life safety.   22 

Male: `Yeah.   23 

Hyde: If there's a consensus that manual SJ&D is not life 24 

safe -- 25 
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Male: And it's not.   1 

Hyde: We can amend it.  Because that's what we're here to 2 

enforce, life safety.  Any other comments about code?  3 

Um, I know we briefly talked about the UMC.  Is there 4 

any further discussion on that?  Would you -- we like 5 

to see one book or 30?   6 

Risley I have a question.   7 

Hyde: Yes, ma'am.   8 

Risley: I've heard in inspector meetings in the past couple of 9 

years, uh, that there's some pushback from, uh, I 10 

think the building board and possibly, uh, I can't 11 

remember about the plumbing board or not.  But, um, 12 

not wanting to have a couple boards in, international 13 

and then HVAC uniformity.  Did they ever say that 14 

there was periods of problems where the construction -15 

- 16 

Male: They, they already do.   17 

Hyde: That's a, that's a good point, Tena.  Um, there was 18 

that argument quite a while ago.  Um, and we can 19 

demonstrate that since that argument was presented, 20 

electrical and plumbing has continued on.  And so what 21 

is the difference?  Why do we allow it for some trades 22 

but not the others?  And we're trying to create 23 

uniformity.  However the argument goes, if we want to 24 

stick with the international codes, or if we find 25 
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they're too overly restrictive, you know, it's open 1 

for conversation and collaboration amongst everybody.  2 

John?   3 

Nielsen: Do I need to come up to talk?   4 

Hyde: Please.   5 

Male: Of course.   6 

Nielsen: John Nielsen, plumbing program manager, former HVAC 7 

program manager.  Bruce knows I've always been a 8 

proponent of the UMC.  And I just wanted to make a 9 

point that somewhere in somebody's office with the 10 

State, there's actually an Idaho State Mechanical 11 

Codebook  published by a certain entity that took 12 

chapter 12, which is gas out of the plumbing, left it 13 

in the mechanical side.  But it's a nice little book 14 

for all the plumbing and H, HVAC shops out there.  I'm 15 

just saying it's possible.   16 

Male: Yeah.  We had one in Lewiston, too.   17 

Hyde: Any other comments, feedback?  No?  Again, our HVAC 18 

IDAPA rules cover licensing, permitting inspections 19 

and inspector qualifications, notice of violations and 20 

permits, code amendments.  So if there's anything you 21 

think of -- nothing is going to be decided today.  22 

This is just a conversation.  This is just a 23 

discussion.  We'll gather from all nine 24 

collaboratives, nine hearings, and present it at our 25 
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November 10th, I believe, board meeting.  And I'm gonna 1 

relay all this information to the Idaho HVAC board, 2 

and through not just that meeting, but future meetings 3 

throughout 2022, we will identify what rules we want 4 

to renew in order to generate negotiated rule making 5 

process.  And present it to the 2023 Idaho Legislative 6 

Session for changes.  So we have time.  If you think 7 

of anything tonight, tomorrow, a couple  months from 8 

now, please feel free to give me a call.  My card's 9 

here.  Send me an email.  Anything from mechanical 10 

code, energy code, building code, anything like that.  11 

Send me an email and we'll address it with the boards.  12 

And please feel free to attend those meetings.  You 13 

can call via teleconference.  You can attend at one of 14 

our satellite offices.  I know it's not always the 15 

easiest to hear over teleconference, but we are, we 16 

are open.  You can come in and attend.  So again, I 17 

appreciate you being here today and providing us with 18 

your feedback.  And if there's no further discussion, 19 

thank you.   20 

 21 

 22 

 23 

 24 

 25 
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