We prepare Idaho’s youth and adults for high-skill, in-demand careers. ]D/ \I IO °\
Career & Technical
Education

Related Training Programs
Electrical Apprenticeship

Wendi Secrist
Director of Business Outreach



Career & Technical
Education

We prepare Idaho’s youth and adults for high-skill, in-demand careers. ]DN_I>
Goals for Related Training

* Consistency across related training providers
 Continuous improvement process

* A process to add, remove and monitor related
training providers
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Consistency across related training providers

e Standards vs. Curriculum
— Standards are learning outcomes

— Curriculum refers to the “instructors manual” —
NCCER is an example

* Process to update standards


Presenter
Presentation Notes
Talk about the challenges in updating the curriculum if approval is done at the curriculum level – when code or other things change, the curriculum would need to be routed back through the board for approval delaying implementation. If the standards are approved, they describe what needs to be learned and an instructor can update what they need as soon as it happens as long as it still meets the learning outcomes.
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Continuous improvement process

e Need assessments to measure whether
students are learning what’s being taught.

e Information from assessments influences
updates to curriculum.
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A process to add, remove and monitor related
training providers

 There should be a transparent process by which
related training providers are added to the list of
approved providers.

e Datais needed for decisions on whether a
provider should be removed from the list.
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v Update Standards for Years 1-4

v Criticality Survey

Board Adoption of Standards

AN

Assessment Development

AN

Pilot Assessment

Item Analysis

Assessment Administration

Cut Score Development

Present Performance Report to Board

Two 2-day meetings with 8-12 instructors/industry
members.

Online survey of industry members to rate the
standards as nice to know, need to know, critical to
know.

3-day meeting with instructors to develop test
questions.

Test students at the end of current year.

1-2 day meeting of instructors to review pilot results
and modify questions as needed.

15t “official” assessment.

1 day meeting of instructors to set “cut score” for
pass/fail of assessment.

Annually.
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Draft Process to Add, Remove and
Monitor Related Training Providers

See handout
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