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Hyde: Okay.  We're going to go ahead and get started with 1 

HVAC, uh, portion of our public hearings today.  I'd 2 

like to start off by saying thank you for taking the 3 

time out of your busy schedules to be with us today.  4 

We know a midday meeting isn't always the easiest to 5 

attend, but we greatly appreciate you being here and 6 

providing us with your feedback and input.   7 

 8 

Uh, brief introduction.  My name's Michael Hyde.  I'm 9 

the HVAC Program Manager for the Division of 10 

Occupational and Professional Licenses.  Um, we have 11 

with us today Tim Frost.  He's our new Bureau Chief 12 

for the Division of the Regulatory and Operations.  13 

And we have our Electrical Program Manager Warren Wing 14 

and our Plumbing Program Manager is on the phone.  15 

He's in another room, John.  And then our Building 16 

Program Manager Jeff Egan.   17 

 18 

And what we're here to discuss today is essentially 19 

the governor's Executive Order Zero-Based Regulation, 20 

and Zero-Based Regulation is essentially a rules 21 

review process specifically in this hearing of our 22 

HVAC IDAPA Rule Chapter.  And we're trying to identify 23 

any IDAPA rules that are over regulatory, benefits 24 

that are not being realized, justifying the cost, if 25 
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any, and if there's less restrictive alternatives for 1 

accomplishing the benefits of the current IDAPA rules.   2 

 3 

Um, when we're looking at our rule chapter and 4 

performing this rules review process we have to look 5 

and essentially we have to start at ground zero.  We 6 

have to take the entire HVAC IDAPA Rules Chapter and 7 

throw it out.  Then through public hearing and public 8 

participation, negotiated rule making, we're going to 9 

pick out which rules we want to renew or carry forward 10 

with.   11 

 12 

And this isn't something that just HVAC or the 13 

construction industry boards have to do.  It's every 14 

agency within the State of Idaho with respect to 15 

boards and commissions.  So it's a five-year cycle.  16 

Every five years you gotta go through this and you 17 

gotta, you gotta take a look at your adopted rules.   18 

 19 

Uh, once we identify which rules we feel from an 20 

industry standpoint that we want to carry forward or 21 

amend and carry forward, we will perform essentially a 22 

retrospective analysis on those rules to make sure no 23 

one, no one within the industry or any various 24 

stakeholders are feeling any type of over regulatory 25 
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burden of those rules and how they're written.  We 1 

want to remove anything like that.  By no means 2 

necessary is this an attempt to remove licensing as a 3 

whole or the integrity of the HVAC licenses.  Uh, it's 4 

just trying to reduce barriers and make the entry into 5 

this industry easier for apprentices or people coming 6 

from another state with the same qualifications as an 7 

Idaho experienced HVAC tradesman. 8 

 9 

So with that, looking at our HVAC IDAPA rules, it's 10 

broken down into a few sections.  You have code 11 

amendments, you have licensing requirements, 12 

permitting requirements, inspector qualifications and 13 

inspections, and then civil penalties.  Anything for a 14 

notice of violation or anything that's out of 15 

compliance.  With that being said, is, is there any 16 

topic that anybody here would like to bring forward 17 

and start the discussion from a regulatory standpoint 18 

on our IDAPA rules, code, anything like that that we'd 19 

like to begin the discussion with? 20 

 21 

I have a few topics that I think that we should start 22 

off and help gear and guide this conversation, and 23 

essentially it's your Idaho apprentices and applicants 24 

versus out-of-state and what those qualifications and 25 
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experience look like, the contractor license, how it's 1 

issued and what are the qualifications for an HVAC 2 

contractor's license, and then lastly code amendments, 3 

mechanical.  We can throw in energy, anything that you 4 

feel is adversely affecting you as an HVAC contractor, 5 

installer, apprentice within the industry.   6 

 7 

Uh, when it comes to licensing, I know the -- I 8 

couldn't get the TV to blow this up, but this is a 9 

chart comparing Idaho to the other states within the 10 

U.S. and the District of Columbia.  Idaho is only one 11 

of four states that has apprenticeship registration 12 

requirements for HVAC technicians.  Alabama, 13 

Connecticut and Iowa are the other, the other three.  14 

We have a list of 13 states that only license the 15 

journeyman, master and contractor.  They don't require 16 

any apprenticeship registration.  We have 16 states 17 

that only license the contractor, but in order to 18 

qualify for the contractor you have to come from the 19 

trade and have to have so many years of trade 20 

experience.  And then there's 14 states that it 21 

doesn't matter if you have any trade experience 22 

whatsoever, anybody can be an HVAC contractor, and 23 

it's just essentially a business license.   24 

 25 
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So as we go through this ZBR process, we're having the 1 

discussions of why is Idaho more restrictive than 2 

these other states?  What is it benefiting Idaho 3 

apprentices to have -- hold a registration?  How is 4 

that ensuring life safety?  Should we have it?  Those 5 

are the questions that we're here to ask, here to 6 

identify whether or not we need to renew these rules 7 

governing licensure or registration.   8 

 9 

So when it comes to an HVAC apprentice, the 10 

requirements are you pay $10.  It's a yearly 11 

registration.  You have to be under the supervision, 12 

not direct and not a ratio, of a journeyman, and you 13 

have to be employed by an HVAC contractor.  In order 14 

to renew an apprenticeship, you either have to show 15 

that you're enrolled in a board-approved education 16 

program or you could submit eight hours of continuing 17 

education.  What we're here to discuss is is this 18 

relevant to the HVAC industry?  Should this be 19 

mandated by the government or the State of Idaho?  20 

Should we have apprentices having to hold the card in 21 

order for their hours to be accrued and count towards 22 

their journeyman?  Yes, sir.  23 

Brume: Yes. 24 

Hyde: By the way, sorry.  Um, we are recording this, so if 25 
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you do have a comment, will you please come up so we 1 

can get it on record so we can transcribe it for those 2 

that couldn't attend --  3 

Brume: Okay. 4 

Hyde: -- please?  Thank you.   5 

Brume: So I guess my question or comment on the 6 

apprenticeship is -- I, I guess my first question 7 

would be, uh, how many apprentices are we seeing 8 

actually get all the education, get all the training 9 

and come through and become journeymen?  I, I would 10 

guess that it's a fairly low number.  But, uh, I guess 11 

a more basic statement is just that for, for at least 12 

I think most of us in most trades our biggest obstacle 13 

is a shortage of skilled labor.  Um, but it's a 14 

shortage of any labor, you know.  We can work with 15 

people and make them skilled, but we got to get people 16 

just to work for us at all.   17 

 18 

Um, so to have them come on board and then have them 19 

try to struggle through learning and then go to a 20 

school.  We don't have a local school that helps us 21 

really within, uh, in-person classes, so we can't do 22 

much for them there.  So it's, it's very few people 23 

that can stay on task and, and go through the 24 

training, go through the schooling, and then come out 25 
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on the other side with their journeyman card.  And, 1 

and in the end, unfortunately, even if they do, 2 

they've actually -- that accomplishment doesn't make 3 

them any more skilled for me to, to employ them. 4 

Hyde: Okay. 5 

Brume: Their skills that helps me is what they learn on the 6 

job sites and what's the good -- what they're going to 7 

learn from other, uh, qualified technicians that they 8 

work with.  Uh, so we get guys all the time out of the 9 

local school when they had a program that they'd 10 

finish school, and then they'd start their training 11 

with us.  So their, their time spent there, their two 12 

years there, um, again really didn't benefit my 13 

company in any way.   14 

 15 

So I think we're, we're scaring people away from the 16 

trade.  We are getting people who just don't feel like 17 

they can accomplish it.  They're spending money they 18 

don't need to spend, and in the end it's more time for 19 

my company to, to manage that, assist with that with, 20 

with little or no benefit in the end.  Whereas if the 21 

company was, uh, held responsible or held liable for 22 

the performance of our employees, you guys still have 23 

a way to govern and make sure that we have qualified 24 

companies.  Uh, but to try to track or, uh, put every 25 
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individual through that process I -- I'd say we have 1 

zero benefit, uh, typically for us. 2 

Hyde: Okay. 3 

Brume: I think it's gotten a little better as far as, you 4 

know, guys coming in from out of state or doing other 5 

things.  You know, a few years ago they were still 6 

being forced to go through the program and start from 7 

scratch, so again it was definitely a deterrent.  But, 8 

uh, uh, I think it -- uh, I think that's better, but 9 

again, it's -- to, to tell a guy he's got to do 10 

anything when he's coming with 25 years of experience 11 

from -- in our case from across the river --  12 

Hyde: Right. 13 

Brume: -- it's a, it's a flawed approach, so. 14 

Hyde: Uh, sir, follow-up question.  What was your name? 15 

Brume: Sorry.  Dave Brume with Laser Heating. 16 

Hyde: Laser Heating.  Okay. 17 

Brume: Yeah. 18 

Frost: So you, you made a, a comment that I thought was 19 

interesting.  Um, so if, if there was no requirement 20 

for these guys to go to school, you would do all 21 

training on site.  You had a comment, a comment there 22 

about then it would be up to us to look at those 23 

contractors and make sure they're doing their jobs, 24 

you know, they're doing what they're supposed to be 25 
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doing out there.  What would that, what would that 1 

look like from our part?  What would that take from 2 

us? 3 

Brume: Permits and inspections.  It's, it's already in place.  4 

So no additional cost, no additional government, no 5 

additional anything.  It's already in place. 6 

Hyde: So are you in favor of the $10 apprenticeship 7 

registration card?  Do you think it's beneficial or is 8 

it irrelevant? 9 

Brume: I think it's irrelevant. 10 

Hyde: Okay.  Um, well I appreciate your comments.  Um, will 11 

the 8,000 hours suffice if it were only on-the-job 12 

training?   13 

Brume: Is that question for me? 14 

Hyde: Yeah.  Question for you.  Sorry. 15 

Brume: Do you want me to stay up there? 16 

Hyde: Yeah, please. 17 

Brume: Okay.   18 

Hyde: Um, if we were to or if the board considered removing 19 

or an alternative path than the four-year school or 20 

two-year school program, do you think 8,000 hours is 21 

enough on-the-job training to get them to that next or 22 

to that journeyman level to sit for the exam?  Should 23 

it be more, less if there wasn't any school? 24 

Brume: Yeah.  I mean you'll have to pick a number, but I, I 25 
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think there's guys that you put into the field that, 1 

that in six months can do things that people after six 2 

years still can't do. 3 

Hyde: Okay. 4 

Brume: And so again, I get people out of trade schools that 5 

it doesn't matter what training I give them they will 6 

never be skilled in our industry --  7 

Hyde: Okay. 8 

Brume: -- um, because it's not going to teach them aptitude.  9 

It's not going to teach them work ethic.  Uh, and so 10 

again it's going to, it's going to teach us -- it's 11 

going to let us know whether or not they're book 12 

smart. 13 

Hyde: Okay. 14 

Brume: And that's all it's going to teach us. 15 

Hyde: Okay. 16 

Brume: And then the rest is up to us.  But yeah, you'll have 17 

to assign a number to it I guess if you want them to 18 

get a journeyman card. 19 

Hyde: If you were to assign a number, what would you -- in 20 

your professional opinion, what do you think that 21 

would be? 22 

Brume: Yeah. 23 

Hyde: A general across the board --  24 

Brume: Yeah, 8,000 --  25 
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Hyde: 8,000. 1 

Brume: -- is probably a good number. 2 

Hyde: Okay.  In other meetings we've heard four, we've heard 3 

six, we've heard 10, so. 4 

Brume: Yeah. 5 

Hyde: Yeah, I appreciate the comments. 6 

Brume: Thank you. 7 

Hyde: Thank you.  Any other comments in relation to 8 

apprenticeship, the requirements?  Bruce? 9 

Graham: I guess I'll do it again. 10 

Hyde: We appreciate it. 11 

Graham:  Bruce Graham, Quality Heating in Grangeville.  And, 12 

uh, my opinion is that we're having as much trouble 13 

getting people in the trades, etcetera, and holding 14 

people and you get them two years of training in them 15 

and they go off to some- -- something else, etcetera.  16 

So you never seem to really get that -- very few 17 

journeymen.  Okay.  We get a few but, but you -- not 18 

enough to keep your business running, especially with 19 

the demands that we have today.   20 

 21 

My push, uh, I've been kind of traveling throughout 22 

the state here, here with this deal and my, my push is 23 

still as it was back when I was on the board, uh, six 24 

or six, seven years ago or so.  I was on the board 25 
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for, uh, about six years.  Anyway, my push is for one 1 

license with multiple endorsements like the City of 2 

Lewiston used to have.  So what that looks like is, 3 

is, is you, you got a license and you go get your gas 4 

fitter one training up to 400,000 BTUs.  In other 5 

words so now you can vent and gas pipe and whatnot, 6 

anything that -- a gas appliance for basically 7 

residential use.  And then you get a commercial one, 8 

400,000 BTUs and above.  Now you got to have boiler 9 

training and, and all that stuff.  Back then, uh, here 10 

in the City of Lewiston we used to test, uh, give a 11 

written exam and a, uh, oral exam, a, a --  12 

Egan: Practical. 13 

Graham: Practical exam so it, uh -- they actually knew that 14 

you knew what you was doing, and if you was just one 15 

of them people that had a problem taking tests, you 16 

know, that showed too.  And so I really like them 17 

features.   18 

 19 

So if you take this one license and you have a gas 20 

fitter one, gas fitter two, you have a we'll just say 21 

duct design or duct installation, uh, and you have a 22 

oil and you have a refrigeration, etcetera, it's a 23 

license that you can build upon.  So as, as an entry 24 

person, you come in and, and you get the gas fitter 25 
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one.  Now you, now you can go out and, uh, install gas 1 

appliances by yourself or you get the refrigeration 2 

license which, which should come with a basic 3 

electrical, you know, etcetera, controls and whatnot.   4 

 5 

Every, every one of these should, should have a, a 6 

section of controls on them so you can do this stuff 7 

on your, on your own.  Uh, what that would look like 8 

is you -- it's like six months.  Right now we have a 9 

hearth license.  It only takes six months to get your 10 

hearth license and you can gas, uh, pipe, gas vent, 11 

etcetera, etcetera.  So we, we could have this in, in 12 

sections and, and, and build upon and then we could 13 

call it a masters if we wanted to, whatever, once you 14 

get all of the certifications.  And I think that would 15 

really help us get our people in, get going.  There's 16 

a lot of people that don't want to do anything but 17 

install ductwork, uh, and it doesn't take a four-year 18 

degree to install ductwork. 19 

Hyde: Thank you, Bruce. 20 

Graham: Thank you. 21 

Frost: As kind of a follow-up, I mean I guess, Bruce, from 22 

your perspective and, and this, you know, kind of 23 

proposed endorsement model, uh, one license but 24 

creating endorsement for each one.  Uh, at the end of 25 
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the day for endorsement you are -- in, in this model 1 

you're, you're still putting a minimum threshold.  2 

You're still doing some type of, uh, passing of a 3 

qualification and to keep that endorsement you still 4 

have, uh, some type of renewal process --  5 

Graham: Mm-Hmm.  6 

Frost: -- for the endorsement.  So I guess at what point is 7 

it not a license?  In other -- you know what I mean?  8 

Are, are we calling it endorsement to change the name 9 

and it's not a license?   10 

Graham: It was --  11 

Frost: But does that make sense?  In other words, um, at what 12 

point are we just creating a new license on top of a 13 

base license rather than the opposite? 14 

Graham: Well I would like to see it as a, as a license and 15 

basically the -- what you, what you -- you could go 16 

through this license and, and get all these 17 

qualifications and have your masters or whatever we 18 

want to call it, a full journeyman license, I would 19 

like to think of it a journeyman gas fitter one, a 20 

journeyman gas fitter two, whatever.  But having all -21 

- excuse me -- having all these endorsements come 22 

together and, and call it a masters probably when we 23 

get all of the endorsements but you're basically a 24 

journeyman gas fitter, residential gas fitter if 25 
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you've got the gas fitter one endorsement.  You're a, 1 

a journeyman gas fitter two if you've got the gas 2 

fitter two endorsement.   3 

 4 

Now in that case you basically would have to have a 5 

gas fitter one before you can get the gas fitter two 6 

because it's a -- it's inclusive, you know.  You got 7 

to know how to gas pipe, etcetera, etcetera, before 8 

you go onto the commercial side.  Then I believe -- 9 

also believe that the license would actually say more 10 

about what you know rather than that you've attended 11 

your 8,000 hours of OGT and you may have only done gas 12 

piping the whole time.  Um, so I, I think it's a 13 

better qualification.   14 

 15 

And yet you got people that don't do anything but 16 

install gas furnaces and air conditioners, so you 17 

could get a gas fitter one and a refrigeration license 18 

and bingo he's in.  And he could probably have his 19 

license in a, in a year, and, uh, he's basically a 20 

journeyman to, to do that stuff in a year.  We're 21 

getting so diversified with all of the different 22 

categories in, in our trade, uh, commercial controls, 23 

you know, DDC controls, etcetera.  Most of your 24 

controls guys that's all they do is controls.  Um, 25 
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Dave, you do mostly, uh, gas and air conditioning, 1 

right? 2 

Brume: Mm-Hmm.  3 

Graham: Yeah.  So do you need boiler experience, you know?  Do 4 

you need all that?  Do you need to bring all your guys 5 

in to have that?  You might have one guy in your, in 6 

your outfit that can do boilers, you know, commercial 7 

boilers, that type of thing.  Um, there's possibly a, 8 

uh -- that could be another side deal if you wanted 9 

to, radiant heat.  Um, geothermal, of course that's 10 

going to fall under, uh, refrigeration 'cause that's 11 

mostly refrigeration as a heat pump, etcetera, 12 

etcetera. 13 

Hyde: Okay. 14 

Graham: And you could actually include geothermal, uh, 15 

instruction along with your refrigeration classes. 16 

Hyde: Okay.  Thank you.  Thank you. 17 

Graham: So. 18 

Hyde: Any other comments to Bruce's, any response, 19 

opposition?  Being, being in Lewiston, aside from LCSC 20 

which, you know, depending on the year will have an 21 

HVAC education program, depending on the number of 22 

enroll- -- uh, number of enrollment that they have.  23 

Um, what does that look like for those contractors 24 

that are a little further off the beaten path outside 25 
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in the more rural area of this region of the state?  1 

How does the education play a factor?  You know, is it 2 

easy for apprentices to attend up in this area, the 3 

education and schooling? 4 

Male 1: No. 5 

Hyde: No?  'Cause we get that question all the time, you 6 

know, especially if they, you know, don't have 7 

internet service and they can't attend CWI online.  8 

CWI is the only online class.  I think NIC has a few 9 

years that are online.  But you know, that's something 10 

we haven't heard from the rural parts of the state. 11 

Male 2: We lose production every time they got to come down to 12 

Lewiston. 13 

Hyde:  Okay. 14 

Male 2: So we lose a day's production.   15 

Cody: So I went through the course down here --  16 

Hyde: Will you come up please?  I appreciate it. 17 

Cody: So I went through the course --  18 

Hyde: What is your name? 19 

Cody: Cody, Quality Hearing in Grangeville. 20 

Hyde: Thank you. 21 

Cody: Went through the course a couple years ago and I think 22 

-- I don't think it's a waste of time but I don't 23 

think it was beneficial.  It's all correspondence at 24 

night.  All it really taught -- most of what it taught 25 
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you was how to read a book, how to find the answer in 1 

a book, answer the questions.  I think it benefited 2 

way more on-the-job training than I ever did going to 3 

class.  And so, you know, go to work at 8:00, get off 4 

at 6:00, go home, do three hours of book work.  Was 5 

that really necessary?  Probably not. 6 

Hyde: Okay. 7 

Cody: I think you'd be far, far better off with on-the-job 8 

training if you're going to do, you know, a 9 

correspondence course, teach code, teach stuff like 10 

that where being a service tech do I need to do a 11 

four-year of how to install ductwork, different 12 

ductwork type systems?  Probably not.  I think a lot 13 

of that fact could be trained in that course in 14 

general. 15 

Hyde: Okay.  What about -- follow-up question.  Uh, what 16 

about the apprenticeship registration? 17 

Cody: As far as holding the car? 18 

Hyde: Yeah.  How did that -- did that help you in any way as 19 

an apprentice or --  20 

Cody: I held it for four years and I never had to show 21 

anybody it, so I guess it really didn't make a 22 

difference. 23 

Hyde: Thank you.  Appreciate it.  Any other comments in 24 

relation to that?  Anything anybody would like to add?  25 
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Yeah.  Thanks, Darren. 1 

Turner: Darren Turner with Alpine Heating.  But, uh, yeah.  As 2 

far as the apprentice card, I think I'm okay with 3 

that. 4 

Hyde: Okay. 5 

Turner: Um, but I would like to see it more of an hourly on-6 

the-job training and again not the numbers whatever 7 

but, um, to me we do pretty much the same thing every 8 

day, every week, you know.  So a lot of the stuff 9 

they're learning at school just has no bearing 10 

whatsoever. 11 

Nielsen: Could I ask you a question? 12 

Turner: Yeah. 13 

Nielsen: And it kind of alludes to what Bruce said too.  But if 14 

there's more out there that are not living in the 15 

here, but realistically life safety when it comes to 16 

the HVAC training, gas piping, venting, you know, 17 

boilers, you know, you go back and forth on that one.  18 

But it goes down to make sure (inaudible - 00:23:11) 19 

and there's gas piping.  Outside of those as far as 20 

going the four years, you know, and get the 21 

journeyman's card, do you think realistically you 22 

could be a journeyman in two or whatever industry --  23 

Turner: Yeah.  I mean --  24 

Nielsen: -- come up with, you know, but proficient in what we 25 
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kind of see as life safety issues it's doing --  1 

Turner: Right. 2 

Nielsen: -- ductwork or anything else that comes along, lay it 3 

out like --  4 

(Crosstalk) 5 

Turner: Yeah.  I mean you're always going to have guys that 6 

one, two years easy.  But I mean as, as an employer, 7 

we kind of pick and choose.  You know, this guy can do 8 

that and that guy definitely should stay completely 9 

away from that.  I mean that -- that's where it puts 10 

the burden on us. 11 

Hyde: Right. 12 

Turner: I think that's easier.  And then, you know, being in a 13 

rural area trying to make it down here, you know, it's 14 

just kind of a -- it's a pain in the butt but --  15 

Nielsen: 'Cause up north you go across the border to Washington 16 

where I don't -- I'm not quite sure what the line is 17 

here but --  18 

(Crosstalk) 19 

Nielsen: -- over here.  But you know, they got a 60-hour course 20 

and there's some other qualifications, but then here 21 

in Idaho you're good to run gas piping, so. 22 

Turner: Yeah.  No.  And it's -- when I -- I used to work in 23 

Boise.  The City of Boise used to have its own gas 24 

test and all that but, uh, it didn't really -- you 25 
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know, as soon as we got out of you guys' sight we all 1 

did it.  You know, that's like a --  2 

Hyde: No, I appreciate it. 3 

Nielsen: Yeah. 4 

Turner: Yeah.  No. 5 

Hyde: Thank you.  Anything else anybody would like to add?  6 

I'm just curious.   7 

Brume: I'm just curious.  You mentioned life safety, uh, and 8 

I'm just curious since you implemented the 9 

apprenticeship program have you seen a massive 10 

reduction in, you know, either injuries or, or job 11 

problems, you know, reflected in -- I mean has there 12 

been a big change since you implemented this?  Have we 13 

seen a big reduction?  'Cause my assumption would be 14 

that there's, there's no change, and so if that's the 15 

goal of the apprenticeship program, then we're, we're 16 

definitely missing the boat.  Um, so --  17 

Wing: Can I ask you kind of a follow-up question?  And I, I, 18 

I hope this doesn't sound like I'm trying to turn it 19 

around on you, but have you seen a significant cost 20 

benefit to the individuals that go through this 21 

apprenticeship program that maybe, you know, trained 22 

in DDC and the gas piping and all the different facets 23 

of it as compared to some that you may have brought up 24 

to do the specific scope of work that you're looking 25 
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for them to do? 1 

Brume: Have I seen a benefit from --  2 

Wing: Yeah.  They could, they could -- is there, is there a 3 

significant cost benefit out of that person that's 4 

gone through all this schooling and these hours and 5 

the apprenticeship program compared to somebody you 6 

may have brought up? 7 

Brume: There's not a benefit to the Idaho apprenticeship 8 

program, and, and I don't if that answers your 9 

question.  If, if I am looking for specific benefit 10 

for my company, then I -- I'm going to shoot for 11 

specific training.  I'm going to shoot for specific 12 

related training for what that individual is going to 13 

do.  So if that, if that is gas fitting or geothermal 14 

or heat pumps or whatever it is, then, um, I can 15 

accomplish more in a, in an eight-hour day of training 16 

for that individual on that focused item.   17 

 18 

And, and what we do as a company is we do that type of 19 

training but we do it -- it's, it's varying what we do 20 

it on but we can have it be focused on geothermal and 21 

then we can have it be focused on ductless and then we 22 

can have it be focused on ductwork and then we can 23 

have it be focused on controls.  But we can pick that 24 

training based on what my company needs, and then it's 25 
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going to specifically benefit the people that I send 1 

there and it's going to therefore specifically benefit 2 

me.   3 

 4 

But when I send them to a four-year class where again 5 

all they've really learned is how do I look up stuff 6 

in a book so I can pass the test, um, then, then no I 7 

don't see any benefit when it's done that way.  But --  8 

Wing: Okay.  Thank you. 9 

Brume: Did you have another? 10 

Hyde: Nope, nope. 11 

Brume: Okay. 12 

Hyde: You answered it.  Thank you.  One other topic when it 13 

comes to apprenticeship registration.  If it were to 14 

continue and we were to renew this rule requirement, 15 

should there be an age restriction?  Right now you 16 

have to be 18 or older to register as an apprentice.  17 

You can be 16 if you're -- if, if both the apprentice 18 

and the employer is registered with the U.S. 19 

Department of Labor.  So if you have a 15-year old 20 

that wants to work one summer or anything like that, 21 

right now per IDAPA, per the state rule they won't let 22 

you.  How does industry feel about that?  Should we 23 

remove that requirement?  Any comments?  Leave it the 24 

way it is?  We definitely don't want to push anybody 25 
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to do this illegally and by having it --  1 

Graham: Bruce Graham, Quality.  Um, as far as we have actually 2 

brought a few, uh, young people in and, uh, worked 3 

them for the summers.  And we got one right now that's 4 

worked the last two summers, and he graduated last 5 

year and he's full time now.  And, uh, we, we actually 6 

had one that did that and then we lost him to 7 

Guardian.  But, but, uh, 'cause he wanted to move to 8 

Lewiston.   9 

 10 

But anyway, uh, 16 I think is a pretty good age.  We 11 

can't put them on ladders or, or rooftops or anything 12 

like that if they're, if they're under 16.  And so 13 

that creates a little bit of an issue with us because, 14 

uh, you got -- always got to remember oh we can't send 15 

him on that job, can't send him on this job, etcetera, 16 

etcetera.  Even with a 16-year old you still got to be 17 

careful what you're, what you're sending him on.  And 18 

insurance wise, etcetera, that's a topic too.  But, 19 

uh, I think it would be fantastic if they could get 20 

their hours --  21 

Hyde: Credited. 22 

Graham: -- uh, credited, uh, at 16. 23 

Hyde: Okay.  You know and that's where we, we asked the 24 

question is you have to jump through all those hoops 25 
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with your insurance company and, you know, employer 1 

requirements.  You know, why should we add more 2 

restrictions from the state side when you already have 3 

to take care of that as a business and as a 4 

contractor?  So, um, it's something we like to ask, 5 

but any other comment?  No.   6 

 7 

Jumping into the journeyman exam qualifications, if 8 

you come up through Idaho with Idaho experience as a 9 

registered apprentice currently today and you've 10 

accrued 8,000 hours and you've completed that board 11 

approved education curriculum, you qualified to sit 12 

for the journeyman's exam.  If at any point in time 13 

that apprentice registration lapsed, those hours or if 14 

you're under the appropriate age and you go to work 15 

one summer, we can't accredit that time if you did not 16 

hold an active apprentice registration.   17 

 18 

So if you come from out of state you have one of two 19 

options.  You either come from a state, one of four 20 

that had an apprenticeship registration where you 21 

submit 8,000 hours and completion of some type of 22 

education curriculum equivalent to Idaho's or you come 23 

from one of the other 30 states that do not have any 24 

type of apprenticeship registration and potentially 25 
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may not have any type of education program.  You would 1 

have to double the experience.   2 

 3 

So let's just go right across the river here into 4 

Washington where they do not have an apprenticeship 5 

registration requirement and potentially unless they 6 

go to LCSC they don't have any type of vo tech 7 

program.  You'd have to come over with 16,000 hours or 8 

eight years of work experience, and if you wanted to 9 

hire a guy, that's, that's what they would have to 10 

show.  So if he has six years of work experience, he 11 

would have to go through the apprenticeship program 12 

currently as it sits today in order to get to the 13 

journeyman level.  We would accept his six years of 14 

experience, but he would still have to complete the 15 

apprenticeship program, education program.   16 

 17 

And so we ask: what are we doing here?  Are we asking 18 

too much of one and not the other?  Why do we 19 

differentiate between in-state and out-of-state when 20 

we know majority of the states within the nation do 21 

not have any type of apprenticeship registration?  And 22 

if we require Idaho apprentices to be registered in 23 

order to credit their 8,000 hours of work experience 24 

but yet somebody from a non-licensing state that 25 
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doesn't have to be registered could come in and 1 

submit, you know, the same time and we'll accept that, 2 

you know, where is the fairness here?   3 

 4 

That's what we're trying to identify so that we can 5 

answer the questions whether or not to renew these 6 

rules or should we change -- should we amend them?  7 

Should we make it the same across the board?  And 8 

that's what we're here to discuss or generate a 9 

discussion about what industry believes is right.  Any 10 

comments or opinions?  Bruce. 11 

Graham: So a little background to the 16,000 hours.  I was, I 12 

was actually on the board when we put that in place 13 

and that was around 2008.  And at that time there was 14 

a lack of work in the, in the state.  We had people 15 

coming in from out, out of state taking people's jobs 16 

here in state.  And so although we tried not -- tried 17 

to keep everything about health and safety, sometimes 18 

you got to protect your, your job, etcetera.  So that 19 

16,000 hours is kind of put in, in place somewhat to 20 

protect the in-state people.   21 

 22 

At this point in time where we're short of, of, uh, 23 

help, etcetera, I think -- I personally think that if, 24 

uh, the out-of-state guy had same amount, 8,000 hours 25 
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of verifiable work experience in the trade that they 1 

should be able to stand for the test, and, uh, under 2 

current licensing, even though I want to change the 3 

licensing. 4 

Hyde: Thank you, Bruce.  Uh, one thing this ZBR -- the 5 

intent of ZBR, uh, is to address is using Washington 6 

as an example.  Why do we in Idaho require it and 7 

Washington doesn't?  From a life safety perspective, 8 

what are we gaining by requirement apprenticeship 9 

registration and eight years of experience in order to 10 

sit for a journeyman's test when we've heard, you 11 

know, a couple of times in a couple different hearings 12 

that it doesn't even take 8,000 hours to be qualified 13 

for a journeyman?   14 

 15 

But this is the time to have that discussion.  This is 16 

the time to collect feedback from ener- -- industry in 17 

order to relay this information to the board over the 18 

next year before it's presented in response to ZBR to 19 

the 2023 legislation.  So as you're thinking when you 20 

leave today if you have any additional comments or 21 

feedback in regards to this, please feel free to reach 22 

out, let me know, and I can relay the information.   23 

 24 

So shifting gears now to the contractor's license and 25 
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the qualifications, if you come up through Idaho in 1 

order to qualify for the HVAC contractor's exam you 2 

have to show that you've held your journeyman's 3 

license for a period of two years active.  If you come 4 

from out of state the first thing you have to do is 5 

obtain your journeyman and meet the journeyman out-of-6 

state exam qualifications.  Once you've done that and 7 

you've been issued a journeyman's card, you then have 8 

to show an additional four years from whatever state 9 

you're coming from in addition to what you've 10 

submitted for your journeyman application.  So you 11 

can't utilize the same amount of hours that qualified 12 

you for the journeyman's exam towards your 13 

contractors.  So it's a total of 12 years of 14 

experience out of state from a non-licensing state to 15 

sit for the contractor's exam.   16 

 17 

Now if you come from one of the 13 states that do have 18 

journeyman license or master licensing requirements, 19 

you can show that you've held that license for two 20 

years and you'd be approved to sit for the 21 

contractor's exam.   22 

 23 

And where, where I'm going with this is once you pass 24 

the contractor's exam the State of Idaho issues you, 25 
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the individual with the trade experience, the 1 

contractor's license.  You then represent the 2 

business.  And we bring this up in discussion because 3 

we want to make sure that that licensing structure is 4 

best suited for the HVAC industry.   5 

 6 

We have a lot of small mom and pops out there where, 7 

you know, the husband has the license and the wife 8 

runs the business.  And there have been circumstances 9 

where the husband passes away, and therefore, that 10 

business can no longer operate because the business 11 

doesn't hold the license, the individual, the 12 

individual holds the license.   13 

 14 

So we ask: is that the best way to structure the HVAC 15 

contractor license or should we structure something 16 

similar to electrical where we license the business 17 

and that business has somebody with two years of 18 

journeyman licensure experience that represents the 19 

business so that way if that individual ever left, 20 

passed away, they would then have to replace within a 21 

timeframe their journeyman, their HVAC journeyman, the 22 

one with the trade experience and let the contractor 23 

license just be a business license? 24 

Turner:  So, so electrical is like that --  25 
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Hyde: Correct. 1 

Turner: -- in the State of Idaho? 2 

Hyde: Correct.  They have to have an assigned master 3 

electrician, not a journeyman. 4 

Turner: Oh wow.  Why is it so different? 5 

Hyde: Good question.  That's what we're here to identify.  6 

Why is there a difference? 7 

Turner: Kind of like our inspectors.  Why do our inspectors 8 

don't have that 8,000 hours but --  9 

Hyde: Correct. 10 

Turner: -- they (inaudible - 00:37:09) you. 11 

Hyde: That's another topic that we can -- is open for 12 

discussion.  But yeah.  Any opinions, any comment?  13 

Bruce. 14 

Graham: One more time.  Bruce Graham.  And my, my opinion is 15 

that we need to go like the electrical.  Uh, why -- I 16 

have the, uh, contractor's license for both our HVAC 17 

and our, and our electrical side.  I do like the way 18 

the electrical is done.  You have, you have to employ 19 

a journeyman with, with experience, etcetera, in the 20 

electrical side.  But, uh, number one, if you -- there 21 

was also the, the discussion about does the business 22 

should hold the contractor license or should an 23 

individual hold the contractor's license.   24 

 25 
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I think it should be an individual because I think you 1 

need to have an individual responsible, but the 2 

contractor's license on the electrical, the, the 3 

contractor's exam is all about business, has nothing 4 

to do with electrical, etcetera.  And the same thing 5 

should be on the HVAC.  It should be -- the 6 

contractor's license should be all about the business, 7 

how to pay taxes, and, and insurance and etcetera, 8 

etcetera, etcetera.   9 

 10 

And, uh, and an individual it doesn't have to be the 11 

journeyman.  It, it could be a wife.  It could be a -- 12 

somebody that just comes in and wants to buy your 13 

business and they are business savvy.  Okay.  They 14 

should be allowed to have the business license, but 15 

they also have to make sure that they employ somebody 16 

qualified to do the work. 17 

Hyde: Thank you, Bruce.  Any other comments, feedback?  Yes, 18 

sir. 19 

Brume: I guess it's going to be me and Bruce, uh, today.  Uh, 20 

I just --  21 

Egan:  It's okay. 22 

Brume: I guess it's concerning to me some of what I'm 23 

hearing.  It's just to me -- it's a flawed approach to 24 

say, okay, we've got this exception to the rule so 25 
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let's change a state law and state rule and make it a 1 

rule that then takes five years and, and community 2 

forums and feedback to change that law to make a law 3 

in 2008 -- and this is nothing personal, Bruce -- but 4 

to make a law in 2008 that's impacting me now that's 5 

the opposite of what everybody wants makes no sense to 6 

me.  So I think, I think we need to take the 7 

government out of some of those things to, to put 8 

things in place, like I said, that are to fix a very 9 

small problem, but then it creates cost and expense 10 

and headache, uh, for, for everybody the other 99 11 

percent of the time.   12 

 13 

Uh, and so I think to -- again, if, if there's a 14 

massive number of small mom and pop places where one 15 

person is passing away and the wife's trying to 16 

somehow still go out and install furnaces, than yeah 17 

we need to make a change to the licensing method.  But 18 

you know, for the rest of us, uh, again, we just -- we 19 

don't need another license.  We don't need another 20 

method.  So I would just -- I just feel like we need 21 

to, like I said, have less government involvement in 22 

it and not, not more, so. 23 

Hyde: Uh, follow-up question for you.  So currently it's, 24 

it's you have an HVAC contractor license because you 25 
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own and operate your HVAC business in Idaho.  That 1 

contractor's license doesn't allow you to perform or 2 

make installations. 3 

Brume: Mm-Hmm.  4 

Hyde: It allows you to run your business and employ HVAC 5 

journeymen and registered apprenticeship -- 6 

apprentices. 7 

Brume: Right. 8 

Hyde: You -- if you're out there in the field making 9 

installations, you then have to hold an additional 10 

license -- 11 

Brume: Right. 12 

Hyde: -- your HVAC journeyman's card.  So we're asking you 13 

to hold two licenses. 14 

Brume: Right. 15 

Hyde: Would you agree with that? 16 

Brume: Yeah.  Like I said, I'm fine with that.  It's --  17 

Hyde: Okay. 18 

Brume: -- it's just -- again, some of the stuff that we're 19 

staying well we're trying to change laws and rules to, 20 

to try to keep journeymen out of the state or to try 21 

and make it harder for businesses to come into the 22 

state because that may be we're trying to keep some 23 

goliath company out of Seattle from trying to drop 24 

into Lewiston and start doing a bunch of work.  But 25 
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more often than not I think it's going to stop a small 1 

company who's already doing work in Pullman from 2 

coming over and helping or a small company in 3 

Clarkston from coming over and helping.  And so I'm 4 

speaking less about I guess the, the, the contractor's 5 

license and more --  6 

Hyde: Yeah. 7 

Brume: -- about some of that conversation I was hearing. 8 

Hyde: No, no.  I appreciate the comments.  But do you feel 9 

that the way it's written now is, is creating that 10 

issue or do you feel like what we're here to do today 11 

and what we're discussing today is going towards that? 12 

Brume: I -- I'm hoping it's going towards making it easier. 13 

Hyde: That's what -- that's our whole intention. 14 

Brume: Yeah. 15 

Hyde: What we're bringing up in these discussions are all 16 

topics of conversation based on the way the rules read 17 

right now. 18 

Brume: Right.  No.  And I just mean in general.  I just think 19 

if this happened in 2008, then that was a flawed 20 

approach in 2008. 21 

Hyde: Okay.  Okay. 22 

Brume: If this happened five years ago, it's -- to, to start 23 

trying to again create laws and create rules and 24 

regulations to fix a problem we have right now when we 25 
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know it's on a five-year cycle and, and again, you 1 

could say five years ago a lot of us were scrambling 2 

for work and looking for work maybe and right now 3 

there's more work.  We're all turning away work.  So 4 

let's not make laws for our situation today without 5 

thinking about what these consequences might be if the 6 

tides turn just a little bit down the road. 7 

Hyde: I appreciate that.   8 

Frost: As kind of a follow-up question just from a broader 9 

perspective.  Your comments on removing the 10 

apprenticeship registration, is there other, uh, 11 

licensing or registrations that you interact with that 12 

you feel like are undue or not necessary burden? 13 

Brume: Uh, the, uh -- I, I think the duct design process 14 

through Boise would be another one we can talk about 15 

that maybe a bigger, uh, side conversation though. 16 

(Crosstalk) 17 

Hyde: That's a point of topic. 18 

Brume: Yeah. 19 

Hyde: We'll discuss that for sure.   20 

Brume: Um, but yeah that's the only other one. 21 

Frost: Okay. 22 

Hyde: Any other comment or feedback about contractor 23 

licensing or the qualifications, too little or too 24 

less or too less or too restrictive?   25 
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 1 

Um, to get into the subject, let's talk about codes.  2 

Let's talk about the adopted mechanical codes.  3 

Currently right now the codes that are adopted are the 4 

2018 IMC, 2018 IFGC, and Parts 5 and 6 of the IRC.  So 5 

that's three different codebooks depending on if 6 

you're installing work in a commercial job or 7 

residential job.  We can also discuss the energy code, 8 

but the state does not enforce the energy code.  So 9 

that's deferred to your local jurisdictions.  Um, but 10 

we will listen if there's any amendments there that 11 

you'd like to make or that you're feeling is too, too 12 

restrictive.   13 

 14 

Um, just starting off to transition, Manual S, J and 15 

D, do we feel that, that code requirement that lives 16 

in both the mechanical code of the residential and the 17 

energy code which reads verbatim is life safety?  I'll 18 

leave it open for discussion.  Should it be regulated 19 

by the state?  Should you be mandated to perform a 20 

Manual S, J and D? 21 

Male 3: No. 22 

Turner: No. 23 

Hyde: Why?  Please tell me why.   24 

Brume: I'll, I'll say it again.  So, so again, if, if you 25 
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look at the trades -- and I don't know the exact 1 

number, but 200,000, 250,000 short of tradesmen, uh, 2 

before we hit the -- our worst-case scenario.  So 3 

that's a scary thought.  So right now we're not even 4 

in the peak of our lack of labor force right now.  So 5 

I think again every single thing we do that requires 6 

more labor, whether that be in the field, that be in 7 

the office, um, even if that -- that's at a state 8 

level, at an inspection level I think is -- again, 9 

it's a flawed approach to put more things in place 10 

that require more workforce to pull it off or to do 11 

it.   12 

 13 

I would ask the same questions I did before which is 14 

do we have so many massive duct problems in some area 15 

that we had to put in this regulation or was this 16 

strictly because it said something about it in a 17 

codebook?  Because around here you may have a, a duct 18 

issue occasionally but for the -- as far as I know 19 

anyways, the bulk of us, if we have a duct issue and 20 

it's a simple mistake, we go out and we fix it.  Uh, 21 

it definitely doesn't need the process the state has 22 

in place to try to police that.   23 

 24 

And again, I think if you put something in place like 25 
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with our inspectors -- and I don't know how many 1 

inspectors we have statewide, but if we take 50 or 100 2 

inspectors statewide and we train them to look for 3 

things that can cause problems with ductwork or can 4 

cause problems with installation, then we've affected 5 

50 employees.  And instead, we've gone to a method 6 

that's going to affect, affect thousands of employees, 7 

thousands of employees, cause massive additional 8 

headache and cost and expense, and in the end we're 9 

then passing that cost onto a customer.  So we've just 10 

increased the cost of every single job to every single 11 

customer because there was one or five or 10 companies 12 

that were struggling to get this stuff right and then, 13 

and then took off and didn't take care of it when the 14 

time came.  So again, we've created a million dollar 15 

problem or fix for a $5 problem. 16 

Hyde: Okay. 17 

Brume: And so yeah I think it needs to go away because it's -18 

- again, I, I would guess it's not going to accomplish 19 

what it's intended for anyways because again if, if it 20 

comes down to it, most people that are pretty, pretty 21 

good on the Manual J program or pretty good on a block 22 

load program can manipulate that and get different 23 

sizes if they want to do that.  Most guys can have 24 

small things on a duct system that again your average 25 
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person is not going to be able to catch it anyways, so 1 

it's, um, again really think it's not accomplishing 2 

what it's --  3 

Hyde: Okay. 4 

Brume: Intended for. 5 

Hyde: Thank you.  Any additional comment?  I heard a couple 6 

noes, so.   7 

Male 4: Yes, it definitely needs to go away. 8 

Hyde: Okay. 9 

Male 4: Um, again, it's an additional cost I could save.  But, 10 

uh, I know we do some work down here in Lewiston where 11 

it's not required, and yeah we're 1,200 to 1,500 bucks 12 

difference on basically the same house.  If I do one 13 

down here or one in Orofino, just the paperwork and 14 

that's basically all we're giving them.  And then it 15 

basically ties the contractor up.  So we, we have a 16 

lot of backwoods guys back home and it's nothing for 17 

five different windows to be in, you know, the next 18 

week after a certain build or, you know, walls moved, 19 

stuff like that.  But it, uh --  20 

Hyde: So in your --  21 

Male 4: So it -- and then we get called on it. 22 

Hyde: Right. 23 

Male 4: Then we have to go back.  Then it takes another week 24 

to get it through you guys again and costs additional 25 
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money for -- plus the headache and then it's holding 1 

sheetrock guys up or whatever.  I mean it's just --  2 

Hyde: And in your opinion, is that -- does that assist in 3 

preventing any type of life safety or health issues? 4 

Male 4: No. 5 

Hyde: Okay. 6 

Male 4: No.  It's -- might give us a heart attack but that's 7 

about it. 8 

Hyde: Thank you. 9 

Male 4: Okay. 10 

Stenson: I wanted to talk on that subject.  My name is Robert 11 

Stenson (ph), Quality Heating.  We got 40 years' 12 

experience installing HVAC systems.  You come up and 13 

want us to do the heat loss.  He talks duct designs.  14 

I think we're more qualified than the state. 15 

Hyde: Okay. 16 

Stenson: I think it's ridiculous.  If we, if we have a system 17 

that's not working, we fix it.  So that's where I'm 18 

at. 19 

Hyde: I appreciate that.  Thank you. 20 

Stenson: So that's a no. 21 

Hyde: Thank you.  Any other conversations on Manual S, J and 22 

D?  There's also another mechanical codebook written 23 

by another agency out there that we can, we can look 24 

at.  It's one book rather than three.  It's called the 25 
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Uniform Mechanical Codebook.  Everything condensed 1 

into one book.  So a contractor doesn't carry around 2 

three in their truck, and I feel like if it was one 3 

book, in my opinion I think contractors would carry 4 

more codebooks.  But --  5 

Stenson: It's more basic too. 6 

Hyde: It's, it's basic.  Um, is there any thought or any 7 

desire to move in that direction from industry? 8 

Stenson: I still use it for referral all the time. 9 

Hyde: Do you? 10 

Stenson: The 88 edition. 11 

Hyde: Okay.  Okay.  Any other thoughts?  Bruce? 12 

Graham: Yeah, yeah.  Definitely.  So Bruce Graham.  So the, 13 

uh, plumbing is still under the Uniform Mechanical 14 

Code and the electrical is under the -- what is it --  15 

Frost: National Electrical --  16 

Graham: -- National Electrical Code, right.  So, uh, the 17 

international codes have not worked for us well.  The 18 

only reason we're on the international codes is 19 

because everybody else thought that the state should 20 

get together and be the same codes all the way 21 

through.  Plumbers said absolutely not and, uh, we 22 

probably should have stood up a lot, a lot harder a 23 

long time ago, and, uh, I'm definitely a one book guy.  24 

Let's go to the Uniform Mechanical Codes.  Uh, the 25 
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Uniform Mechanical Codebook spells things out, tells 1 

you how to do things, uh, etcetera.  These books jump 2 

you back and forth and never do answer the question.   3 

Hyde: Thank you, Bruce.   4 

Turner: So like, like a question about it.  So like sometimes 5 

like you guys fail us on --  6 

Hyde: Ladies, thank you.  I appreciate it. 7 

Turner: So Laurie Turner, Alpine Heating.  So sometimes you 8 

guys fail us on going out and we don't mark the heat 9 

strips.  Is that a safety issue?  I don't think so, 10 

right?  I mean so, so what are you going to tell us we 11 

put the -- too high heat strips in the house?  I don't 12 

think so.  I mean so things like that are happening.  13 

Um, we go in and we do a change out at a house.  14 

There's no gas that we are even touching.  You're 15 

failing us on things like not putting a CO2 detector 16 

in the house when we're like we didn't even touch the 17 

fireplace.  Well there's a fireplace in the house.  18 

You have to put a CO2 detector in the house, and we're 19 

like we didn't even touch it.   20 

 21 

So these are the type of things that I know it maybe 22 

doesn't affect so much, but when we're three hours 23 

from a house and we just did that and then you want us 24 

to go out and put a little checkbox to tell what heat 25 
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strips are in a house we're like --  1 

Hyde: No. 2 

Turner: I mean that's what -- I mean those are our types of 3 

frustrations when we come to the codebooks, and if 4 

that one codebook eliminates a lot of these little 5 

issues, that would be great for us as --  6 

Hyde: Thank you. 7 

Turner: -- you know, for the industry I think, so. 8 

Hyde: No.  I appreciate your opinion and your feedback, 9 

Laurie.  Uh, in relation to CO2 detectors specifically 10 

outside of those codes, we have, uh, two IDAPA rules 11 

that the HVAC Board has adopted that we are required 12 

to enforce.  And you know, I'm here today to ask your 13 

feedback on whether or not we should have both, should 14 

we enforce it at all, is it life safety?  And what 15 

those rules are I have them pulled it.  It's F and G, 16 

the top two, and they cover two different installation 17 

types: new construction and retrofit applications.   18 

 19 

So in new construction our HVAC inspector, because we 20 

adopted that through the board, if the house has any 21 

type of fuel fired appliance, whether it's solid fuel, 22 

gas or coal or oil, then we have to do it or if the 23 

house has an attached garage, we have to do it.  Even 24 

though we know the building inspector, if there is one 25 
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depending on where we're at, they will be enforcing it 1 

as well out of their building section of the IRC.  So 2 

not only is the building contractor responsible, 3 

because of this rule the HVAC contractor is also 4 

responsible.  Is that what industry wants?  Should 5 

that be required?   6 

Graham: No.  We can't even put them in. 7 

Hyde: Okay.   8 

Graham: I mean we can put -- we can glue one to the wall but -9 

-  10 

Hyde: Right. 11 

Graham: -- they wall want hard wired and, uh, a combo unit up 12 

there anyways, so leave it up to the electrician and 13 

the building code --  14 

Hyde: Okay. 15 

Graham: -- and not the HVAC guy. 16 

Hyde: Okay.  In new construction.  What about retrofit 17 

applications?  Should we ask for the plugin type? 18 

Graham: If, if there's a gas appliance or an attached garage 19 

maybe, but yeah, when we go do a single wide trailer 20 

with all electric and we're driving two hours away to 21 

put in a monoxide detector back in there it's, it's 22 

pretty foolish. 23 

Hyde: Okay.  Any other thoughts?  Yes?  Consensus general?  24 

Yeah.  Um, what about the attached garage aspect?  If 25 
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it's all electric and you have a heat pump, electric 1 

furnace, whatever it may be, no fuel fired appliances 2 

whatsoever, no possibility of the creation of CO from 3 

an appliance, should -- and there's an attached 4 

garage, house was built in the 1970s, should the HVAC 5 

inspector require you the HVAC contractor to have that 6 

CO detector in there?  What's your opinion, Bruce? 7 

Graham: Bruce, Bruce Graham, Quality Heating.  Once again, uh, 8 

it, it should be moved over to the electrical because 9 

electrical is usually, uh, responsible for putting 10 

them in around here. 11 

Hyde: Okay. 12 

Graham: So that all needs to be moved over to electrical.  13 

Yes, I do believe that if there's an attached garage I 14 

think it's a good idea for a CO detector.  I, I 15 

actually personally thing a CO detector on all new 16 

construction regardless is, is a good idea because you 17 

just never know who's going to bring one of those 18 

stupid kerosene heaters to heat when the power is out 19 

or, or something like that.  So I, I, I like CO 20 

detectors.  And if we put in a fossil fuel appliance, 21 

I think we're resp- -- should be responsible on a 22 

retrofit.  We should be responsible to have that CO 23 

detector because now we've created a problem. 24 

Hyde: Okay.  Thank you.  And Laurie, uh, from the indicating 25 
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the size of the heat strip comment, if Manual S, J and 1 

D were to be omitted from the code and not adopted by 2 

rule, then that would go with it.  However, you may 3 

incur some type of response from the electrical 4 

inspector when it comes, when it comes to the sizing 5 

of the electrical load, etcetera. 6 

Turner: All right. 7 

Hyde: So --  8 

Male 6: All the (inaudible - 00:56:22) devices, everything. 9 

Hyde: All of that.  So any other comments on code, anything 10 

code wise that you've been experiencing whether it's 11 

mechanical, energy, fuel, gas --  12 

Male 7: Locking caps on refrigeration. 13 

Hyde: Is that a life safety issue? 14 

Male 7: Is it? 15 

Hyde: I'm asking you. 16 

Male 7: No, it's not. 17 

Hyde:  Why? 18 

Male 7: Well for one thing we're working in rural areas where 19 

the -- we don't have an issue with it.  It's, uh, it's 20 

-- there was a shortage of them for a long time.  We 21 

couldn't get them.  Talking three-hour trips like 22 

everyone else is saying occasionally to go put on some 23 

locking caps.   24 

Hyde: Okay.  No, I appreciate that.  You know, the more we 25 
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hear from industry the more we can do.  So if it's not 1 

life safety, we've heard in a couple of sessions about 2 

locking caps and some people equate it to --  3 

Male 7: It adds 20 bucks to every job --  4 

Hyde: Okay. 5 

Male 7: -- for no benefit. 6 

Hyde: Okay.  Anything else code wise that's an overreach, 7 

not in consideration to health or life safety? 8 

Graham: Once again, Bruce Graham.  And, uh, get rid of the 9 

energy codes.  It's, it's not life safety.  And, uh, 10 

but as I, as I said in the electrical or actually in 11 

the energy portion, uh, if we, if we are building 12 

these super tight houses though, then we do need to 13 

address, uh, fresh air into these houses.  So we -- as 14 

much as I want to just get rid of the energy codes, we 15 

also have to look at the, uh, life safety and health 16 

of the home. 17 

Hyde: Okay.  Thank you, Bruce.  Darren, did you have 18 

something? 19 

Turner: Yeah.  So, um, some of the manufacture install 20 

instructions --  21 

Hyde: Okay. 22 

Turner: -- um, lately we've been getting hit.  Our heat pumps 23 

need 60 inches above them.  Um, normally we'd put them 24 

next to the house but there's a need that sticks out.  25 
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Um, we got nailed on it the other day.  It was 54 1 

inches or something.  Um, the heat pump runs fine.  2 

It's not a hindrance, but so they're wanting me to 3 

move it out four feet so I can get away from that eve, 4 

you know, out into the guy's yard.  Um, that one's 5 

kind of a big one.  Uh --  6 

Hyde: Well I believe the intent there -- not to, not to get 7 

into a dispute is it's got to be fully covered for 8 

that, and if it's only partially covered by an eve, 9 

you shouldn't have been written up for that. 10 

Turner: Yeah.  Okay. 11 

Hyde: So I apologize for that. 12 

Turner: But yeah, I mean a big part of it, you know, if it's 13 

fossil fuel or something, I can understand clearances.  14 

But I mean we're the ones that hook up the gauges.  15 

We're going to know --  16 

Hyde: Yeah. 17 

Turner: -- if that heat pump is not working or working well. 18 

Hyde: Okay.  When it comes to -- you know, shifting gears if 19 

there's not much else on code, um --  20 

Brume: I got one more on code. 21 

Hyde: Yeah.  No, sorry. 22 

Brume: Um, just a -- and it's a small thing but still.  Just, 23 

uh, secondary drain alarms, you know, it's another 24 

thing beeping in the house, another thing in a closet 25 
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where the people can't hear it anyways.  Um, just, you 1 

know, we've, we've gone back out and had to put 2 

secondary drains in a system that's overhanging in a, 3 

in a, uh, garage.  It's, it's not protecting the home.  4 

It's not protecting the people and, and I think -- I 5 

don't read the code the same way as what is being 6 

enforced by the guys who are coming down that it's, 7 

um, protecting something like an attic application 8 

where if you have an overflow potential that you need 9 

to protect that.  But like I said, we're doing this on 10 

garage units on a floor that won't be damaged with a 11 

floor drain a foot away and yet we're, we're just -- 12 

it's just overkill. 13 

Hyde: Okay.  Thank you.   14 

Graham: And if you're draping off the unit because of 15 

protecting the floor and you let the house freeze, you 16 

created a bigger problem. 17 

Hyde: We've had that come up in Hailey specifically in 18 

multimillion dollar homes. 19 

One last thing on code stuff, and I brought this. 20 

Hyde: Please state your name. 21 

Gouica: Adam Gouica (ph) with Quality Heating.  Um, we get 22 

inspected, right. 23 

Hyde: Mm-Hmm.  24 

Gouica: And then the inspector will go through and we'll get 25 
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an email with all our fails on it. 1 

Hyde: Okay. 2 

Gouica: And this is a house that we had -- that we've gone up 3 

there twice.  And then the second time he comes back 4 

through, and there's different stuff on there, one of 5 

them being locking caps.  Um, and this house is about 6 

nowhere close to anywhere.  It's 30 miles out in the 7 

middle of nowhere.  I mean locking caps.  And I drove 8 

back up there to look at the locking caps to put them 9 

back on so we can pass this and it was the middle one, 10 

like one locking cap.  Like the technician forgot to 11 

put it back on and it was just there.  And we're going 12 

to get charged again for a third re-inspection for 13 

something so piddly. 14 

Hyde: Okay. 15 

Gouica: So. 16 

Hyde: I understand.  We, we had made an amendment under this 17 

rule making in July that HVAC in our fee schedule we 18 

no longer charge for re-inspection fees, whatsoever.  19 

So not to respond to your, your complaint, but if you 20 

would please afterwards get with Mike Pishal (ph) 21 

behind you.  He's the supervisor, and we can get that 22 

issue taken care of.  Okay?   23 

 24 

When it comes to inspector qualifications, are there 25 
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any -- currently right now the qualifications for an 1 

HVAC inspector that state, city and county have to 2 

abide by by rule and statute is they have to be 3 

knowledgeable of HVAC installations.  Now 4 

knowledgeable is loosely interpreted.  And they have 5 

to be certified in one of the following, either the 6 

UMC or the commercial/residential aspect of the ICC 7 

depending on the type of inspections that they 8 

perform.  But that's it.  If you would like something 9 

more, if you don't think that's enough, please feel 10 

free.  We're here to -- that's what we're here to do 11 

is listen.  So those are the current qualifications. 12 

Male 8: They don't have to carry a journeyman's card? 13 

Hyde: Nope, not by rule.  How do you feel about that? 14 

Nielsen: Do the electrical inspectors have to carry the 15 

journeyman's card? 16 

Hyde: Yes, yes, plumbing and electrical. 17 

Graham: Higher in common sense would help. 18 

Hyde: Workforce shortages. 19 

Graham:  I'll go ahead.  So my personal opinion is, is --  20 

Hyde: Yeah. 21 

Graham: -- they, they, they should have at least, uh, their 22 

journeyman plus two years. 23 

Hyde: And two years, Bruce? 24 

Graham: Yeah.  So, so that they basically get the same 25 
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qualifications as it, as it would take to be a 1 

business owner or, or run a business.  But on the 2 

flipside, I don't want to lose them journeymen.  3 

We're, we're already too short.  Uh, I think, I think 4 

it's just -- really there's just a lot of common sense 5 

out there to learn how to get along.   6 

 7 

I don't think the inspections are -- I don't think 8 

we're inspecting the right things to start with.  Most 9 

of the stuff that we have difficulty with aren't life 10 

safety.  And, and, and so these inspections are, are 11 

making us double trip and go back and pull our hair 12 

out for, for things that aren't creating a life safety 13 

problem.   14 

 15 

Now on the flipside, you know, I'll get hammered by 16 

somebody on, on, on the other side because I used to 17 

like it when we would work in Lewiston and the 18 

Lewiston inspector come out and he'd do a quick 19 

pressure test on the, on the gas line, you hook it up, 20 

you'd soap it, and then he'd do a temperature rise on 21 

your, on your gas furnace or temperature drop on your, 22 

on your air conditioner, etcetera, so that he knew 23 

that it was working within its parameters and working 24 

safely.  It wasn't running off on the limit switches 25 
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and, and or air conditioner isn't going to ice up, you 1 

know, etcetera, or your ductwork is adequate to handle 2 

whatever you put in there.  I think that was very -- 3 

just a few tests and you've got everything covered 4 

and, uh, and you know the system's going to be safe.   5 

 6 

And I've tried to bring that up at board meetings 7 

before, and, uh, everybody goes well DBS doesn't want 8 

that liability.  Well then why inspect at all?   9 

Hyde: Yeah.  And not to -- but no, this is a good point.  If 10 

-- Bruce brought up a good point that if there's 11 

anything in the mechanical codes that as an industry 12 

you feel is not life safety, this is what -- we need 13 

to hear it.  That way we can take it back to the board 14 

and say, hey, you know, through ZBR our process and 15 

intent was to eliminate anything that's being 16 

regulated upon the industry that is not protecting 17 

health and life safety so that way we can amend it and 18 

eliminate this burden.   19 

 20 

So you know, I know you can't run a list of code 21 

sections off of the top of our heads or anything, so 22 

throughout the next few days, weeks, months, if you 23 

come up with anything gather them, send them to me, 24 

give me a call.  I'll jot them down, and we'll add it 25 
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to the list that we're going to take to the board to 1 

present.  So, um, that's what we're trying to 2 

accomplish here today.   3 

 4 

Now nothing will get changed tomorrow.  Hopefully 5 

discretion will change a little bit in certain 6 

applications.  But this is all just gathering 7 

feedback.  So, um, anybody in support or in opposition 8 

of Bruce's request or consideration for journeymen in 9 

two years of experience as a journeyman to qualify for 10 

an inspector, HVAC inspector?  Anybody in agreeance? 11 

Male 9: No.  I kind of agree with him but, um, in, in the past 12 

it hasn't been a problem.  But back to the common 13 

sense thing, um, we've struggled with it lately. 14 

Hyde: Okay. 15 

Male 9: And whether it's really his fault or he's just really, 16 

really good at what he does but -- uh, at reading I 17 

should say. 18 

Hyde: Okay.   19 

Graham: I'm less worried about him being a journeyman and more 20 

worried about the common sense. 21 

Hyde: Okay. 22 

Graham: Because it's going to be tough to get enough 23 

inspectors --  24 

Hyde: It is. 25 
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Graham: -- that are journeymen to go out there and do that. 1 

Hyde: It is.  2 

Graham: But when you have -- again, if you have somebody doing 3 

TD's and they don't know the difference between a 4 

manufactured home TD and a, and a whatever, five-ton 5 

split system TD, then --  6 

(Crosstalk) 7 

Graham: -- compliance. 8 

Turner: So and it goes back -- I think it goes back to wages 9 

too --  10 

Hyde: Uh-huh. 11 

Turner: -- 'cause I see it.  You only pay 22, starting at 22 12 

an hour. 13 

Hyde: Yes. 14 

Turner: But how can you expect someone that we want them to 15 

have the skillset with being a journeyman and we 16 

aren't willing to pay them $35 an hour?  But yet you 17 

want to pay somebody 22.  We're going to get what we 18 

get. 19 

Hyde: Right. 20 

Turner: You know, and that's kind of, you know -- we might get 21 

an older person that's going towards retirement that 22 

just --  23 

Hyde: Right. 24 

Turner: -- you know, at 60 they're just like I'm done.  You 25 
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know, I just want to, you know --  1 

Hyde: And we've had some issues with those in the past, you 2 

know, not trying to call anybody out.  But you know, 3 

you get somebody that point in their career they're 4 

set in their ways, and they, they have a hard time 5 

seeing that discretion, um, and they're not willing to 6 

change.  They've done it this way for so many years, 7 

and this is how it needs to be done.  So it's a Catch-8 

22.  But I can tell you from a new agency perspective, 9 

you know, no longer DBS, DOPL, this is a, this is a 10 

conversation that's happening, not only within our 11 

agency but with the governor's office as well. 12 

Turner: Because we, we pay our entry level guys $22 an hour 13 

just walking off the street.  I mean so I mean -- and 14 

if we want this guy that's going to be an inspector 15 

that, you know, causes us thousands of dollars of 16 

expense to be telling us when he doesn't have common 17 

sense to -- you know, so that's what's (inaudible - 18 

01:08:53), so. 19 

Brume: I think that for us, you know, I would just ask the 20 

same thing that I'm asking for us is that we're going 21 

to have at times guys that are learning how to be HVAC 22 

tradesmen, and I'm okay with you guys having guys who 23 

are learning how to be inspectors and not have to be 24 

a, a journeyman.  I'd rather have a journeyman, but I 25 

http://www.transcriptionoutsourcing.net/


58 

 

OFFICE 720-287-3710 | FAX 303-952-9897 | WEB www.transcriptionoutsourcing.net 

1780 S. Bellaire St., Suite 400, Denver, CO 80222 
 

just mean the reality is workforce shortages are 1 

workforce shortages.  But if I have a guy who's been 2 

there for five minutes and doesn't know everything he 3 

needs to know yet, then he's on a pretty short leash 4 

and he's with somebody who knows more and he's got 5 

somebody following up behind him.  And so that's what 6 

I would ask.   7 

 8 

If we're going to send inspectors out there that 9 

aren't qualified to be inspectors just yet, let's 10 

either get them trained or make sure somebody's 11 

following up or make sure we can make a phone call and 12 

not drive three hours to go fix something that's, 13 

that's just a, a stupid nonsense issue but somebody's 14 

just got too much ego to own fact that he's been an 15 

inspector for five minutes and just might have 16 

something to learn still, so. 17 

Hyde: Thank you.  Any other comments about HVAC IDAPA rules 18 

in general?  Any questions?  Any questions about Zero-19 

Based Regulation or what's the next step?   20 

 21 

Um, just to cover that, our next step is we'll gather 22 

the data that we have and all the feedback whether it 23 

was here in the meeting in the hearing today or 24 

through our correspondence via email, phone call.  25 
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We're going to gather it.  We're going to present it 1 

to the board starting in November at our first board 2 

meeting this, this fiscal year.  And then it will 3 

transition into 2022.   4 

 5 

And with public participation at these board meetings, 6 

what we're trying to achieve is the removal of over 7 

regulatory burdens that are felt within the HVAC 8 

industry because of IDAPA rules.  And then through 9 

that negotiated rule-making process, any changes that 10 

are made, deletions, amendments, etcetera, we will 11 

then carry to the 2023 legislative session.   12 

 13 

So we have time.  Nothing's changing today.  Nothing's 14 

changing tomorrow.  So think on it, give me a call, 15 

send me an email.  We're, we're here to listen.  But 16 

again, we appreciate everybody taking the time out of 17 

their busy schedules to be here today and providing 18 

their feedback. 19 

Graham: (Inaudible - 01:11:21) going to knock a wall out for 20 

us. 21 

Hyde: Soon enough we'll be moving to a much larger building 22 

with more space, much more space.  So it will hold a 23 

lot more.  It was (inaudible - 01:11:36) the other 24 

day.  But thank you.  25 
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